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Problem: ¶ Iƻǿ ƛƳǇƻǊǘŀƴǘ ƛǎ ǘƘŜ ŎǳǎǘƻƳŜǊǎΩ ŜǘƘƴƛŎ ōŀŎƪƎǊƻǳƴŘΣ ŎǳƭǘǳǊŜ ŀƴŘ 

level of   acculturation when choosing a provider of financial 

services?  

¶ What are Swedish service-providers currently doing in order to 

target these customers and what adjustments would be most 

beneficial for them to implement in order to obtain more 

customers? 

Purpose: ¶ wǳƴƴƛƴƎ ŀ ŎƻƳǇŀǊƛǎƻƴ ōŜǘǿŜŜƴ ΨLǊŀƴƛŀƴ-LǊŀǉƛΩ ŀƴŘ Ψ{ǿŜŘƛǎƘΩ 

ŎǳǎǘƻƳŜǊǎΩ ƭŜǾŜƭ ƻŦ ǎŀǘƛǎŦŀŎǘƛƻƴΦ 

¶ {ǘǳŘȅƛƴƎ ǘƘŜ ƭŜǾŜƭ ƻŦ ŀŎŎǳƭǘǳǊŀǘƛƻƴ ƻŦ ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ ƛƳƳƛƎǊŀƴǘǎ 

in relation with the SERVQUAL model attributes for explaining their 

level of satisfaction 

¶ Investigating how Swedish banks design and offer their services and 

products to immigrant customers   

Method: For the method part we relayed mainly on using primary data for our 

study. A quantitative data was collected through a questionnaire that 

was distributed on Swedes, Iranians and Iraqis to measure their level of 

ǎŀǘƛǎŦŀŎǘƛƻƴ ŀƴŘ ǘƻ ƪƴƻǿ ǘƘŜ ƭŜǾŜƭ ƻŦ ŀŎŎǳƭǘǳǊŀǘƛƻƴ ŦƻǊ ǘƘŜ ΨLǊŀƴƛŀƴ ŀƴŘ 

LǊŀǉƛΩ ŎǳǎǘƻƳŜǊǎΦ aƻǊŜƻǾŜǊ ǎƻƳŜ ǇǊƛƳŀry qualitative data was gathered 

through conducting interviews and distributing surveys on Swedish 

banks in order to know their management style towards immigrants 

living in Sweden and if they design any products or services for them. 
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Results: Our three hypotheses were rejected in the final results. As we found out 

ǘƘŀǘ ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ ŎǳǎǘƻƳŜǊǎ ŀǊŜ ƳƻǊŜ ǎŀǘƛǎŦƛŜŘ ǘƘŀƴ Ψ{ǿŜŘƛǎƘΩ 

customers in the total service perceived quality. 

Also we found out that the level of acculturation does not affect the 

level of the perceived service quality of those immigrants, as the people 

who have been living in Sweden for a longer period of time did not 

show a higher level of acculturation, nor did they show a higher level of 

total perceived quality. 

Finally we found out that Swedish banks treat all customers equally 

regardless of their different cultural backgrounds.     
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Background to this study 

This thesis is a part of a larger collaboration between students during the spring semester of 

2009. The aim was to work together in order to collect more data and allow deeper analysis 

in the specific area chosen by each student-group. The goal was to come up with advice for 

banks on how to target immigrants in Sweden.  

During this process a common theoretical framework was decided on and a questionnaire 

was developed. The questionnaire was written in English and later translated to several 

other languages in order to reach some of the target groups that were not fluent in English.  

¢ƘŜ ŎƘƻǎŜƴ ǎǘǊǳŎǘǳǊŜ ƻŦ ŜŀŎƘ ǇŀǇŜǊ ǿŀǎ ǘƻ ǿǊƛǘŜ ƛǘ ƳƻǊŜ ƭƛƪŜ ŀƴ ŀǊǘƛŎƭŜ ǘƘŀƴ ŀ άǘǊŀŘƛǘƛƻƴŀƭέ 

master thesis. If a group decided to add more concepts on top of the ones agreed upon at 

the beginning of the project they will describe these in the paper. The following theories 

were used for the development of the questionnaire and much of the analysis:  

The dimensions of culture by Geert Hofstede, Consumer behavior, Acculturation, Culture 

(including language and religion), Demographics and the SERVQUAL model. During the 

courses leading up to the thesis all students had used the books below and were familiar 

with the content. A large amount of articles and books were also covered so the framework 

is not based on these books alone.  

¶ Fisher, Researching and Writing a Dissertation: A Guidebook for Business Students.  

¶ Grönroos, C, Service management and marketing 

¶ Jamal, A., Evans M.M., Foxall, G. Consumer Behavior 

¶ Cateora, P. and Ghauri, P., International Marketing 

¶ Porter, M.E.: On Competition 

 

Strategic question 

All groups agreed to use one or both of the following strategic questions and to find 

research questions related to these: 

¶ How important is the customers ethnic background, culture and level of acculturation 

when choosing a provider of financial services?  

¶ What are Swedish service-providers currently doing in order to target these 

customers and what adjustments would be most beneficial for them to implement in 

order to obtain more customers?  

Each project will be uploaded separately and available in DIVA.  

For further questions you can contact me on tobias.eltebrandt@mdh.se 

//Tobias Eltebrandt 

mailto:tobias.eltebrandt@mdh.se
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1 Introduction 
This section provides an overview of the topic to be studied in which a small background is 

given, followed by the problem statement, purpose, scope of the study and targeted 

audience. 

1.1 Background 
 

A quick look at the growth of population in Sweden, in 1900 the population of Sweden was 

5.1 million where 36,000 were born in another country; jumping to 2004 the population had 

crossed 9 million but with 1.1 million foreign-born people. During one century the total 

Swedish population did not even double, while the number of foreign-born people 

increased approximately by 30 times composing about 12% of the total population 

(Mångkulturellt centrum, Pocket Facts, 2006, p.12).  

    

Searching throughout the history, we can find that Sweden has been a migration point for 

different nations starting from the middle ages till date. This migration pattern has turned 

Sweden into a country with diversified ethnic groups holding different cultures 

(Migrationsverket, History of the Swedish migration, 2005). This phenomenon has 

ƛƴŦƭǳŜƴŎŜŘ ǘƘŜ ŎƻǳƴǘǊȅ ƛƴ Ƴŀƴȅ ǿŀȅǎ ŀƴŘ ƘƛƎƘƭȅ ŀŦŦŜŎǘŜŘ ǘƘŜ ŎƻǳƴǘǊȅΩǎ ŘŜǾŜƭƻǇƳŜƴǘ 

progress. Among all, one of the important aspects is the level of satisfaction that service 

providers are able to create for customers with different cultural backgrounds in Sweden as 

a multi ethnic environment. Nowadays many of the multicultural countries such as UK, US, 

Canada and Australia have started extensive movements in conducting research towards 

the matter of ethnicity and cultural differences due to the continuous changes happening to 

the ethnic identities in sharing social space with other cultures. Looking for the related 

sources of data and literature in Sweden, it is obvious that this matter has not been studied 

in details and financial service providers have not focused on ethnic marketing methods 

extensively in the country.  

 

As emphasized by McCracken who is a leading cultural anthropologist in his podcast 

managing discontinuous change that was published on Marketing Pop Culture website; 

culture and commerce need to go together and it is important to know how families, groups 

and individuals live in order to discern how products and brands should be communicated. 

Culture is a medium in which brands and services are constructed around (Fields, 2007).  

 

According to the Pocket Facts report prepared by The Swedish Integration Board 2006, 

ΨLǊŀƴƛŀƴǎ ŀƴŘ LǊŀǉƛǎΩ ŀǊŜ ŀƳƻƴƎ ǘƘŜ ŦƛǊǎǘ five largest groups of foreign-born people as per the 

2004 census (Mångkulturellt centrum, Pocket Facts, 2006, p.20). Based on this, we dedicate 

this chapter to study the level of acculturation and its influence on the service quality 

perception of Swedish banks on ΨLǊŀƴƛŀƴǎ ŀƴŘ LǊŀǉƛǎΩ ǊŜǎƛŘƛƴƎ ƛƴ {ǿŜŘŜƴ ŀƴd in particular 
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those who are living in Stockholm, Västerås and Eskilstuna. And in order not to take one side 

of the equation and be able to benchmark our results, interviews and online surveys were 

conducted with some banks which revealed data about how services are provided for these 

immigrants as well as Swedish customers. 

1.2 Purpose 
 

The purpose of our study is summarized in three major tasks: 

¶ Running a comparison between ΨLǊŀƴƛŀƴ-LǊŀǉƛΩ ŀƴŘ ΨSwedishΩ customersΩ level of 

satisfaction. 

¶ Studying the level of acculturation of ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ immigrants in relation with 

the SERVQUAL model attributes for explaining their level of satisfaction. 

¶ Investigating how Swedish banks design and offer their services and products to 

immigrant customers.   

 

1.3 Scope of the Study 
 

This chapter focuses on two immigrant groups, which are ΨLǊŀƴƛŀƴǎ ŀƴŘ LǊŀǉƛǎΩ who were 

born in their home countries but have spent various numbers of years living in Sweden. 

Moreover the Swedish customers are included and among all financial service providers, 

only Swedish banks were contacted. The regional focus of this study is Stockholm, Västerås 

and Eskilstuna.  

1.4 Target Audiences 
 

This study can be beneficial for Swedish banks and mainly the marketing and 

communication departments who are responsible for designing and communicating services 

and products to their customers. Our specific immigrant group constitutes a big portion of 

the total immigrant population living in Sweden. Hence it will help banks to know how these 

customers perceive the service quality they offer them and what they can do to improve it 

in the future. 

Moreover, this study can add to the literature that is written about services offered to 

immigrants in Sweden and provides further guidelines for students and researchers who are 

interested in studying the influence of culture and acculturation on the perceived service 

quality. 
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2 Theoretical Framework 
In this part we focus on the theories used in analyzing our findings. The major theories that 

talk about Hofstede cultural dimensions, SERVQUAL model and acculturation are discussed 

in the general chapter while the other theories that discuss the intergenerational value 

transmission model, relationship marketing, connection between national culture and 

management behavior, self reference criterion and some focus on Hofstede dimensions 

about Iran, Iraq and Sweden as well as additional theories related to acculturation and 

ethnicity. 

2.1 The Intergenerational Value Transmission Model 
 

In the consumer behavior world the intergenerational value transmission model emphasizes 

that people are not born with their own values; values are learned from one generation to 

another, as early lifestyle experience influences the values that are being transmitted 

through family, school and religious institutions (Evans, Jamal & Foxal, 2006, p.22). 

 

  
 

 

 

 

 

 

 

 

 

Figure 1, Integration value transmission model 

Source: Evans, Jamal & Foxal, 2006, P.23 
 
As for values transmission and acculturation, Vedder, Berry, Sabatier and Sam (2008) they 

emphasize that transmission takes place between people and it differs between parents and 

children.  For immigrants both parents and children interact with two different cultures with 

two different experiences and expectations. It is discussed that the experience of the host 

country is more prominent among adolescents as their circle of communication goes 

beyond their family and ethnic group members to their school and peer group relationships 

in the wider society. While parents do not have the same experience and they get more 
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involved with members of immigrant groups. Here the parents influence becomes higher in 

transmitting their national culture to their children. The writers also use the ecological 

approach which was designed by Berry and Georgas that addresses the level of education, 

gender roles, and the proportion of life these immigrant adolescents have spent in their 

country of residence as social features to compare the lives of parents and children. They 

concluded that the larger the proportion of life that an adolescent spends in the country of 

settlement and the higher the parental education the lower the family obligations are on 

forcing the national values.  

 

Belonging to the own group is what really matter to parents as by the increase of time spent 

in the host country the more the children become autonomous in participating in the new 

society and the bigger the gap between their own value preferences and what is 

represented and accepted by their parents. In the world of immigrants the importance of 

family obligations differ between parents and children and it is influenced by family and non 

family members. In general children are influenced by other members who control their 

way of living and experiences (Vedder et al. 2008, pp.650-652) 

2.2 Amendments to Hofstede Cultural Dimensions 
 

!ŎŎƻǊŘƛƴƎ ǘƻ IƻŦǎǘŜŘŜΩǎ ŘƛƳŜƴǎƛƻƴǎ ŦƻǊ {ǿŜŘŜƴΣ LǊŀƴ ŀƴŘ LǊŀǉ ŀ ƴƻǘƛŎŜŀōƭŜ ŘƛŦŦŜǊŜƴŎŜ ƛǎ 

recognized for the score of the four dimensions between these countries.  

Sweden has individualism as the highest ranked Hofstede dimension, while Iran and Iraq 

that are both considered Muslim countries rank higher in power distance. Uncertainty 

avoidance is also high for these two countries. Countries that are high in power distance and 

ǳƴŎŜǊǘŀƛƴǘȅ ŀǾƻƛŘŀƴŎŜ ŀǊŜ ƳƻǊŜ ƭƛƪŜƭȅ ǘƻ Ŧƻƭƭƻǿ ŀ ǎƻŎƛŀƭ ƎǊƻǳǇ ǎȅǎǘŜƳ ǘƘŀǘ ŘƻŜǎƴΩǘ ŀllow 

significant upward mobility for its citizens, they are highly rule oriented with rules and 

regulations thus inequality of wealth and power have been allowed to grow in the society. 

Societies with high uncertainty avoidance do not accept change easily and are not risk 

takers in order to avoid the unexpected. Also these countries are more emotional and 

motivated by inner nervous energy.  

Democracy level is low in these countries, as it is not unusual for new leaderships to arise 

from army revolution and not from a diplomatic or democratic change. The individuality 

dimension is very low for these countries, as collectivism tends to be dominant in which 

close and long-term commitment and loyalty to the member group is very high. While 

countries that are low in power distance and uncertainty avoidance like Sweden, have lower 

level of inequality and more acceptances for the different opinions with less number of rules 

which is the result of more democratic societies.  
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People in these cultures are more apathetic and do not express emotions. Individuality is 
very high in Sweden, in which the ties between individuals are loose and people tend to care 
more about themselves and their immediate family (itim International, 2009).  
 
Table 1, Hofstede cultural dimensions for Sweden, Iran and Iraq  
Source: itim International, 2009 
 

 Power 

Distance 

Individualism

/Collectivism 

Masculinity

/Femininity 

Uncertainty 

Avoidance 

Sweden 31 71 5 29 

Iran* 58 41 43 59 

Iraq 80 38 53 68 

 
* IƻŦŜǎǘŘŜΩǎ survey was conducted in 1979 before Iran Islamic revolution, subsequent changes had 
happened in Iran for which it conforms more closely to the dimensions of other Muslim countries 
currently.       

2.3 Relationship Marketing 
 

Service providing process leads to interaction between service provider and customers for 

which the relationship will be created. These interactions can be direct or indirect, take a 

long or short time. In terms of services, there exists always this interaction which is used as 

a basis for marketing. The outcome of this relationship is an important factor due to the fact 

that if the customer is not satisfied with the created relationship which means if the 

customer perceives that s/he receives a lower quality or less value than a competitor, there 

the exchange of value for money will stop and customer will turn to other service providers. 

Keeping the existing customers is easier/ cheaper than getting new ones to replace the ones 

who have been lost (Grönroos, 2007, pp.25-26).   

A relationship is developed only when a customer perceives that a mutual way of thinking 

exists between customer and service provider and how value is created for customers. 

Relationship will be created depending on the way that marketing relationship is 

implemented but in the end, it is the customer who decides that a relationship has been 

created rather than the firm. The mutual way of thinking mentioned above creates a two-

way commitment that leads to loyalty. It is important to note that loyalty means that both 

the customer and the service provider should reach a certain level of commitment to the 

other (Grönroos, 2007, p.36). 

Strong customer relationships are based on long-term interactions that are resulted from 

customers recognizing the benefits that accrue from either allowing the supplier to become 

ƳƻǊŜ ƛƴǾƻƭǾŜŘ ƛƴ ǘƘŜƛǊ ǾŀƭǳŜ ŎƘŀƛƴ ƻǊ ŎǳǎǘƻƳŜǊǎΣ ƛƴ ǎǳǇǇƭƛŜǊǎΩ ŀŎǘƛǾƛǘȅ ŎƘŀƛƴΦ ¢ƘŜǎŜ ǘȅǇŜǎ ƻŦ 

relationships work best when customers are actively looking for tailored solutions for their 

own buying problems. In this era, consumer marketing depends highly on mass-
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customization which increases the opportunity for one-to-one marketing. Marketing 

communications can be tailored particularly using direct mail and database marketing 

solutions. Nowadays, an increasing number of organizations are seeking to talk to their 

customers based on a far more detailed understanding of their lifestyles and life cycle stage 

(Peck, H., Payne, A., Christopher, M. & Clark, M. 2004, pp. 412- 414). 

2.4 Conceptualizing Ethnicity and Identity 
 

In the literature that talks about ethnicity, identity and consumer behavior, researchers 

found it hard to find the proper relationship between both of them. In this field Laroche et 

al. 1992 in their article ΨAn Examination of Ethnicity Measures: Convergent Validity and 

Cross-Cultural EquivalenceΩ, they identify between two different methods for measuring 

ethnicity and identity which are subjective and objective measures. In the subjective section 

they focus on the idea that ethnicity is an issue of a personal belief in which it reflects an 

individual psychological identity about their cultural attributes. As for the objective measure 

which is a complete contrast of the former one, the socio-cultural traits such as religion, 

language and cultural traditions are taken into consideration. So when measuring ethnicity 

it should be highlighted which indicators were used subjective or objective. Added to these 

two measures there is the intensity of attachment within ethnic groups, as in many cases 

individuals with a strong ethnic association are also combined with those with a weak 

attachment (Burton, 2000, pp.856-857).  

 

As for the idea of whether ethnic minorities will accept the culture of the host country or 

reject it, Rex in his sociological research ΨContemporary Nationalism, Its Causes and 

Consequences for Europe- A Reply to DelantyΩ, argues about the point of the attitude of the 

host country towards ethnic minorities. He emphasizes that there are three ways in which 

the host country can respond to ethnic groups: first assimilate minorities on equal terms, 

second treat them as a second class citizens or finally understand and recognize the cultural 

diversity on the private level while preserving a shared public and political culture (Burton, 

2000, p.857).    

 

The acculturation models of measuring ethnicity, identity and consumption are faced with 

some limitation. First the culture of the ethnic groups is perceived as a static one and they 

consider acculturation as the way consumers accept or reject the culture of the host country 

referring any change of the culture to the level of acculturation and ignoring the concept 

that the ethnic group culture could evolve the same as the culture of the host country.  

Second, there is an assumption that individuals have the complete freedom and a level of 

autonomy in choosing what to adopt from the host culture and what to retain. This belief 

ignores the idea that ethnic groups are obliged sometimes to accept some dimensions of 

the host culture due to some constraints and in order to ensure conformity in the society. 

The final limitation is the situational ethnicity that focuses on the idea that the cultural and 
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social identities are affected by the social surroundings and the product being bought 

(Burton, 2000, pp. 858-859).       

2.5  Connection between National Culture and Management Behavior 
 

According to Hofstede 1983 nationality and management are related to each other due to 

three different reasons: a) nations are political units rooted in history with their own 

institutions, legal, educational and labor market systems, b) informal organizations are 

usually culturally based and c) psychological factors and our way of thinking are partly 

influenced by national cultural factors formed by early family relations and educational 

systems which differ from country to county.   

As discussed by Lindell & Arvone (1996) there are three different management styles; 

employee orientation, task orientation and development orientation. In the employee 

orientation style the manager tends to build a close and friendly relationship with his 

employees, showing concern and supporting his subordinates, while in the task orientation 

style all the efforts are designed and structured in order to achieve the group formal goals, 

here the roles of the manager and subordinates are well defined. As for the third style 

Ψdevelopment orientationΩ it was developed recently due to the changes that are happening 

in the business world, so a new management style that enforces flexibility and change was 

needed that generates new ideas and creates competence. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Figure 2, The relationship between the cultural dimensions and the three management styles 
Source: Lindell.M & Arvone.J 1996, p.17 
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In the study they compared managers from six different European countries, two Latin 

European countries (Belgium and France) and four Nordic countries (Sweden, Norway, 

Finland & Denmark). They based their research on the relationship between management 

styles ŀƴŘ IƻŦǎǘŜŘŜΩǎ cultural dimensions, coming up with the following assumption. 

Countries with higher power distance are controlled through systems and structures and 

they tend to be more task oriented. While countries with low power distance tend to have 

more consultation in their management style and more employees oriented. Employees are 

considered more important than technology and decisions are made in co-ordination with 

the employees. 

As for the second dimension individuality-collectivity, they assumed high individuality to be 

connected with development orientation and high conformity to be connected with task or 

employee orientation. Regarding masculinity and femininity they assumed managers in 

masculine countries to apply more task orientation attitude since they initiate structure, 

while managers in feminine countries show more employee orientation. 

As for the final dimension uncertainty avoidance, countries with low degree in certainty 

avoidance tend to be more risk takers and initiate innovation which means they might adopt 

the development orientation in there management style, while countries with high 

uncertainty avoidance tend to think and worry more about the future and look for clear 

requirements, here more task oriented attitude could be anticipated.     

Upon conducting the analysis they found out that Nordic managers came lower in task 

orientation and they are characterized as planning and order behavior. Also it showed that 

Nordic managers came higher on employee orientation, they are friendly and supportive for 

their subordinates. As for development orientation, both Latin and Nordic countries were 

evaluated more or less equally. Nordic managers showed that they encourage their 

subordinates to think along new lines, while Latin managers push more for growth and 

doing things in new ways. But in such countries the manager is the source of orders, while in 

bƻǊŘƛŎ ƳŀƴŀƎŜǊǎ ƛǘΩǎ ŀ ŎƻƭƭŀōƻǊŀǘƛǾŜ ǿƻǊƪ ǿhere the manager uses his subordinates to come 

up with new ideas. 

As for the direct relation of national culture with management style, it was found that 

national cultural is highly related to the task orientation behavior, HƻŦǎǘŜŘŜΩǎ ǾŀƭǳŜ ŦŀŎǘƻǊǎ 

were related to the management style in a way but the other two managerial behaviors 

were more controlled by management actions and patterns of the manager and the 

organizational culture. So national culture is an important factor in shaping the 

management behavior but there are other factors that play a role in determining the 

management behavior in the different cultures.  
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Figure 3, Classification of background factors explaining variances in management behavior  
Source: Lindell.M & Arvone.J 1996, p.29 
 

2.6 Self-Reference Criterion (SRC)  
 

Lǘ ƛǎ ǘƘŜ ǳƴŎƻƴǎŎƛƻǳǎ ǊŜŦŜǊŜƴŎŜ ǘƻ ƻƴŜΩǎ ƻǿƴ ŎǳƭǘǳǊŀƭ ǾŀƭǳŜǎΣ ŜȄǇŜǊƛŜƴŎŜ ŀƴŘ ƪƴƻǿƭŜŘƎŜ ŀǎ ŀ 

basis for decisions. Here knowledge is considered the product of the history of the own 

marketer culture that he uses spontaneously in other markets when faced by any problem. 

Usually these values and norms are different from those in the host country which causes 

problems in decision making. The constant use of SRC prevents the marketer from taking 

the cultural differences into consideration or recognizing these differences which are known 

by ethnocentrism. The most successful way to control SRC is to recognize its existence in our 

behavior and be aware of the cultural differences (Ghauri & Cateora, 2006, pp.15-16). 
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3 Method  
The method part gives a clear idea about why we chose this topic, how we created our 

literature review and formulated the conceptual frame work. This is followed by explaining 

the process of data collection, analysis, the limitations we faced and the reliability and 

validity of our paper.  

3.1 Topic Selection 
 

¢Ƙƛǎ ǎǘǳŘȅ ƛƴǾŜǎǘƛƎŀǘŜǎ ǘƘŜ ƛƳǇƻǊǘŀƴŎŜ ƻŦ ŎǳǎǘƻƳŜǊǎΩ ƭŜǾŜƭ ƻŦ ŀŎŎǳƭǘǳǊŀǘƛƻƴ ƛƴ ŘŜǘŜǊƳƛƴƛƴƎ 

their level of satisfaction and the kind of relationship that banks build with their immigrant 

customers in Sweden. Today we are living in the era of mobility and change which has 

caused societies to become more multi-cultural where ethnicity has become an increasingly 

important consumer characteristic (Burton, 2000, p.853). The instability of life in some parts 

of the world has caused people to migrate from their home countries in search of a better 

future for them and their families. Moreover individuals are seeking superior academic and 

profession opportunities globally.  

Why Sweden? Throughout the previous decade the situation in Sweden has been 

encouraging for emigrants to move there. According to the statistical data released by the 

Migration Information Source (2006), Sweden has accepted refugees from neighboring 

countries between 1938 and 1948. Then the labor immigration was facilitated between 

1949 and 1971. Family reunification and refugees from developing countries were 

welcomed during the period 1972 and 1989. Asylum seekers from southeastern, Eastern 

Europe and Middle East started their migration to Sweden since 1990 to present as well as 

the free movement of EU citizens within the European Union.  

These waves of migration were followed by the decision that was taken by the Swedish 

parliament in 1984 which encouraged refugees to scatter all over the country so that the 

whole of Sweden could contribute to fulfilling the social integration aim causing most of the 

Swedish cities to be multi-cultural (Anderson, 1996, p.21). 

Before arriving in Sweden, we heard a lot about the number of foreign-born people who live 

there. Upon arriving and experiencing the daily life, we found that this is an alive issue, 

foreign-born and natives share public areas and spaces such as buses, supermarkets and 

parks while at the same time we could still hear people talking in different languages in the 

streets. After all of these observations and living in Sweden- Västerås for 10 months, our 

tutor brought up the topic of this study to be considered, we were interested to participate 

and further investigate it since it is highly related to our situation as foreigners living in 

Sweden and to our observations. Each of us come from different nationality; Jordanian and 

LǊŀƴƛŀƴ ŀƴŘ ǳǇƻƴ ŦǳǊǘƘŜǊ ǊŜǎŜŀǊŎƘ ǿŜ ŦƻǳƴŘ ǘƘŀǘ ǘƘŜ ƴǳƳōŜǊ ƻŦ ΨLǊŀƴƛŀƴǎ ŀƴŘ LǊŀǉƛǎΩ 

constitute a major proportion of the immigrants living in Sweden who came as refugees in 
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the eighties and increased at tƘŜ ōŜƎƛƴƴƛƴƎ ƻŦ ǘƘŜ мффлΩǎΦ Since we speak the native 

ƭŀƴƎǳŀƎŜǎ ƻŦ ΨLǊŀƴƛŀƴs and IraqisΩΤ !ǊŀōƛŎ ŀƴŘ CŀǊǎƛΣ ǿŜ ǿŜǊŜ ŀōƭŜ ǘƻ ŎƻƳƳǳƴƛŎŀǘŜ ǿƛǘƘ ǘƘŜƳ 

in their own languages allowing them to express themselves freely and share with us all the 

experiences that they faced while dealing with the Swedish banks. 

Banks have been chosen for one main reason; people from different cultures and 

nationalities deal with banks and a two way interaction is common, so it would be 

confirmed to us that both immigrant and Swedish customers use this service and deal with 

the same banks. Moreover it is the type of business from which the service quality 

dimensions could be evaluated and measured.    

3.2 Literature Review and Choice of Theories 
 

Our research process went through two major steps; at the beginning we looked into 

information that enriched our knowledge in the field of ethnicity and service providers; then 

upon gaining the sufficient information we started looking for the suitable theories that 

helped us in building our conceptual framework.  

 

Our first source of information was the university databases; mainly we used Emerald, 

JSTOR and ABI/Inform. Our research keywords were ethnicity in Sweden, ethnics and service 

providers, acculturation, multicultural marketing and service marketing. Google scholar was 

in so much of help in finding the suitable articles that relate to our topic of study. This first 

phase introduced us to some case studies that were conducted in this field. The US 

experience in dealing with the different ethnic groups as a success story was of a great help 

in showing how the financial service providers targeted Hispanics through developing 

special services and communication messages that talk directly to them. Moreover these 

articles provided us with information that helped us start questioning the situation we have 

in Sweden, such as the differences oŦ ŘŜƳƻƎǊŀǇƘƛŎǎ ōŜǘǿŜŜƴ ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ ƛƳƳƛƎǊŀƴǘǎ 

and Swedish customers and it is effect on the offered services, the inexperienced immigrant 

customers and how they seek information to satisfy their needs and wants from external 

sources, the type of relationships that immigrant customers seek to target, the sensitivity in 

dealing with immigrants and the effect of the cultural differences between immigrants and 

the host country. 

The specialized journals like the Journal of Marketing Management and Journal of Consumer 

Marketing gave us more precise information that is related to our topic. One of the useful 

arǘƛŎƭŜǎ ǘƘŀǘ ǿŜ ŦƻǳƴŘ ƛƴ ǘƘŜ WƻǳǊƴŀƭ ƻŦ aŀǊƪŜǘƛƴƎ aŀƴŀƎŜƳŜƴǘ ǿŀǎ Ψ9ǘƘƴƛŎƛǘȅΣ LŘŜƴǘƛǘȅ ŀƴŘ 

aŀǊƪŜǘƛƴƎΥ ! /ǊƛǘƛŎŀƭ wŜǾƛŜǿΩ ǘƘŀǘ ǿŀǎ ǿǊƛǘǘŜƴ ōȅ Dawn Burton (2000). This article discusses 

a similar case, of how service providers in England consider the market a homogenous one 

and they do not consider ethnicity as an individual consumer characteristic that require 

special attention and marketing. This article focuses a lot on the importance of having a 
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reliable and accurate research in order to get the sufficient information about your ethnic 

market and how to design your research method for this task. From this study we added on 

the theories of ethnicity and identity and the different types of acculturation. Another 

ǳǎŜŦǳƭ ŀǊǘƛŎƭŜ ǘƘŀǘ ǿŜ ŦƻǳƴŘ ƛƴ ǘƘŜ WƻǳǊƴŀƭ ƻŦ ¸ƻǳǘƘ ŀƴŘ !ŘƻƭŜǎŎŜƴŎŜ ƛǎ Ψ¢ƘŜ 

Intergenerational Transmission of Values in National and Immigrant Families: The Role of 

½ŜƛǘƎŜƛǎǘΩ ōȅ Paul Vedder, John Berry, Colette Sabatier and David Sam (2009), from this 

article we were introduced to the intergenerational value transmission model that was used 

as a theory in understanding how values are transmitted and shape the actions of each 

culture.   

  

As for the other part of the study which is the statistical data, we were introduced to 

Mångkulturellt centrum which is a specialized center that deals with diversity and 

multiculturalism in Sweden, from their website we downloaded the Pocket Facts-Statistics 

on Integration which provided us with all the information about the number of ethnic 

groups living in Sweden divided by nationality, demographics, level of education, labor 

market, income, housing & health. Also from this study which is conducted by The Swedish 

Integration Board in collaboration with Statistics Sweden we were able to know about the 

history of immigrants living in Sweden and the reasons behind the different waves of 

migration. 

 

In order to get information about culture, acculturation and service management which 

mainly guide this study, we narrowed our source of used books in to fourΦ Ψ{ŜǊǾƛŎŜ 

aŀƴŀƎŜƳŜƴǘ ŀƴŘ aŀǊƪŜǘƛƴƎΥ /ǳǎǘƻƳŜǊ aŀƴŀƎŜƳŜƴǘ ƛƴ {ŜǊǾƛŎŜ /ƻƳǇŜǘƛǘƛƻƴΩ ōȅ Christian 

Grönroos (2007), this book talks mainly about service marketing and the new trends in 

building successful relationships with customers and how to maintain it. Grönroos discusses 

new theories that are related to service marketing; the total perceived quality theory that 

talks about the expected quality and the experienced quality and how service providers 

should manage between both of them. The other part of the book helped us understand 

how companies manage their relationships with their customers.  

 

¢ƘŜ ǎŜŎƻƴŘ ōƻƻƪ ƛǎ ΨtŜǊǎǇŜŎǘƛǾŜǎ ƻŦ {ŎŀƴŘƛƴŀǾƛŀƴ aŀƴŀƎŜƳŜƴǘΩ όмффсύΣ ǿƘƛŎƘ ƛǎ ǇǳōƭƛǎƘŜŘ 

by Gothenburg School of Economics and Commercial Law and contains several studies that 

investigate the Scandinavian management style. For our thesis we used the study that was 

done by Martin Lindell and Jouko Arvonen, which ǘŀƭƪǎ ŀōƻǳǘ Ψ¢ƘŜ bƻǊŘƛŎ aŀƴŀƎŜƳŜƴǘ 

Style-ŀƴ LƴǾŜǎǘƛƎŀǘƛƻƴΩΦ IŜǊŜ ƛƴ ǘƘƛǎ ǎǘǳŘȅ ǘƘŜ ǿǊƛǘŜǊǎ ƛƴǾŜǎǘƛƎŀǘŜ IƻŦŜǎǘŜŘŜ ŎǳƭǘǳǊŀƭ 

dimensions with the three management styles and come up with a link between the 

national cultural and management behavior. These results helped us to further understand 

the management style of the Swedish banks.  

 

The third book we used ƛǎ Ψ/ƻƴǎǳƳŜǊ .ŜƘŀǾƛƻǳǊΩ by Martin Evans, Ahmad Jamal and Gordon 

Foxall. (2006). We used this book to build more on our understanding of culture and 
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acculturation since it mainly covers the different aspects of the consumer behavior and how 

the behavior of individuals is shaped and controlled by the values they carry and the culture 

they relate to. The theory of the intergenerational value transmission model is the main 

theory that we used from this book. 

 

¢ƘŜ ƭŀǎǘ ōƻƻƪ ƛǎ ΨLƴǘŜǊƴŀǘƛƻƴŀƭ aŀǊƪŜǘƛƴƎΩ ōȅ Pervez Ghauri and Philip Cateora (2006), the 

book mainly talks about how to run a business in a multicultural environment and the 

analysis that should be done to understand each new market. From this book we are using 

the self reference criterion theory which is an important one in understanding how 

companies perceive and evaluate the markets they are operating in. 

3.3 The Development of Theoretical Framework 
 

Searching through several related articles and books helped us in developing our theoretical 

framework. Selecting the right theories that match with the problem statement and the 

purpose of the study questions was of a high importance. Theories can act as keys and only 

the right key would lead to the right answer. In developing this framework, we applied a 

chronological view to analyze and interpret the gathered data as a way to answer our 

purpose.  

Our theoretical framework mainly covers theories that helped in responding to our three 

ǇǳǊǇƻǎŜǎ ƻŦ ǘƘŜ ǎǘǳŘȅΦ CƛǊǎǘ ǿŜ ǎǘŀǊǘŜŘ ōȅ ƎŜǘǘƛƴƎ ǘƻ ƪƴƻǿ ǘƘŜ ŘƛŦŦŜǊŜƴŎŜ ōŜǘǿŜŜƴ ΨLǊŀƴƛŀƴ-

LǊŀǉƛΩ ŀƴŘ Ψ{ǿŜŘƛǎƘΩ ŎǳǎǘƻƳŜǊǎ ƭŜǾŜƭ ƻŦ ǎŀǘƛǎŦŀŎǘƛƻƴΦ ¢ƻ ŀƴǎǿŜǊ ǘƘƛǎ ǇŀǊǘΣ ǘƘŜ ǘƘŜƻǊy of 

ŎǳƭǘǳǊŜ ƘŜƭǇŜŘ ǳǎ ǘƻ ŘŜŦƛƴŜ ŀ ǘƻƻƭ ǘƻ ŦǊŀƳŜ ƻǳǊ ŦƛƴŘƛƴƎǎ ŀōƻǳǘ ǘƘŜ ŎǳǎǘƻƳŜǊǎΩ ǎŜǊǾƛŎŜ ǉǳŀƭƛǘȅ 

expectations and how they are shaped according to their cultural backgrounds. Hofstede 

theory acted as a key in figuring out the differences between immigrants and the host 

ŎƻǳƴǘǊȅΩǎ ŎǳƭǘǳǊŀƭ ǾŀƭǳŜǎΦ  

Getting benefit of the SERVQUAL model, we were able to gather information about the way 

immigrant customers perceive the quality of services provided by banks that is executed by 

measuring the differences ōŜǘǿŜŜƴ ǘƘŜ ŎǳǎǘƻƳŜǊǎΩ ŜȄǇŜŎǘŀǘƛƻƴǎ ƻŦ Ƙƻǿ ǘƘŜ ǎŜǊǾƛŎŜ ǎƘƻǳƭŘ 

be performed and their experience of the service quality. Information covered by the 

SERVQUAL instrument, enabled us to crosstab all the other variables with the SERVQUAL 

dimensions.     

The second task of the study was figuring out ǘƘŜ ƭŜǾŜƭ ƻŦ ŀŎŎǳƭǘǳǊŀǘƛƻƴ ƻŦ ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ 

immigrants in relation with the SERVQUAL model attributes for explaining their level of 

satisfaction. Here for this task we searched for acculturation and ethnicity theories that 

defined the frame to interpret the related questions we asked these customers. The 

theories of intergenerational values transmission model, ethnicity and identity were 

implemented.  
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The last part dealt with answering questions about the banks operating in Sweden in terms 

of gaining knowledge about how they target those immigrants. Service providers are 

defined in accordance with their customers and the type of relationship they are able to 

build with them. We used the relationship marketing theory, the relationship between 

national cultural and management behavior and the self reference criterion theories in 

analyzing the gathered information from the related questions to reach this aim. 

With reference to the developed theoretical framework, we were able to conceptualize 

three hypotheses that guided the process of documenting our findings, analyzing them and 

coming up with the final conclusions. 

 
Hypothesis 1: Swedish customers are likely to be more satisfied with the service they 

receive from their financial service provider compared to Iranian and Iraqi customers. 

Hypothesis 2: Iranians and Iraqis who have been living in Sweden for a longer time are 

more accultured than the ones who have been living here for a shorter period of time. 

Hypothesis 3: Iranians and Iraqis who have been living in Sweden for a longer time are 

more satisfied with the service they get from their financial service provider compared 

to the ones who have been living here for a shorter period of time. 
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Figure 4, Development  
of theoretical  
framework 

1. Hofstede cultural dimensions 

2. The intergenerational value transmission 

model 

3. Acculturation and ethnicity 

4. SERVQUAL model 

5. Relationship marketing 

6. Connection between national culture and 

management behavior 

7. Self reference criterion 

 

 

 

  

 

¶ [ŜǾŜƭ ƻŦ ΨLǊŀƴƛŀƴǎ ŀƴŘ LǊŀǉƛǎΩ ǎŜǊǾƛŎŜ ǉǳŀƭƛǘȅ 

ǇŜǊŎŜǇǘƛƻƴ ōŀǎŜŘ ƻƴ ΨǘƘŜ ǘƛƳŜ ǎǇŜƴǘ ƛƴ 

{ǿŜŘŜƴΩ 

¶  [ŜǾŜƭ ƻŦ ΨLǊŀƴƛŀƴǎ ŀƴŘ LǊŀǉƛǎΩ ŀŎŎǳƭǘǳǊŀǘƛƻƴ  

ōŀǎŜŘ ƻƴ ΨǘƘŜ ǘƛƳŜ ǎǇŜƴǘ ƛƴ {ǿŜŘŜƴΩ 

¶ /ƻƳǇŀǊƛǎƻƴ ōŜǘǿŜŜƴ ΨLǊŀƴƛŀƴǎ ŀƴŘ LǊŀǉƛǎΩ 

ŀƴŘ Ψ{ǿŜŘƛǎƘΩ ƭŜǾŜƭ ƻŦ ǇŜǊŎŜƛǾŜŘ ǎŜǊǾƛŎŜ 

quality 

¶ Interviewing bank employees to know their 

way of thinking in dealing with their 

Swedish and non-Swedish customers 
 

 

 

¶ Understanding the difference between 

ΨLǊŀƴƛŀƴ-LǊŀǉƛΩ ŀƴŘ Ψ{ǿŜŘƛǎƘΩ ŎǳǎǘƻƳŜǊǎΩ 

level of satisfaction 

¶ Getting to know the level of acculturation 

ƻŦ ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ ƛƳƳƛƎǊŀƴǘǎ ƛƴ ǊŜƭŀǘƛƻƴ 

with the SERVQUAL model  

¶ Understanding how Swedish banks design 

and offer their services and products to 

immigrants. 
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Primary Data

Banks
Covered through:

- Direct Interviews 

- E-Mails

(Semi-Structured for 
interviews and pre-

coded and open-
ended  for surveys)

Customers

Covered through:

- Interviews

- Emails

- Web based survey

Pre-coded questions

3.4 Data Collection  

¢Ƙƛǎ ǎŜŎǘƛƻƴ ŜȄǇƭŀƛƴǎ ƛƴ ŘŜǘŀƛƭǎ ǘƘŜ ǘȅǇŜ ƻŦ Řŀǘŀ ǿŜ ǳǎŜŘΣ ƻǳǊ ǎŀƳǇƭŜ ǎƛȊŜΣ ŎǳǎǘƻƳŜǊǎΩ 

questionnaire and banks survey distribution and finally the analysis of the data. 

3.4.1 Primary Data 

 

Primary data is the core of our study, and it is split into two parts; quantitative and 

qualitative data. The quantitative data was collected through a questionnaire that was 

distributed on Swedish, Iranians and Iraqis customers. 

As for the qualitative data it was designed in two ways, interviews and surveys with the 

Swedish banks. For the interviews we used semi-structured questions so by this we can 

direct the path of the interviews but at the same time give some space for the interviewee 

to feel free in adding any point s/he wants. Those interviews were conducted face to face. 

As for the surveys we used pre-coded and open-ended questions as to minimize the time for 

answering the survey and keeping it within the direction of the study. Different types of pre-

coded questions were used, such as likert scale, multiple choice, ranking questions, 

dichotomous, checklist and some short open-ended questions.     

 

 

     

 

Figure 5, Type and method of collecting primary data 

3.4.2 Sample Size 

 

¢ƘŜ ǎŀƳǇƭŜ ƻŦ ǘƘŜ ǎǘǳŘȅ Ŏƻƴǎƛǎǘǎ ƻŦ моо ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ ŀƴŘ мнф Ψ{ǿŜŘƛǎƘΩ ŎǳǎǘƻƳŜǊǎ ŀƴŘ 

it has been performed through the random sampling method which covered both genders 

with different age groups, educational level and number of years they have been staying in 

Sweden. The breakdown of the total sample based on age, gender, level of fluency in 

Swedish language, level of education and number of years staying in Sweden is represented 

in the following table. In general, 139 females and 113 males were interviewed. 
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Table 2, Sample breakdown 

  Iranian Iraqi Total Swedish Total 

Age bands 18-25 10 6 16 49 65 

26-35 36 19 55 41 96 

36-45 7 13 20 19 39 

Over 45 22 20 42 20 62 

Gender Male 37 30 57 56 113 

Female 39 27 66 73 139 

Fluency in Swedish Fluent 40 24 64 -- 64 

Not Fluent 36 33 69 -- 69 

Level of education Secondary School or Lower 12 23 35 45 80 

Professional Certificate  10 9 19 24 43 

Bachelor's degree 26 14 40 41 81 

Masters degree 21 7 28 12 40 

PHD (Doctoral Degree) 4 4 8 3 11 

No Answer 3 -- 3 4 7 

Number of years staying in 
Sweden 

1-5 Years 26 31 57 -- 57 

6-19 Years 32 21 53 -- 53 

More than 20 years 17 5 23 -- 23 

 

The respondents live in three cities; Stockholm, Västerås and Eskilstuna. Throughout the 

ǿƘƻƭŜ ǎǘǳŘȅ ǿŜ ǊŜŦŜǊ ǘƻ ΨLǊŀƴƛŀƴǎ ŀƴŘ LǊŀǉƛǎΩ ŀǎ ƛƳƳƛƎǊŀƴǘǎ ŀƴŘ ƛǘ ƛǎ ƛƳǇƻǊǘŀƴǘ ǘƻ ƴƻǘŜ ǘƘŀǘ ƛƴ 

our sample we have considered those of Iranians and Iraqis who were born in their home 

countries and have moved to Sweden after spending several years in their home countries. 

We have tried to keep the balance among the size of different studied groups as much as 

possible. A total of five questionnaires were deleted due to the poor accuracy in delivered 

answers.  

3.4.3 Secondary Data 

 

The secondary data was used on a minimum scale in this study and covering two 

dimensions. Firstly, the statistical data that was collected from The Swedish Integration 

Board study and the Migrationsverket website. From this data we were able to know the 

ƴǳƳōŜǊ ƻŦ ƛƳƳƛƎǊŀƴǘǎ ƭƛǾƛƴƎ ƛƴ {ǿŜŘŜƴ ŀƴŘ ƛƴ ǇŀǊǘƛŎǳƭŀǊ ΨLǊŀƴƛŀƴǎ ŀƴŘ LǊŀǉƛǎΩ ŀƴŘ ǘƘŜ ƘƛǎǘƻǊȅ 

about the migration waves that happened in Sweden.    

Secondly, the online databases and e-journals that were used to collect relevant studies and 

papers that talk about ethnicity and service quality that helped in enriching our information 

and writing our theoretical framework.   
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3.4.4 Distributing Questionnaires 

 

Starting with the banks survey, our first contact with banks was on the 3rd of April 2009, we 

met the banks representatives in one of MälardalenǎΩ ǳƴƛǾŜǊǎƛǘȅ Ƨƻō ŦŀƛǊǎ on the 13th of 

March 2009 and through paying visits to the branches in Västerås. After that we started 

sending emails to Swedbank, SEB, Nordea, Handelsbanken and Länsförsäkringar branches in 

Västerås. Those emails were followed by visits to the branches to confirm receiving the 

emails and assigning dates for the interviews and filling the surveys. After so many visits we 

were able to arrange for interviews with two of Swedbank front teller employees on the 28th 

of April 2009 that lasted for 45 minutes and then it was followed by a survey that was filled 

by one of the private banking sector employees on the 7th of May 2009. Afterwards, on the 

17th of May 2009 Länsförsäkringar bank sales manager working in Västerås branch replied 

back with a filled survey. In May 2009 we got responses from Nordea-Västerås, SEB -

Eskilstuna and Stockholm. All the interviews and survey were conducted in English. The 

table below shows the names and positions of the employees that contributed in this part.  

Table 3, List of the banks contacted  

Bank Name of the Employee Title 

Swedbank ςVästerås Bjorn Vikman Private Banking 

Swedbank ςVästerås Bobby Ehnberg 
Teller-Direct contact with 

customers 

Swedbank ςVästerås Elina Starhagen Private Banking 

Länsförsäkringar-Västerås Maria Sandberg Sales Manager 

Nordea ς Västerås Patrik Borg Advisor 

SEB ς Eskilstuna Hilya Koc Customer Service Manager 

SEB ς Stockholm Belgin Fortaci Diversity Issues 

 

As for the customersΩ questionnaire, we started distributing our questionnaire on the 3rd of 

May 2009 and finished distributing on the 18th of May 2009. Our distribution areas covered 

Västerås, Eskilstuna and Stockholm. For the Swedish respondents we distributed our 

questionnaire in MälardalenΩǎ ¦ƴƛǾŜǊǎƛǘȅ ŎŀƳǇǳǎŜǎ όVästerås and Eskilstuna), after that it 

was distributed in the train to Eskilstuna and to some of the retail shops in both cities. Most 

of the respondents were self assistant in filling the questionnaire. Regarding the Iranian and 

Iraqi respondents, first we approached the Swedish language schools in Västerås and 

Eskilstuna, then we distributed it to the shops and restaurants owned by ethnics living in 
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Västerås and to some Iranian and Iraqi families that we met during our stay in Sweden and 

finally an online version was created and posted on Facebook related groups and sent by 

email to some Iraqi institutions contact list and friends in order to cover respondents living 

in Stockholm. The majority of the respondents were self assistant in filling the 

questionnaire, but also some interviews we conducted and some answers we received from 

the online version of the questionnaire. 

The original version of questionnaire was formulated in English and it is worth mentioning 

that they were distributed in four languages; Farsi for Iranians, Arabic for Iraqis and English 

and Swedish for Swedish respondents. For the Farsi and Arabic versions we translated the 

ǉǳŜǎǘƛƻƴƴŀƛǊŜǎ ƻǳǊǎŜƭǾŜǎ ǎƛƴŎŜ ƛǘΩǎ ƻǳǊ ƳƻǘƘŜǊ ƭŀƴƎǳŀƎŜ ŀƴŘ ǘƘŜƴ ǿŜ ŀǎƪŜŘ ǇŜƻǇƭŜ ŦǊƻƳ ƻǳǊ 

same nationality to proof read and to ensure clarity and accuracy of the questions upon 

which some revisions were done. The Swedish version was only distributed on two 

respondents and it got translated by a native Swedish speaker.   

3.4.5 Analysis Plan 

 

First we should clarify that we considered both Iranian and Iraqis as one cultural group, as 

based on Hofstede cultural dimensions both countries score the same in the four 

dimensions and there is a lot of commonalities between both countries. 

The quantitative data was interpreted by using excel for time limitation purposes. Each time 

the data was filtered according to the different tests we wanted to do. Means, percentages 

and standard deviations were calculated to compare and assess the correlations between 

variables. Also the data was further used to know the perceptions and the insights of these 

immigrant groups. As for the qualitative data that was collected from the interviews with 

the banks, we summarized what those banks wrote and said and came up with a general 

understanding about how they perceive immigrants living in Sweden, how they target them 

and what kind of services and products they offer them. 

According to Burton (2000) the subjective and objective measures were took into 

consideration when we evaluated the ethnicity of those immigrants. For the subjective 

measurement we took into consideration the personal beliefs of those immigrants that 

reflect the individual psychological identity about their cultural attributes while in the 

objective measure we studied the socio-cultural traits such as language and cultural 

traditions. By this, we make a balance between subjective and objective views. 

The below table describes the relationship between our research purpose, hypotheses and 

the type of tests and cross tabulations that were done to analyze the quantitative and 

qualitative data.    
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Table 4, Data analysis plan 

Research purpose Hypotheses Data Analysis 

Running a comparison 

ōŜǘǿŜŜƴ ΨLǊŀƴƛŀƴ-LǊŀǉƛΩ ŀƴŘ 

Ψ{ǿŜŘƛǎƘΩ ŎǳǎǘƻƳŜǊǎΩ ƭŜǾŜƭ ƻŦ 

satisfaction 

 

H1: Swedish customers are 

likely to be more satisfied with 

the service they receive from 

their financial service provider 

compared to Iranian and Iraqi 

ŎǳǎǘƻƳŜǊǎΩ 

¶ SERVQUAL dimensions vs. 

nationality 

¶ Gender as a factor to 

measure total service 

quality satisfaction 

¶ Level of education as a 

factor to measure total 

service quality satisfaction 

¶ Relationship and loyalty  

¶ Age as a factor to measure 
total service quality 
satisfaction 

¶ Number of years dealing 

with the same bank as a 

factor to measure total 

service quality satisfaction 

¶ Measuring  total level of 

satisfaction 

Studying the level of 

ŀŎŎǳƭǘǳǊŀǘƛƻƴ ƻŦ ΨLǊŀƴƛŀƴ ŀƴŘ 

LǊŀǉƛΩ ƛƳƳƛƎǊŀƴǘǎ ƛƴ ǊŜƭŀǘƛƻƴ 

with the SERVQUAL model 

attributes for explaining their 

level of satisfaction 

 

H2Υ ΥΨLǊŀƴƛŀƴǎ ŀƴŘ LǊŀǉƛǎ ǿƘƻ 

have been living in Sweden for 

a longer time are more 

accultured than the ones who 

have been living here for a 

ǎƘƻǊǘŜǊ ǇŜǊƛƻŘ ƻŦ ǘƛƳŜΩ  

H3: ΨLǊŀƴƛŀƴǎ ŀƴŘ LǊŀǉƛǎ ǿƘƻ 

have been living in Sweden for 

a longer time are more satisfied 

with the service they get from 

their financial service provider 

compared to the ones who 

have been living here for a 

ǎƘƻǊǘŜǊ ǇŜǊƛƻŘ ƻŦ ǘƛƳŜΩ 

¶ The influence of duration of 

staying in Sweden on the 

language factors 

¶ Cultural group they refer 

themselves to 

¶ Measuring the level of 

acculturation 

¶ Relationship and loyalty of 

ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ 

immigrants 

¶ Factors affecting the 

decision of choosing a bank 

¶ Relationship between level 

of service satisfaction and 

fluency in Swedish language 

¶ Number of years vs. 

SERVQUAL 

Investigating how Swedish 

banks design and offer their 

services and products to 

immigrant customers   

 Findings about Swedish banks 

management style in dealing 

with immigrants 
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3.5 Limitations 

 

In the process of conducting the research we encountered some obstacles that affected the 

collected data. First the distribution process took more time than expected due to the long 

questionnaire we had, as the average time to fill the questionnaire was around 15-20 

minutes, thus the respondents were not willing to spend this time filling it. Second; our 

questionnaire included some personal questions for which immigrants did not feel 

comfortable answering them. Third; it was hard to find Immigrants who have been living in 

Sweden for more than 20 years and more. Lastly; only a few number of banks showed 

interest in cooperating with us for which it limited the amount of data gathered about how 

the different banks operating in the region of our study deal with Iranian and Iraqi 

immigrants, thus the reliability of the gathered data was affected.      

3.6 Reliability and Validity 
 

The number of respondents we have is 262; this number is not big enough to come up with 

a precise quantitative judgment but to give a notion and idea about the topic of the study.    

Our hypotheses were formulated as guidance for the whole study for which a number of 

tests were performed to answer each hypothesis. Therefore the results we got were treated 

as qualitative ƛƴŦƻǊƳŀǘƛƻƴ ƛƴ ƻǊŘŜǊ ǘƻ ƎŜǘ ǘƻ ǇŜƻǇƭŜΩǎ ƛƴǎƛƎƘǘǎΣ ǇŜǊŎŜǇǘƛƻƴǎ ŀƴŘ life style and 

not numbers that are used to run statistical tests. 
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4 Findings and Analysis 
The findings and analysis part is split into three sections that adheres to the purpose of our 

study. Firstly ǿŜ ǎǘŀǊǘ ǿƛǘƘ ǘƘŜ ŎƻƳǇŀǊƛǎƻƴ ōŜǘǿŜŜƴ ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ ŀƴŘ Ψ{ǿŜŘƛǎƘΩ 

customers level of satisfaction, secondly we study the leǾŜƭ ƻŦ ŀŎŎǳƭǘǳǊŀǘƛƻƴ ƻŦ ΨLǊŀƴƛŀƴ ŀƴŘ 

LǊŀǉƛΩ ƛƳƳƛƎǊŀƴǘǎ ƛƴ ǊŜƭŀǘƛƻƴ ǿƛǘƘ ǘƘŜ {9w±v¦![ ƳƻŘŜƭ ŀǘǘǊƛōǳǘŜǎ ŦƻǊ ŜȄǇƭŀƛƴƛƴƎ ǘƘŜ ƭŜǾŜƭ ƻŦ 

satisfaction and finally we Investigate how Swedish banks design and offer their services and 

products to the immigrant customers. 

4.1  The Political and Banking Situation in Iraq and Iran 
 

Banking industry in Iraq is split in to two eras; the first era goes back to the former regime of 

Saddam Hussein. In that period banks were controlled by the government and they were 

not allowed to follow the technological developments happening internationally. As for 

private banks, they started operating in Iraq only in 1992, but they were banned from 

having any international transactions.  

The banking scene was controlled by two main state-owned commercial banks the Rafidian 

and the Rasheed. These two banks owned 90% of the total financial assets (Iraqi National 

Investment Commission, 2009). 

Moreover Iraq went through a long and hard sanctions period from August 1990 ŀŦǘŜǊ LǊŀǉΩǎ 

invasion of Kuwait till May 2003 and the US invasion of Iraq. These sanctions caused 

ŘŜǘŜǊƛƻǊŀǘƛƻƴ ƛƴ ǘƘŜ LǊŀǉΩǎ ŜŎƻƴƻƳȅΦ Lƴ ǘƘƛǎ ǇŜǊƛƻŘ there was a decline in the conventional 

social services that is provided for Iraqis (UNICEF, 2003).  

After the end of this era, the banking system in Iraq was a fragile one, which was 

characterized by lack of modern technology, outdated systems, payments in cash, no voice 

or data connections, documents within the same branch or other branches were carried by 

courier, IT systems that did exist were damaged or stolen during the 2003 chaos, interest 

rates on banking system and most of the loans were given for one-year only and were 

rotated annually, with the interest rate re-set each year. 

In the second era which comes after the year 2003 and the collapse of the old regime a 

major change happened in the political system in Iraq which caused a change in the banking 

system as well. As of late 2005 a change in the Iraqi banks capabilities and services started 

to take place which include; deposits, credit facilities, investments activities, foreign 

currency dealing, securities and trade services. But the insecure situation in Iraq after the US 

invasion of Iraq is causing a delay in the development of the Iraqi banks (Iraqi National 

Investment Commission, 2009).  
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Nowadays Iranian banks are facing two main obstacles in terms of growth and advancement 

in ōŀƴƪƛƴƎ ǘŜŎƘƴƻƭƻƎȅΤ ŎƻǳƴǘǊȅΩǎ ǇƻƭƛǘƛŎŀƭ ǎƛǘǳŀǘƛƻƴ ǘƘŀǘ Ƙŀǎ ƭŜŘ ǘƻ ǎŀƴŎǘƛƻƴǎ ŀƴŘ ǊŜǎǘǊƛŎǘƛƻƴs 

in relationship with foreign banks from one side and the low rate borrowing funds in 

comparison with high inflation rate from the other. The two explained factors have strongly 

affected the banking revenue which is considered as the main source of different drawbacks 

in providing the service to the customers causing an international isolation (Loeffler, 2009). 

Another problem is the limited resources in dealing with customers that result in long 

waiting queues and employees work long overtime hours which decrease their level of 

performance and treating customers in a negative way. Iranian banks are not using the 

modern banking methods and equipments in a high extent and this restricts the level of 

provided service to the highly demanding customers who have some trade agreements with 

foreign companies (Iranian Banking Challenges, 2008). 

4.2 /ƻƳǇŀǊƛǎƻƴ ōŜǘǿŜŜƴ ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ ŀƴŘ Ψ{ǿŜŘƛǎƘΩ Customers 

Level of Satisfaction 
 

The first task of knowing if there is a difference in the level of satisfaction between Swedish 

ŎǳǎǘƻƳŜǊǎ ŀƴŘ ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ ŎǳǎǘƻƳŜǊǎ ƛǎ ǘƻ ŎƻƳǇŀǊŜ ǘƘŜ ƭŜǾŜƭ ƻŦ ǎŀǘƛǎŦŀŎǘƛƻƴ ƻŦ ōƻǘƘ 

customers using the SERVQUAL model attributes and finding if there is a correlation 

between these attributes and gender, age, years of dealing with the bank and level of 

education, moreover test the strength of relationship for both nationalities. 

4.2.1 Measuring SERVQUAL Dimensions vs. Nationality 

 

To measure the level of satisfaction for each service quality dimŜƴǎƛƻƴ ŀƳƻƴƎ ΨLǊŀƴƛŀƴ ŀƴŘ 

IraqiΩ ŀƴŘ Ψ{ǿŜŘƛǎƘΩ customers, first we calculated the means of the SERVQUAL five 

dimensions which are important influencers for the overall quality perception. In the table 

below we calculated the means of the five characteristics for both groups followed by a 

total for each one. ΨbΩ ǊŜǇǊŜǎŜƴǘǎ ǘƘŜ ƴǳƳōŜǊ ƻŦ ǊŜǎǇƻƴŘŜƴǘǎ ǳƴŘŜǊ ŜŀŎƘ ŎŀǘŜƎƻǊȅΦ 

Table 5, Level of satisfaction for each service quality dimension for each sample group 

SERVQUAL 

Dimensions 

 

Reliability Responsiveness Assurance Empathy Tangibility Total 

Nationality N Mean Mean Mean Mean Mean Mean STDV 

Iranians & Iraqis 133 4.01 4.00 3.97 3.89 4.00 3.97 0.61 

Swedish 129 3.85 3.80 3.84 3.71 3.71 3.78 0.64 
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This test indicates that ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ customers are more satisfied with the service they 

get from Swedish customers but with a slight difference between the two figures, 

(mean=3.97) for ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ customers and (mean=3.78) for Swedish customers. Both 

groups agree on the reliability dimension as the one that scored highest in the service they 

get and on empathy as the weakest dimension, so there is consonant on the score of the 

highest and weakest dimensions. Beside these results there is a significant difference in the 

tangibility dimension, quality perceived for this dimension is low for Swedish customers 

(mean=3.71) while for ΨLǊŀƴƛŀƴǎ ŀƴŘ LǊŀǉƛǎΩ the quality perceived is high (mean=4.0). In 

general both groups agree on the perceived service quality dimensions for the first four 

attributes, while they disagree on the level of perceived quality for the last dimension; 

tangibility. 

4.2.2 Measuring SERVQUAL Dimensions Based on ΨGenderΩ 

 

The below table measures the level of satisfaction for each service quality dimension based 

on gender for ōƻǘƘ ƎǊƻǳǇǎΤ ΩLǊŀƴƛŀƴǎ ŀƴŘ LǊŀǉƛǎΩ ŀƴŘ Ψ{ǿŜŘƛǎƘΩ ŎǳǎǘƻƳŜǊǎΦ IŜǊŜ ǘƘŜ 

calculated means for each of the SERVQUAL dimensions is calculated separately as well as 

the overall mean for each gender is shown in the last column. According to the calculated 

means for each gender the level of satisfaction of ΨLǊŀƴƛŀƴǎ ŀƴŘ LǊŀǉƛǎΩ is higher than the 

Swedish customers. Within each of the two customer groups, women are more satisfied 

compared to men, ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ females (mean=4.07) while Swedish females 

(mean=3.85).   

Table 6, Level of satisfaction for each service quality dimension for different ΨgendersΩ according to 
each sample group 

SERVQUAL 

Dimensions 
  

Reliability Responsiveness Assurance Empathy Tangibility Total 

Nationality  N Mean Mean Mean Mean Mean Mean STDV 

Iranians and Iraqis 
Male 67 3.88 3.86 3.90 3.79 4.01 3.89 0.62 

Female 66 4.11 4.09 4.10 4.06 4.02 4.07 0.61 

Swedish 
Male 56 3.78 3.70 3.72 3.55 3.55 3.66 0.63 

Female 73 3.89 3.88 3.90 3.79 3.79 3.85 0.63 
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Figure 6, Total service quality perception based on ΨgenderΩ ŦƻǊ ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ ŀƴŘ Ψ{ǿŜŘƛǎƘΩ 
customers 

 

Figure 7, Service quality perception for each SERVQUAL dimensions based on ΨgenderΩ ŦƻǊ ΨLǊŀƴƛŀƴ 
ŀƴŘ LǊŀǉƛΩ ŀƴŘ Ψ{ǿŜŘƛǎƘΩ ŎǳǎǘƻƳŜǊǎ 

According to the means presented for each SERVQUAL dimension based on gender, 

reliability is scored the highest for the three customeǊ ƎǊƻǳǇǎΤ ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛ ŦŜƳŀƭŜsΩ 

ŀƴŘ Ψ{ǿŜŘƛǎƘ ƳŀƭŜǎ ŀƴŘ ŦŜƳŀƭŜǎΩ ǿƘƛƭŜ ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛ ƳŀƭŜǎΩ ǎŎƻǊŜŘ ǘŀƴƎƛōƛƭƛǘȅ ǘƘŜ 

highest and this is followed by assurance dimension agreed by all of the four groups as the 

second important dimension. The least scored SERVQUAL dimension in forming the 

ŎǳǎǘƻƳŜǊǎ ǇŜǊŎŜǇǘƛƻƴ ƛǎ ǘŀƴƎƛōƛƭƛǘȅ ŦƻǊ ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛ ŦŜƳŀƭŜsΩ ŀƴŘ Ψ{ǿŜŘƛǎƘ ƳŀƭŜǎ ŀƴŘ 

ŦŜƳŀƭŜǎΩ ǿƘŜǊŜŀǎ ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛ ƳŀƭŜǎΩ ƎŀǾŜ ǘƘŜ ƭŜŀǎǘ ǎŎƻǊe to the empathy of services 

provided by their banks. The graph is showing the trend as explained. So looking into the 

gender aspect, it is shown that females drive the level of satisfaction for both groups, with 

similarity for the most important and least important factors, and disagree among males for 

the perceived service quality dimensions. 
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4.2.3 Measuring Total Satisfaction Based on Ψthe Level of EducationΩ 

 

The following table demonstrates the total level of service quality ǎŀǘƛǎŦŀŎǘƛƻƴ ƻŦ ΨLǊŀƴƛŀƴ 

and IraǉƛΩ ŀƴŘ Ψ{ǿŜŘƛǎƘΩ ŎǳǎǘƻƳŜǊǎ ŀŎŎƻǊŘƛƴƎ ǘƻ ǘƘŜ ƭŜǾŜƭ ƻŦ ǘƘŜƛǊ ŜŘǳŎŀǘƛƻƴΦ  

Table 7, Level of total service quality satisfaction based on Ψthe level of educationΩ for each sample 
group 

Education level 

Nationality 

Secondary 

School or 

Lower 

Professional 

Certificate 

Bachelor's 

degree 

Masters 

degree 

PHD 

(Doctoral 

Degree) 

Iranians and Iraqis 
N 35 19 40 28 8 

Mean 4.10 3.06 3.95 3.70 4.06 

Swedish 
N 45 24 41 12 3 

Mean 3.89 3.71 3.67 3.89 3.48 

Total Mean 3.99 3.38 3.81 3.79 3.77 

 

 

Figure 8, ¢ƻǘŀƭ ǎŜǊǾƛŎŜ ǉǳŀƭƛǘȅ ǇŜǊŎŜǇǘƛƻƴ ōŀǎŜŘ ƻƴ Ψthe ƭŜǾŜƭ ƻŦ ŜŘǳŎŀǘƛƻƴΩ ŦƻǊ ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ ŀƴŘ 
Ψ{ǿŜŘƛǎƘΩ ŎǳǎǘƻƳŜǊǎ 

The above table shows that there is no significant correlation between the level of 

education and the level of service satisfaction perceived by both group of customers. The 

ƘƛƎƘŜǎǘ ǇŜǊŎŜƛǾŜŘ ǎŜǊǾƛŎŜ ǉǳŀƭƛǘȅ Ƙŀǎ ōŜŜƴ ǊŀƴƪŜŘ ōȅ ΨLǊŀƴƛŀƴǎ ŀƴŘ LǊŀǉƛǎΩ ŀƴŘ Ψ{ǿŜŘƛǎƘΩ ǿƛǘƘ 

secondary or lower level of education (Mean = 4.10 and 3.89). There is no similarity among 
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the other educational groups in the way they perceive the service quality and as a result it is 

shown that the influence of the level of education is very low in how customers perceive the 

quality they get from their banks. 

¢ƘŜ ΨǎŜŎƻƴŘŀǊȅ ǎŎƘƻƻƭ ƻǊ ƭƻǿŜǊΩ ƎǊƻǳǇ Ŏŀƴ ōŜ ŎƘŀǊŀŎǘŜǊƛȊŜŘ ŀǎ ŀ ƎǊƻǳǇ ǿƛǘƘ ǘƘŜ ƭŜŀǎǘ 

expectations and less demanding which results in higher level of satisfaction. 

4.2.4 Measuring Loyalty Based on Ψthe Number of Years Dealing with the 

Same BankΩ 

 
 

Here loyalty is calculated based on the number of years each group has been dealing with 

the same bank. For accuracy the Swedish respondents who were born after 1984 were 

excluded from this test and ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ respondents who have been staying in 

Sweden for less than six year were also excluded as we want to make sure that respondents 

in this test have spent more than six years in Sweden and also have passed the legal age for 

opening a bank account.    

 

Table 8, Level of total service quality satisfaction based on Ψthe number of years dealing with the 
same bankΩ for each sample group 

 
Number of years dealing with 

the same bank 

Nationality 

Less than 

one year 1-3 years 4-6 years 

More than 6 

years 

 N % % % % 

Iranians and Iraqis 76 0.00 17.72 13.86 68.42 

Swedish 93 4.30 8.60 7.53 79.57 

 
In the relationship and loyalty dimension both ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ and ΨSwedishΩ customers 

spend more than 6 years dealing with the same bank, (79.57%) for Swedish and (68.42%) for 

Iraqis and  Iranians. However on an item level Swedish customers showed more loyalty but 

with (4.30%) for customers who spend less than one year dealing with the same bank. 

ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ customers showed (0%) in the less than one year variable and scored 

higher in the one to three years and four to six years variables than the Swedish customers. 

In general both groups tend to build long term relationships with their banks and the idea of 

changing it seems to be low across both customer groups.   
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Moreover; it was mentioned by some of the respondents from the Swedish language school 

in Västerås that the Swedish government recommends the bank for them the moment they 

arrive in Sweden, and their money is usually deposited into their accounts so it would not be 

recommended to change it. 

 

4.2.5 Measuring Satisfaction Based on ΨAgeΩ 

 

Another test that is used to measure the total service quality satisfaction of both groups is 

taking age as a key variable. The table below lists the relationship between four age bands 

and their level of satisfaction.  

Table 9, Level of total service quality satisfaction based on ΨageΩ for each sample group 

Age groups 

Nationality 
 

18-25 26-35 36-45 45+ 

Iranians and Iraqis 
N 16 55 20 42 

Mean 4.05 3.92 3.98 4.09 

Swedish 
N 49 41 19 20 

Mean 3.96 3.71 3.44 3.70 

 

 

Figure 9, ¢ƻǘŀƭ ǎŜǊǾƛŎŜ ǉǳŀƭƛǘȅ ǇŜǊŎŜǇǘƛƻƴ ōŀǎŜŘ ƻƴ ΨŀƎŜΩ ŦƻǊ ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ ŀƴŘ Ψ{ǿŜŘƛǎƘΩ 
customers 
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The test indicates that there is no significant correlation between age and level of 

satisfaction for both customer groups. Each age group scored differently between the two 

categories of customers; even it did not show any similarity of the level of satisfaction for 

any same age band. For Iranians and Iraqis, the average service quality score of respondents 

for age group 45 years and above makes the highest level of satisfaction (mean=4.09), while 

respondents of age group 26-35 score the lowest with (mean=3.92). As for Swedish, the 

average service quality score of respondents for age group 18-25 makes the highest level of 

satisfaction (mean= 3.96), and respondents of age group 36-45 score the lowest with 

(mean=3.44). 

4.2.6 Measuring Satisfaction Based on Ψthe Number of Years Dealing with 

the Same BankΩ  

 

In this test a cross tab has been run ōŜǘǿŜŜƴ ΨǘƘŜ ƴǳƳōŜǊ ƻŦ ȅŜŀǊǎ ŀ ŎǳǎǘƻƳŜǊ Ƙŀǎ ōŜŜƴ 

ŘŜŀƭƛƴƎ ǿƛǘƘ ŀ ōŀƴƪΩ ŀƴŘ ΨǘƘŜ ƭŜǾŜƭ ƻŦ total service quality ǎŀǘƛǎŦŀŎǘƛƻƴΩ ǘŀƪƛƴƎ ǘƘŜ ƴŀǘƛƻƴŀƭƛǘȅ 

of respondents into consideration.  

Table 10, Level of total service quality satisfaction based on ΨǘƘŜ number of years dealing with the 
same bankΩ for each sample group 

Number of years dealing  

with the same bank 

Nationality 

Less than one 

year 1-3 years 4-6 years 

More than 6 

years 

Iranians and Iraqis 
N 16 53 12 52 

Mean 3.80 4.07 3.99 3.96 

Swedish 
N 2 11 18 98 

Mean 3.23 3.72 4.06 3.72 
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Figure 10, Total service quality perception based on ΨƴǳƳōŜǊ ƻŦ ȅŜŀǊǎ ŘŜŀƭƛƴƎ ǿƛǘƘ ǘƘŜ ǎŀƳŜ ōŀƴƪϥ 
ŦƻǊ ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ ŀƴŘ Ψ{ǿŜŘƛǎƘΩ ŎǳǎǘƻƳŜǊǎ 

According to the calculated means that represent the level of perceived service quality, the 

highest service quality has been scored by Swedish customers who have been dealing with 

their bank between four and six years (mean=4.06). Whereas Iranians and Iraqis who have 

been dealing with their major bank from one to three years scored the highest with an 

average total perceived quality of (mean=4.07). Both groups have the lowest perceived 

service quality among customers who have been receiving services from their banks for less 

than one year. 

4.2.7 Measuring Total Satisfaction among Both Nationalities 

 

The following test has been run to measure the general service quality perceived by the two 

ƎǊƻǳǇǎΤ ΩLǊŀƴƛŀƴǎ ŀƴŘ LǊŀǉƛǎΩ ŀƴŘ Ψ{ǿŜŘƛǎƘΩΣ ǘƘŜ ǊŜǎǳƭǘǎ ƘŜǊŜ ŀǊŜ ōŀǎŜŘ ƻƴ direct questions 

that were asked in the questionnaire. This test includes two questions about the level of 

general satisfaction and the general perceived service quality provided by the bank. The aim 

is to measure the level of customer satisfaction without any further analysis to compare 

against the detailed tests ran above and make sure of the reliability of the gathered data. 

According to the following table the level of satisfaction of Iranians and Iraqis is described 

by the (mean=4.04) which is slightly higher compared to the (mean=3.95) calculated for the 

Swedish customers that supports the findings in the previous sections. 

Table 11, Level of total service quality satisfaction for each sample group 

  Level of satisfaction 

 N Mean STDV 

Iranians and Iraqis 133 4.04 0.61 

Swedish 129 3.95 0.64 
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Analysis 

In accordance with our first hypothesis, to test the level of satisfaction of both groups, we 

examined the demographic factors and the duration spent dealing with the same bank for 

which we found ǘƘŀǘ ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ customers are more satisfied compared to the 

Ψ{ǿŜŘƛǎƘΩ ƎǊƻǳǇΦ Looking at the results from the demographic tests, we found out that there 

is no relationship between the level of perceived service quality and the factors of age and 

level of education as there was no specific trend identified while comparing the means of 

each age and educational groups. But when we tested gender versus level of perceived 

service quality, it was shown that there was homogeneity in the level of satisfaction 

declared by females in both groups in which they scored higher than males.  

Beyond the demographic factors, we wanted to know the maximum duration that each 

group spends dealing with the same bank and the effect of this duration on the level of 

perceived service quality. The results showed that the majority of both groups spend more 

ǘƘŀƴ ǎƛȄ ȅŜŀǊǎ ŘŜŀƭƛƴƎ ǿƛǘƘ ǘƘŜ ǎŀƳŜ ōŀƴƪ ŀƴŘ ŜǾŜƴ ŦƻǊ ΨLǊŀƴƛŀƴǎ ŀƴŘ LǊŀǉƛǎΩΣ ǘƘŜ ǇŜǊŎŜƴǘŀƎŜ 

of customers who spend less than one year with the same bank was zero. As for the effect 

of the number of years spent with the same bank and the level of perceived service quality, 

both groups agreed that the least level of satisfaction was stated by the customers who 

spend less than one year dealing with the same bank. Moreover there was no similarity 

revealed for both groups which shows there is no significant relationship between the two 

variables. 

The previous tests did not provide us with enough information to come up with a suitable 

ŀƴŀƭȅǎƛǎ ƻŦ ǿƘȅ ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ ŎǳǎǘƻƳŜǊǎ ŀǊŜ ƳƻǊŜ ǎŀǘƛǎŦƛŜŘ ŎƻƳǇŀǊŜŘ ǘƻ ǘƘŜ Ψ{ǿŜŘƛǎƘΩ 

group. Based on Grönroos opinion about the perceived service quality, interactions create 

ǘƘŜ ƳƻƳŜƴǘǎ ƻŦ ǘǊǳǘƘ ǿƘƛŎƘ ƛƳǇŀŎǘǎ ǘƘŜ ŎǳǎǘƻƳŜǊǎΩ ǇŜǊŎŜǇǘƛƻƴǎ ƻŦ ǎŜǊǾƛŎŜ ǉǳŀƭƛǘȅΦ Service 

quality is based on five dimensions that could influence the level of service perception. The 

ƛƳǇƻǊǘŀƴŎŜ ƻŦ ǘƘŜǎŜ ŘƛƳŜƴǎƛƻƴǎ ƛǎ ǎǳōƧŜŎǘƛǾŜ ŀƴŘ ƛǘ ƛǎ ōŀǎŜŘ ƻƴ ǘƘŜ ŎǳǎǘƻƳŜǊǎΩ ƴŜŜŘǎ ŀƴŘ 

cultural background. Since our sample group is immigrants and refugees who were born in 

their home countries, they have had the chance to experience the service in both home and 

host countries. Mainly their expectations are built upon the experiences they had in their 

home countries and not based on what Swedish banks promise to offer.  

According to Hofstede cultural dimensions, there is a considerable difference in ranking 

ŜŀŎƘ ƻŦ ǘƘŜ ƛƴŘŜȄŜǎ ŀƳƻƴƎ ōƻǘƘ ŎƻǳƴǘǊȅ ƎǊƻǳǇǎΦ ¦ƴƭƛƪŜ ΨLǊŀƴ ŀƴŘ LǊŀǉΩΣ Ψ{ǿŜŘŜƴΩ ǎŎƻǊŜŘ ƭƻǿ 

in power distance and uncertainty avoidance. Based on the relationship of culture and 

service quality, customers with high power distance would not expect service providers to 

offer high performance quality and thus agree to tolerate poor service quality. As for the 

other dimension, customers with high uncertainty avoidance consider the five service 

quality dimensions as of a high importance. 
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{ŜǊǾƛŎŜ ǉǳŀƭƛǘȅ ƛǎ ƳŜŀǎǳǊŜŘ ōȅ ƪƴƻǿƛƴƎ ǘƘŜ ŘƛǎŎǊŜǇŀƴŎƛŜǎ ōŜǘǿŜŜƴ ǘƘŜ ŎƻƴǎǳƳŜǊǎΩ ǎŜǊǾƛŎŜ 

perceptions ŀƴŘ ŜȄǇŜŎǘŀǘƛƻƴǎΦ ΨLǊŀƴƛŀƴǎ ŀƴŘ LǊŀǉƛǎΩ ǇŜǊŎŜǇǘƛƻƴǎ ǿŜǊŜ ŦƻǊƳǳƭŀǘŜŘ ōŀǎed on 

their previous experiences with banks in their home countries therefore their expectations 

could be considered low according to the cultural factors mentioned previously. Due to the 

cultural differences among both country groups in which Sweden scored low in power 

ŘƛǎǘŀƴŎŜ ŀƴŘ ǳƴŎŜǊǘŀƛƴǘȅ ŀǾƻƛŘŀƴŎŜΣ ǘƘŜ ŘƛŦŦŜǊŜƴŎŜ ōŜǘǿŜŜƴ ΨLǊŀƴƛŀƴǎ ŀƴŘ LǊŀǉƛǎΩ 

perceptions and expectations was very high. When expectations are exceeded, customers 

would perceive the quality as more than satisfactory and this is what happened to our 

sample group. 

!ǎ ŦƻǊ Ψ{ǿŜŘƛǎƘΩ ŎǳǎǘƻƳŜǊǎΣ ǘƘŜȅ ōŀǎŜ ǘƘŜƛǊ ŜȄǇŜŎǘŀǘƛƻƴǎ ƻƴ ǘƘŜ ōŀƴƪǎΩ ǇǊƻƳƛǎŜǎ ŀƴŘ ǘƘŜƛǊ 

ǇǊŜǾƛƻǳǎ ŜȄǇŜǊƛŜƴŎŜǎ ǿƛǘƘ ƻǘƘŜǊ {ǿŜŘƛǎƘ ōŀƴƪǎΣ ǘƘŀǘΩǎ ǿƘȅ ǘƘŜ ŘƛŦŦŜǊŜƴŎŜ ōŜǘǿŜŜƴ ǘƘŜ 

perceived and expected quality is not that significant in which their expectations are only 

met without being exceeded. 

Finally our hypothesis Swedish customers are likely to be more satisfied with the service 

they receive from their financial service provider compared to Iranian and Iraqi customers is 

ǊŜƧŜŎǘŜŘΣ ŀƴŘ ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ ŎǳǎǘƻƳŜǊǎ ŀǊŜ ƳƻǊŜ ǎŀǘƛǎŦƛŜŘ with a slight difference 

compared to the Ψ{ǿŜŘƛǎƘΩ customers. Hofestede power distance and uncertainty avoidance 

dimensions are the key cultural determents in supporting these differences.    

4.3 Studying the Level of Acculturation in Relation with the 

SERVQUAL Dimensions 

For ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ Immigrants to Explain their Level of Satisfaction 

In this part of the research the level of acculturation of ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ immigrants is 

being measured in order to figure out their level of satisfaction, taking the number of years 

they have been living in Sweden as a key factor and the SERVQUAL model as the way to 

measure their level of satisfaction.    

4.3.1 IƴŦƭǳŜƴŎŜ ƻŦ ΨNumber of Years SǘŀȅƛƴƎ ƛƴ {ǿŜŘŜƴΩ ƻƴ ΨLŀƴƎǳŀƎŜΩ  

 

At this stage, the influence of duration of staying ƛƴ {ǿŜŘŜƴ ƻƴ ǘƘŜ ǘƘǊŜŜ ŦŀŎǘƻǊǎ ƻŦ ΨǎǘŀǘƛƴƎ 

{ǿŜŘƛǎƘ ŀǎ ǘƘŜ ŦƛǊǎǘ ƭŀƴƎǳŀƎŜΩΣ ΨƭŜǾŜƭ ƻŦ ŦƭǳŜƴŎȅ ƛƴ {ǿŜŘƛǎƘΩ ŀƴŘ ΨǘƘŜ ǳǎŜ ƻŦ ƭŀƴƎǳŀƎŜǎ ƻǘƘŜǊ 

ǘƘŀƴ {ǿŜŘƛǎƘΩ has been tested. The highest score in each of the mentioned categories 

belongs to the ΨIranians and IraqisΩ who have lived in Sweden for 6-19 years which does not 

show any definite trend. In other words regardless of the number of years spent in Sweden, 

ΨLǊŀƴƛŀƴǎ ŀƴŘ LǊŀǉƛǎΩ ƘŀǾŜ ƪŜǇǘ ǘƘŜƛǊ ƻǿƴ ƭŀƴƎǳŀƎŜ ŀǎ ŀ ƳŜŀƴ ǘƻ ŎƻƳƳǳƴƛŎŀǘŜ ǿƛǘƘ ŦŀƳƛƭȅ 

and friends to a high extent and they have not accepted Swedish as their first language even 

though their level of fluency in Swedish is getting better over the longer period of time.   
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Table 12, ¢ƘŜ ƛƴŦƭǳŜƴŎŜ ƻŦ ΨƴǳƳōŜǊ ƻŦ ȅŜŀǊǎ ǎǘŀȅƛƴƎ ƛƴ {ǿŜŘŜƴΩ ƻƴ ǘƘŜ ΨƭŀƴƎǳŀƎŜΩ ŀǎǇŜŎǘ 

Language aspect 

Number of  

years staying in Sweden 

 
First language 

stated as 

Swedish 

Fluent in 

Swedish 

Use of languages 

other than 

Swedish 

 N Mean Mean Mean 

1-5 Years 57 2.17 2.42 4.23 

6 ς 19 Years 53 2.60 3.81 4.38 

20 Years and more 23 2.17 3.65 4.00 

 

4.3.2 Testing the Cultural Group Immigrants refer themselves to 

 

The aim of this test is to know to which cultural/regional group ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ customers 

refer themselves to; is it the Swedish culture or any other different one taking their level of 

involvement in this group into consideration. The number of years living in Sweden is being 

taken as a key variable that could shape their sense of belonging to this cultural/regional 

group.  

Table 13, ¢ƘŜ ƛƴŦƭǳŜƴŎŜ ƻŦ ΨƴǳƳōŜǊ ƻŦ ȅŜŀǊǎ ǎǘŀȅƛƴƎ ƛƴ {ǿŜŘŜƴΩ ƻƴ ǘƘŜ ΨŎǳƭǘǳǊŀƭ ƎǊƻǳǇ ƛƳƳƛƎǊŀƴǘǎ 

refer themselves ǘƻΩ 

Category 
 

Number of years  

Staying in Sweden 

 
Swedish 

Cultural Group Involvement 

Other Cultural 

Groups 
Involvement 

N % Mean % 
Mean 

1-5 years 57 15.80 3.22 84.20 3.38 

6-19 years 53 41.51 2.77 58.49 3.76 

20 Years and more 23 34.78 3.44 65.22 3.17 

 
ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ respondents who have been living in Sweden for 6-19 years show the 

highest level of belonging to the Swedish culture (41.51%) but with the lowest level of 

involvement (mean=2.77), and the respondents who have been living in Sweden for more 

than 20 years show the highest level of involvement with the Swedish culture (mean=3.44). 

Across the three groups of how many years those immigrants have been living in Sweden, 

the average percentage of referring to other cultural groups and the level of involvement is 

ŀƭǿŀȅǎ ƘƛƎƘŜǊ ŦƻǊ ǘƘŜ Ψм-р ȅŜŀǊǎΩ ŀƴŘ Ψс-мф ȅŜŀǊǎΩΣ ŀ ŎƘŀƴƎŜ ƛƴ ǘƘŜ ƭŀǎǘ ƎǊƻǳǇ ƻŦ нл ȅŜŀǊǎ ŀƴŘ 
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above is being noticed, where the level of involvement is higher with the Swedish cultural 

group but with a higher reference for the other cultural group.  

This table shows that even if some respondents assume that they belong to the Swedish 

culture, their level of involvement is very low with this group as ƛǘ ƛǎ ǎƘƻǿƴ ƛƴ ǘƘŜ Ψс-19 

ȅŜŀǊǎΩ. In general the percentage of people who refer themselves to the other cultural 

groups is higher across the three groups, ǿƛǘƘ ŀ ŎƘŀƴƎŜ ŦƻǊ ǘƘŜ Ωнл ȅŜŀǊǎ and moreΩ group 

were a high level of involvement is being reflected but with a low percentage of reference 

to this group.  

4.3.3 Measuring the Level of Acculturation 

 

This table gives a thorough analysis of the level of acculturation for ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ 

immigrants; a deeper understanding on the item level is being studied on some cultural 

behaviors in relation with the number of years they have been living in Sweden. 

 

Table 14, ¢ƘŜ ƛƴŦƭǳŜƴŎŜ ƻŦ ΨƴǳƳōŜǊ ƻŦ ȅŜŀǊǎ ǎǘŀȅƛƴƎ ƛƴ {ǿŜŘŜƴΩ ƻƴ ΨŎǳƭǘǳǊŀƭΩ behaviors 

 

Number of years staying 

 in Sweden 

Cultural Aspects 

1-5 Years 6 ς 19 Years 

20 Years and 

more 

Mean Mean Mean 

N 57 53 23 

I mainly celebrate events that are not typically 

Swedish 
3.54 3.72 3.48 

I celebrate typical Swedish events in a Swedish 

way 
3.53 3.67 3.56 

I often engage in activities (meetings, parties) 

where Swedish or English are not the main 

languages used 

3.38 3.41 3.52 

I often buy products that are found only in ethnic 

stores 
2.82 3.51 3.74 

If I would see ads in my own language I would be 

more attracted to it 
3.88 3.28 3.00 

I want to feel that the ad is targeting me as an 

individual, not my family or group 
3.61 3.36 3.22 
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Looking at the basic item of the acculturation table, ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ respondents 

celebrate both the Swedish and their own events at the same time with a stable mean score 

across the three year bands. As for their level of engagement in non Swedish activities, 

there is a slight increase in their level of engagement. For their shopping habits there was a 

noticeable increase in buying their products from the ethnic stores over the specified period 

of time with (mean=2.82) ŦƻǊ ǘƘŜ ǇŜǊƛƻŘ Ψ1-р ȅŜŀǊǎΩ ŀƴŘ όƳŜŀƴҐоΦтпύ ŦƻǊ ǘƘŜ ǇŜǊƛƻŘ Ωнл ȅŜŀǊǎ 

ŀƴŘ ƳƻǊŜΩΦ ²ƘŜƴ ǘƘŜȅ ǿŜǊŜ ŀǎƪŜŘ ŀōƻǳǘ ǘƘŜ ǇǊŜǎǎ ŀŘǎ ŀƴŘ ǘƘŜ ƭŀƴƎǳŀƎŜ ǘƘŜȅ ǇǊŜŦŜǊΣ ǘƘŜȅ 

showed less interest in seeing ads in their own language by the time spent in Sweden, as the 

ƳŜŀƴ ŦƻǊ Ψм-р ȅŜŀǊǎΩ ƛǎ όоΦууύ ŀƴŘ ǘƘŜ ƳŜŀƴ ŦƻǊ Ωнл ȅŜŀǊǎ ŀƴŘ ƳƻǊŜΩ ƛǎ όоΣллύ ǿƘƛŎƘ ǊŜŦƭŜŎǘǎ 

the decrease in their interest. Adding to the language aspect of ads, they expressed more 

interest in seeing ads that target them within a group and not as individuals, the decrease in 

mean was continuous across the three year groups with (mean=3.61) for the first group and 

(mean=3.22) for the last one. 

 

When respondents were asked about their close friends and the second most common 

nationality among their friends, more than (85%) of the respondents said that their closest 

friends are of their same home nationality regardless of the number of years they have been 

staying in Sweden, they were even referring to their friends from their home country as 

ΨǎŀƳŜ ŀǎ Ƴȅ ƴŀǘƛƻƴŀƭƛǘȅΩ even if they hold the Swedish nationality. As for the second 

common nationality of their friends, (40%) of the respondents mentioned the Swedish 

nationality regardless of the number of years they have been living in Sweden. Another 

point that was brought up by one of the respondents from the Swedish language school in 

Västerås was that she wants to have Swedish friends in order to practice the language and 

know more about the Swedish habits, but she finds it very hard to interact or mingle with 

them. The community of Swedish people she knows is limited between her neighbors and 

tutors in the school. 

 

4.3.4 Strength of the RŜƭŀǘƛƻƴǎƘƛǇ ƻŦ ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ Immigrants 

 

ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ ƛƳƳƛƎǊŀƴǘǎ ōǳƛƭŘ ŀ ƭƻƴƎ ǘŜǊƳ ǊŜƭŀǘƛƻƴǎƘƛǇ ǿƛǘƘ ǘƘŜ {ǿŜŘƛǎƘ ōŀƴƪǎ ǘƘŜȅ 

deal with across the three year bands mentioned in the table. 

 

  



36 

 

Table 15, ¢ƘŜ ƛƴŦƭǳŜƴŎŜ ƻŦ ΨƴǳƳōŜǊ ƻŦ ȅŜŀǊǎ ǎǘŀȅƛƴƎ ƛƴ {ǿŜŘŜƴΩ ƻƴ ΨǘƘŜ ƴǳƳōŜǊ ƻŦ ȅŜŀǊǎ ŘŜŀƭƛƴƎ ǿƛǘƘ 
ǘƘŜ ǎŀƳŜ ōŀƴƪΩ 

 

Number of years dealing  

with a bank 

Number of  

years staying in Sweden 

 

Less than 1 

year 1-3 years 4-6 years 

More than 6 

years 

 N % % % % 

1-5 years 57 28.1 68.4 3.5 0.0 

6-19 years 53 0.0 24.5 17.0 58.5 

20 years and more 22 0.0 4.5 4.5 91.0 

 
 

 

 
 

Figure 11, ¢ƻǘŀƭ ǎŜǊǾƛŎŜ ǉǳŀƭƛǘȅ ǇŜǊŎŜǇǘƛƻƴ ōŀǎŜŘ ƻƴ ΨƴǳƳōŜǊ ƻŦ ȅŜŀǊǎ ŘŜŀƭƛƴƎ ǿƛǘƘ ǘƘŜ ǎŀƳŜ ōŀƴƪΩ 
ŦƻǊ ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ ŀƴŘ Ψ{ǿŜŘƛǎƘΩ ŎǳǎǘƻƳŜǊǎ 

¢ƘŜ Ƴƻǎǘ ǎƛƎƴƛŦƛŎŀƴǘ ǾŀǊƛŀōƭŜ ƛƴ ǘƘƛǎ ǘŀōƭŜ ƛǎ ǘƘŜ ΨƳƻǊŜ ǘƘŀƴ с ȅŜŀǊǎΩ ǇŜǊƛƻŘ ƻŦ ǘƛƳŜ ǘƘŜȅ ƘŀǾŜ 

been dealing with the saƳŜ ōŀƴƪΣ ŀǎ ǘƘŜ ǇŜǊŎŜƴǘŀƎŜ ŦƻǊ ǘƘŜ ȅŜŀǊ ōŀƴŘ Ψс-мф ȅŜŀǊǎΩ ƛǎ όруΦр҈ύ 

ŀƴŘ ǘƘŜƴ ƛǘ ƧǳƳǇǎ ǘƻ όфмΦл҈ύ ŦƻǊ ǘƘŜ ȅŜŀǊ ōŀƴŘ ΨƳƻǊŜ ǘƘŀƴ с ȅŜŀǊǎΩΦ !ƭǎƻ ƭƻƻƪƛƴƎ ŀǘ ǘƘŜ ȅŜŀǊ 

ōŀƴŘ ΨƭŜǎǎ ǘƘŀƴ м ȅŜŀǊΩΣ ƛǘ ƛǎ ƴƻǘƛŎŜŘ ǘƘŀǘ ƛǘ ŘǊƻǇǎ ǘƻ ȊŜǊƻ ŦƻǊ ǘƘŜ ƭƻƴƎŜǊ ǇŜǊƛƻŘ ƻŦ ǘƛƳŜ ǎǇŜnt 

ƛƴ {ǿŜŘŜƴ ŀƴŘ ǘƘŜ ƻǘƘŜǊ ȅŜŀǊ ōŀƴŘǎ Ψм-о ȅŜŀǊǎΩ ŀƴŘ Ψп-с ȅŜŀǊǎΩ ŘŜŎǊŜŀǎŜ ŀŎŎƻǊŘƛƴƎƭȅ ōȅ ǘƛƳŜΦ 

 

¢ƘŜ ǘŀōƭŜ ōŜƭƻǿ ǇǊƻǾƛŘŜǎ ŀ ǎŜŎƻƴŘ ǿŀȅ ǘƻ ƭƻƻƪ ŀǘ ǘƘŜ ǊŜƭŀǘƛƻƴǎƘƛǇ ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ 

immigrants have with their banks in Sweden. A crosstab between the number of years they 

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Leass than 1 year

1-3 years

4-6 years

More than 6 years

1-5 years 6-19 years 20 years and more
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have been living in Sweden and some cultural elements regarding language and celebrations 

ƻŦ ǘƘŜ ƛƳƳƛƎǊŀƴǘǎΩ ƘƻƳŜ ŎƻǳƴǘǊȅ ƛǎ ŘƻƴŜΦ wŜǎǇƻƴŘŜƴǘǎ ǎƘƻǿŜŘ ŀ ŘŜŎǊŜŀǎƛƴƎ ƛƴǘŜǊŜǎǘ ƛƴ 

dealing with a bank that offers information in their own language and they did not consider 

it a key factor to switch to that bank, while they showed a minor increase in the idea of 

having a bank that shows interest in their own culture, but even though this increase of 

mean (m1=2.61, m2=2.68, m3=2.74) is not strong enough to influence their decision about 

switching to other bank.   

 

Table 16, ¢ƘŜ ƛƴŦƭǳŜƴŎŜ ƻŦ ΨƴǳƳōŜǊ ƻŦ ȅŜŀǊǎ ǎǘŀȅƛƴƎ ƛƴ {ǿŜŘŜƴΩ ƻƴ ǎƻƳŜ ŎǳƭǘǳǊŀƭ ŀƴŘ ƭŀƴƎǳŀƎŜ 
aspects 

Number of  years staying in Sweden 

 

Cultural  and language aspects 

1-5 Years 6 ς 19 Years 

20 Years and 

more 

Mean 1 Mean 2 Mean 3 

N 57 53 23 

If another bank offered me information (text) in my 

own language I would probably switch to that bank 

3.07 2.90 2.78 

If another bank had an employee speaking my 

language I would probably switch to that bank 

2.77 2.73 2.56 

If another bank showed interest in my culture (e.g. Eid 

or Chinese new-year) I would probably switch to that 

bank 

2.61 2.68 2.74 

 

4.3.5 Factors Affecting their Decision in Choosing a Bank 

 

In order to test the factors that affect the decision they take when choosing a bank, two 

variables were tested, first the characteristics and features of the bank which included; 

location, brand, fees and interest rate, service quality and languages spoken by the staff, as 

for the second variable it included the opinion of my family, my friends of my own 

nationality and friends of other nationalities.  
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Table 17, ¢ƘŜ ƛƴŦƭǳŜƴŎŜ ƻŦ ΨƴǳƳōŜǊ ƻŦ ȅŜŀǊǎ ǎǘŀȅƛƴƎ ƛƴ {ǿŜŘŜƴΩ ƻƴ ǎƻƳŜ ǇǊŜŦŜǊŜƴŎŜǎ ƳŀŘŜ ōȅ 
ΨLǊŀƴƛŀƴǎ ŀƴŘ LǊŀǉƛǎΩ 

Number of years staying in Sweden 

Preference 

1-5 Years 6 ς 19 Years 

20 years and 

more Total 

Mean Mean Mean Mean STDV 

N 57 53 23 133 -- 

Bank characteristics, features and quality of services 4.15 3.95 3.88 3.99 0.72 

What my family and friends think of the bank 3.08 2.94 3.03 3.02 1.08 

 
The importance of bank characteristics scored higher as a total mean (3.99) from the 

opinion of their family and friends (mean=3.02). Looking at the trend of the first variable, 

there is a slight decrease in the importance of bank characteristics in choosing the bank they 

deal with, as for the second variable, some minor changes are taking place across the three 

year groups but they are all happening around the (mean=3.00) which reflects a neutral 

change. As for the languages spoken by the staff that was included in the first variable, it is 

worth mentioning that it scored the lowest across the other factors in this variable and thus 

affected the total average negatively.   

4.3.6 Total Satisfaction BŀǎŜŘ ƻƴ ΨFluency in Swedish LanguageΩ 

 

A crosstab between ΨƭŜǾŜƭ ƻŦ ǎŜǊǾƛŎŜ ǎŀǘƛǎŦŀŎǘƛƻƴΩ ŀƴŘ ΨŦƭǳŜƴŎȅ ƛƴ {ǿŜŘƛǎƘΩ ǊŜǎǳƭǘŜŘ ƛƴ ǘƘŜ 

following table. ΨLǊŀƴƛŀƴǎ ŀƴŘ LǊŀǉƛsΩ who are not fluent in Swedish scored the same 

satisfaction mean as the ones who speak fluent Swedish (mean=4.00). In other words there 

is no significant difference among both groups and there is no correlation between fluency 

in Swedish and level of service satisfaction. 

Table 18, [ŜǾŜƭ ƻŦ ǘƻǘŀƭ ǎŜǊǾƛŎŜ ǉǳŀƭƛǘȅ ǎŀǘƛǎŦŀŎǘƛƻƴ ōŀǎŜŘ ƻƴ ΨŦƭǳŜƴŎȅ ƛƴ {ǿŜŘƛǎƘΩ ŦƻǊ ŜŀŎƘ ǎŀƳǇƭŜ 
group 

Language 

 

SERVQUAL 

Not fluent in Swedish Fluent in Swedish 

N Mean N Mean 

Iranians & Iraqis 69 4.00 64 4.01 

 

When ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ respondents were asked about the major language they use to 

communicate with their bank, (86%) of the total sample said that they use Swedish to 

communicate with their bank regardless of their level of fluency. The idea of translator was 
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brought up by some respondents, while one respondent mentioned that he uses Farsi in 

dealing with his bank since there is an Iranian employee working there. English is considered 

the second language of communication and (12%) of the total respondents are using it as 

their main language. Moreover it was highlighted by one of the respondents that they like 

to use Swedish in their communication in order to be forced to learn the language and 

practice it more. 

4.3.7 Total Satisfaction BŀǎŜŘ ƻƴ ΨNumber of Years SǘŀȅƛƴƎ ƛƴ {ǿŜŘŜƴΩ 

 

The correlation between the number of years staying in Sweden and the level of satisfaction 

over each SERVQUAL dimension is tested. Paying more attention shows that ΨLǊŀƴƛŀƴǎ ŀƴŘ 

LǊŀǉƛǎΩ who have been staying in Sweden for Ψм-р ȅŜŀǊǎΩΣ ƘŀǾŜ ǎŎƻǊŜŘ ǘŀƴƎƛōƛƭƛǘȅ ŀǎ ǘƘŜ 

highest influencing factor in their level of perceived quality (mean=4.11) and empathy as the 

lowest with (mean=3.93). For ΨLǊŀƴƛŀƴǎ ŀƴŘ LǊŀǉƛǎΩ who have been living in Sweden for Ψс-19 

ȅŜŀǊǎΩΣ ǘƘŜ ƘƛƎƘŜǎǘ ǊŀƴƪŜŘ {9w±v¦![ ŘƛƳŜƴǎƛƻƴ ƛǎ ǊŜƭƛŀōƛƭƛǘȅ όƳŜŀƴҐ4.06) and the lowest 

mentioned is responsiveness (mean=3.91) whereas for the group stayed ƛƴ {ǿŜŘŜƴ ŦƻǊ Ψнл 

years and moreΩΣ ǊŜǎǇƻƴǎƛǾŜƴŜǎǎ ƛǎ ǊŀƴƪŜŘ ǘƘŜ ƘƛƎƘŜǎǘ όƳŜŀƴҐоΦфпύ ŀƴŘ empathy is the 

lowest score with the (mean=3.77). In general there is no significant correlation between 

the number of years stayed in Sweden and the level of service satisfaction for each 

dimension.     

Table 19, Level of total serǾƛŎŜ ǉǳŀƭƛǘȅ ǎŀǘƛǎŦŀŎǘƛƻƴ ōŀǎŜŘ ƻƴ ΨƴǳƳōŜǊ ƻŦ ȅŜŀǊǎ ǎǘŀȅƛƴƎ ƛƴ {ǿŜŘŜƴΩ ŦƻǊ 
each sample group 

SERVQUAL 

Dimensions  Reliability Responsiveness Assurance empathy Tangibility Total 

Number of years 

staying in Sweden N Mean Mean Mean Mean Mean Mean 

 

STDV 

1-5 Years 57 3.95 4.04 4.05 3.93 4.11 4.03 0.49 

6-19 Years 53 4.06 3.91 4.04 4.00 4.02 4.03 0.67 

20 years and more 23 3.93 3.94 3.80 3.77 3.81 3.85 0.77 

Total 133 3.98 3.96 3.96 3.90 3.98   

 
Respondents mentioned while answering the questionnaire that they are happy with how 

banks treat them equally like any other Ψ{ǿŜŘƛǎƘΩ customer; their requests are fulfilled 

through the normal process that is applicable for any other customer, this gives them more 

confidence and security in which they know they are in safe hands.  
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One more comparison that was brought up is the languor in performing jobs, which causes a 

delay in serving customers. But they relate this to the more patient and relaxed Swedish 

employees and management style.  

Analysis 
 
Our second and third hypotheses focus on the level of satisfaction and acculturation of 

ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ ŎǳǎǘƻƳŜǊǎΦ ¢ƘŜǎŜ ƘȅǇƻǘƘŜǎŜǎ ǿŜǊŜ ƴƻǘ ŎƻƴŦƛǊƳŜŘΦ {ǘŀǊǘƛƴƎ ǿƛǘƘ ƭŀƴƎǳŀƎŜΣ 

which is considered a major indicator in measuring the level of acculturation, results 

showed that by time, fluency in speaking Swedish language increases but at the same time 

they do not consider it as their first language and they keep using their home language in 

communicating with their family and friends. The results showed that there is an imperfect 

relation between language adoption and advancing acculturation. Apparently our sample 

group uses the Swedish language according to the physical context they are in whereas they 

continue using their home language in communicating with their social group. 

Another measured aspect is the cultural group that respondents refer themselves to and 

their level of involvement in that culture. The longer time they have been living in Sweden 

did not reflect an increase in the percentage of the immigrants who refer themselves to the 

Swedish cultural group. It is worth mentioning that the group who refer themselves to the 

Swedish cultural group and have been staying in Sweden for 20 years and more, showed 

more involvement in the culture of the host country than the respondents from the same 

year group who refer themselves to other cultural group, despite the fact that the 

percentage of immigrants who refer themselves to other cultural group is nearly double the 

size of the other group. 

Other factors such as shopping habits, cultural celebrations and media communication were 

considered to assess the level of ƛƳƳƛƎǊŀƴǘǎΩ acculturation. ΨLǊŀƴƛŀƴǎ ŀƴŘ LǊŀǉƛǎΩ ŎŜƭŜōǊŀǘŜ 

both home and host cultural celebrations without any specific preference but their 

participation in non Swedish activities are increasing across the time. As for their shopping 

habits, they still prefer to buy their products from the ethnic stores. For the media 

communication, they still like to be targeted in the context of a group but messages do not 

have to be in their home language. 

Relating these results to the intergenerational value transmission model in which they 

emphasize that values are transmitted from one generation to another through family, 

school, friends and early lifestyle experience, we can say that those immigrants who were 

born in their home countries, have acquired most of their values from their home cultural 

environment. The results of their interactions with the host country reflect that the majority 

of immigrants still refer themselves to other cultural groups, celebrate their own events as 

well as the Swedish events and buy their products from the ethnic shops. Even throughout 

the years, they still practice their cultural values acquired in their home countries and their 

experiences they got in the host country were the result of their involvement with the 
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members of the same immigrant group. Belonging to the own group is what really matters 

ŦƻǊ ΨLǊŀƴƛŀƴǎ ŀƴŘ LǊŀǉƛǎΩ as their closest friends are mentioned to be from their own 

nationality in (85%) of all the cases and all of the above affects their level of acculturation.   

As there are four different alternatives of acculturation, we can relate our sample immigrant 

group to the integration model since they are adopting some of the host culture values 

while maintaining their original culture. During the acculturation process, there has been no 

weakening of the immigǊŀƴǘǎΩ ƻǊƛƎƛƴŀƭ cultural identity and this segment can be categorized 

ŀǎ ΨƭŜŀǎǘ-ŀŎŎǳƭǘǳǊŜŘΩ ŀƴŘ ƛƴ ǎƻƳŜ ƻŎŎŀǎƛƻƴǎΣ Ψōƛ-ŎǳƭǘǳǊŀƭΩΦ Since ethnic affiliation is negatively 

related to consumer acculturation and lessen the chances of immigrants to adapt and adopt 

mainstream values and behaviors, we can support our previous findings by mentioning the 

high affiliation of our group with their community which decreases their level of 

acculturation. 

Measuring the relationship and loyalty that immigrants build with their banks, a positive 

ǊŜƭŀǘƛƻƴǎƘƛǇ ǿŀǎ ǊŜŎƻƎƴƛȊŜŘ ōŜǘǿŜŜƴ ΨǘƘŜ ƴǳƳōŜǊ ƻŦ ȅŜŀǊǎ ƛƳƳƛƎǊŀƴǘǎ ǎǇŜƴŘ ƛƴ {ǿŜŘŜƴΩ 

ŀƴŘ ΨǘƘŜ ƴǳƳōŜǊ ƻŦ ȅŜŀǊǎ ǘƘŜȅ ǎǇŜƴŘ ŘŜŀƭƛƴƎ ǿƛǘƘ ǘƘŜ ǎŀƳŜ ōŀƴƪΩΦ ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ 

customers indicate that this relationship will hardly be affected by the emergence of other 

banks that are willing to provide them services in their home language, but they might show 

a slight interest in considering banks that take their home cultural events into consideration. 

They even emphasized that they care more about the bank characteristics, features and 

quality of services than the opinion of their family and friends. 

Both factors of ΨǘƘŜ ƴǳƳōŜǊ ƻŦ ȅŜŀǊǎ ǎǘŀȅƛƴƎ ƛƴ {ǿŜŘŜƴΩ and ΨŦƭǳŜƴŎȅ ƛƴ ǎǇŜŀƪƛƴƎ ǘƘŜ 

{ǿŜŘƛǎƘ ƭŀƴƎǳŀƎŜΩ are not decisive factors in drivinƎ ǘƘŜ ƛƳƳƛƎǊŀƴǘǎΩ ƭŜǾŜƭ ƻŦ ǎŀǘƛǎŦŀŎǘƛƻƴ ƛƴ 

perceiving the service quality they receive. It is important to note that the majority of 

ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ ŎǳǎǘƻƳŜǊǎ ǳǎŜ {ǿŜŘƛǎƘ ŀǎ ǘƘŜ ƻŦŦƛŎƛŀƭ ŎƻƳƳǳƴƛŎŀǘƛƻƴ ƭŀƴƎǳŀƎŜ ƛƴ ŘŜŀƭƛƴƎ 

with their banks.  

This level of satisfaction that immigrant customers show towards the Swedish banks can be 

ƭƛǎǘŜŘ ǳƴŘŜǊ ǘƘŜ Ψǎƛǘǳŀǘƛƻƴŀƭ ŜǘƘƴƛŎƛǘȅΩ ŀƴŘ ΨŎƻƴǎǳƳŜǊ ŀŎŎǳƭǘǳǊŀǘƛƻƴΩ ŎƻƴŎŜǇǘǎΦ Their cultural 

and social identities are affected by their social surroundings and only some level of 

consumer acculturation is taking place in which immigrants take it as an opportunity of 

socializing in order to know the behaviors, attitudes and values of the host culture.   

Our second hypothesis Iranians and Iraqis who have been living in Sweden for a longer time 

are more satisfied with the service they get from their financial service provider compared 

to the ones who have been living here for a shorter period of time and the third hypothesis 

Iranians and Iraqis who have been living in Sweden for a longer time are more accultured 

than the ones who have been living here for a shorter period of time were both rejected.  
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4.4 Swedish Banks Attitude towards Immigrant Customers   

Findings and analysis of how Swedish banks design and offer their 

services and products to immigrant customers   

 

It was significant that all of the banks were aware of the changes happening in the 

demographics of the Swedish society and the increase in the number of immigrant 

customers they serve on a daily basis.  Accordingly their experience in dealing with different 

types of customers is developing and their knowledge about the need of the different 

services they require is growing. Diverse nationalities of customers were brought up by the 

interviewees like Iranians, Iraqis, Chinese and Turkish, but they show no differences in the 

way they serve them, only one interviewee refused to announce the different nationalities 

of their customers expressing that by law they are not allowed to do this.  

 

For market research, most of them mentioned that they conduct specific types of research 

to measure the service quality they offer and to know their customers in general, but no in-

depth research is conducted for the customers who come from different cultural 

backgrounds. Even when they register any new customer, they do not show any interest in 

knowing his background and they only take the information mentioned in the passport to be 

included in their database. Some banks hire employees from other cultural backgrounds due 

to their personal qualifications that fit the job, in addition they can help in dealing with the 

immigrant customers in terms of language they speak in common, but managers do not 

consider hiring such employees for these specific purposes. 

 

The official communication language for dealing with customers is Swedish, either spoken 

by the employees or used for most of their print materials; in addition most of the 

employees have the ability to speak in English and few print materials were provided in 

English by only one of the interviewed banks. Customers who do not speak Swedish or 

English and deal with banks that do not even have employees who could speak their own 

language, are usually accompanied by relatives or friends who are able to speak the 

language or they use body gestures to get their job done. 

 

All of the banks agreed that customers from different cultural backgrounds are considered 

as a potential market in the future and some new services and products could be designed 

ŦƻǊ ǘƘŜƳ ōǳǘ ŀƭǎƻ ōŜ ǳǎŜŘ ōȅ Ψ{ǿŜŘƛǎƘΩ ŎǳǎǘƻƳŜǊǎΦ ¢Ƙis understanding has not been 

implemented by banks, as only half of them mentioned that there is a focus on these 

segments in their market positioning strategy. Their marketing strategies towards these 

segments were contradicting with their previous understanding, as most of the banks 

ŀƎǊŜŜŘ ƻƴ ƘŀǾƛƴƎ ǎǘŀƴŘŀǊŘƛȊŜŘ ǇƻƭƛŎƛŜǎ ŦƻǊ ǘŀǊƎŜǘƛƴƎ ōƻǘƘ Ψ{ǿŜŘƛǎƘΩ ŀƴŘ ƛƳƳƛƎǊŀƴǘ 

customers and they also emphasized that they treat their customers equally regardless of 
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their cultural backgrounds and if they want to treat them in another way it could be only 

through adapting some services or products for them that they can get inside the bank 

without any official campaigns that release these services or products. It was interestingly 

mentioned by the customer service manager and the advisor of two different banks that 

they recently adapted a customer service center that could provide the information for 

customers in different languages.  

 

When banks were asked to rank the importance of the cultural, demographical and level of 

acculturation factors they might take in considering those immigrants as a new market 

segment. Demographics, language and culture were ranked the three most vital aspects that 

they might mull over when designing new services and products, while adaptation to the 

local community, national identity and religion were given a second priority. According to 

the elements of culture, some factors are given the higher priority that are important to 

gather and analyze in order to understand the cultural background of these immigrants. 

 

Swedish banks appeared poorly placed to meet the needs of the customers with different 

ŎǳƭǘǳǊŀƭ ōŀŎƪƎǊƻǳƴŘǎ ŀƴŘ ƻǇŜǊŀǘŜŘ ΨŎƻƭƻǊ-ōƭƛƴŘΩ ƳŀǊƪŜǘƛƴƎ ǇƻƭƛŎƛŜǎ ǿƘƛŎƘ ŎƻǳƭŘ ōŜ ǊŜƭŀǘŜŘ ǘƻ 

ΨǎŜƭŦ ǊŜŦŜǊŜƴŎŜ ŎǊƛǘŜǊƛƻƴΩ ǘƘŜƻǊȅ ǘƘŀǘ ƛǎ ǇǊŜǾŜƴǘƛƴƎ ǘƘŜ Swedish banks from taking the 

ŎǳǎǘƻƳŜǊǎΩ ŎǳƭǘǳǊŀƭ ŘƛŦŦŜǊŜƴŎŜǎ ƛƴǘƻ ŎƻƴǎƛŘŜǊŀǘƛƻƴ ǿƘƛƭŜ ŘŜǎƛƎƴƛƴƎ ǘƘŜƛǊ ƳŀǊƪŜǘƛƴƎ 

messages. Most of the interviewees talked highly of their institutions marketing strategy by 

ŜȄǇǊŜǎǎƛƴƎ ƛǘ ƛƴ ǘŜǊƳǎ ƻŦ ǘƘŜ ƛƴǎǘƛǘǳǘƛƻƴΩǎ ŎƻƳƳƛtment to equal opportunities.  

 
Moreover the interviewees pointed out that their company policy was to offer all 

consumers an equal opportunity to get access to the same services and products 

irrespective of the culture and adaptation factors. The followinƎ ǎŜƴǘƛƳŜƴǘ ǿŀǎ ŎƻƳƳƻƴΥ ΨL 

do not think that immigrants have different financial needs, we have to better communicate 

ƻǳǊ ƻŦŦŜǊǎ ŀƴŘ ǎƘƻǿ ǘƘŀǘ ǘƘŜȅ ŀǊŜ ƛƳǇƻǊǘŀƴǘ ŎǳǎǘƻƳŜǊǎ ǘƻ ǳǎΦΩ ²ƘƛƭŜ ǇǊƻǾƛŘŜǊǎ ǎǇƻƪŜ ƻŦ 

non-discriminatory policies whereby all potential cǳǎǘƻƳŜǊǎ ŀǊŜ ǘǊŜŀǘŜŘ ΨŜǉǳŀƭƭȅΩΣ ǘƘƛǎ ǇƻƭƛŎȅ 

may ignore the needs of such groups and thus losing a potential investment that the bank 

could benefit from in the future.  

 

From the attitude of the Swedish banks, we can understand the behavior of the host 

country towards the immigrants as they try to assimilate them on equal terms as the 

Ψ{ǿŜŘƛǎƘΩ ŎǳǎǘƻƳŜǊǎΦ IŜǊŜ ǿŜ ŦƛƴŘ ŀ ǎƛƳƛƭŀǊƛǘȅ ŀƳƻƴƎ ǘƘŜ ǿŀȅ ōƻǘƘ ǘƘŜ {ǿŜŘƛǎƘ ōŀƴƪǎ ŀƴŘ 

ǘƘŜ ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ ŎǳǎǘƻƳŜǊǎ ǘƘƛƴƪ ƛƴ ǘŜǊƳǎ ƻŦ Ŝǉǳŀƭ ǘǊŜŀǘƳŜƴǘǎ ǘƘǳǎ ŀ ǊŜƭŀǘƛƻƴǎƘƛǇ is 

developed as customers perceive a mutual way of thinking exists between customer and 

service provider and how value is created, but this relationship is not built on the idea of 

ƻǊƎŀƴƛȊŀǘƛƻƴǎΩ ǘŀƛƭƻǊŜŘ ƳŀǊƪŜǘƛƴƎ ŎƻƳƳǳƴƛŎŀǘƛƻƴǎ ǘƘŀǘ ƛǎ ōŀǎŜŘ ƻƴ ŦǳǊǘƘŜǊ understanding of 

ǘƘŜ ƛƳƳƛƎǊŀƴǘ ŎǳǎǘƻƳŜǊǎΩ ƭƛŦŜǎǘȅƭŜ ŀƴŘ ŎǳƭǘǳǊŀƭ ǾŀƭǳŜǎΦ  
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A general finding from speaking with the representatives of the banks, who worked in direct 

contact with customers, was that none of the banks faced any major problems while dealing 

with immigrants despite their different nationalities. Most of the issues they addressed 

were related to language barriers, knowing about the services and products they offer and 

finally educating them about the Swedish financial laws and regulations. 

Further understanding of the style of relationship which the Swedish banks have built with 

their immigrant customers and their management style which is based on their national 

culture, countries with low power distance and uncertainty avoidance like Sweden achieve 

ōŜǎǘ ƛƴ ΨŜƳǇƭƻȅŜŜ ƻǊƛŜƴǘŀǘƛƻƴΩ ŀƴŘ ΨŘŜǾŜƭƻǇƳŜƴǘ ƻǊƛŜƴǘŀǘƛƻƴΩ ƳŀƴŀƎŜƳŜƴǘ ǎǘȅƭŜǎΦ ¢Ƙƛǎ 

ŎƻǳƭŘ ōŜ ǘǊŀƴǎƭŀǘŜŘ ǘƻ ƘƛƎƘŜǊ ŜƳǇƻǿŜǊƳŜƴǘ ƻŦ ǘƘŜ ŜƳǇƭƻȅŜŜǎΩ ǎƪƛƭƭǎΣ ŘŜŀƭƛƴƎ ǿƛǘƘ 

customers and loyalty for the bank they work for. This leads to creating a better relationship 

ǿƛǘƘ ŎǳǎǘƻƳŜǊǎΦ !ǎ ŦƻǊ ǘƘŜ ΨŘŜǾŜƭƻǇƳŜƴǘ ƻǊƛŜƴǘŀǘƛƻƴΩ ƳŀƴŀƎŜƳŜƴǘ ǎǘȅƭŜΣ ǿŜ Ŏŀƴƴƻǘ ǇǊƻǾƛŘŜ 

any proofs as we need further information about organizational culture and management 

behavior.   
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5 Conclusion 
 

The overall purpose of this study was to know the relationship between the level of 

ŀŎŎǳƭǘǳǊŀǘƛƻƴ ŀƴŘ ǘƘŜ ǎŜǊǾƛŎŜ ǉǳŀƭƛǘȅ ǇŜǊŎŜǇǘƛƻƴ ŦƻǊ ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ ŎǳǎǘƻƳŜǊǎ ƭƛǾƛƴƎ ƛƴ 

Sweden when dealing with Swedish banks. This purpose has been fulfilled by a) making a 

ŎƻƳǇŀǊƛǎƻƴ ōŜǘǿŜŜƴ ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ ŀƴŘ Ψ{ǿŜŘƛǎƘΩ ŎǳǎǘƻƳŜǊǎΩ ƭŜǾŜƭ ƻŦ ǎŀǘƛǎŦŀŎǘƛƻƴΣ ōύ 

ǎǘǳŘȅƛƴƎ ǘƘŜ ƭŜǾŜƭ ƻŦ ŀŎŎǳƭǘǳǊŀǘƛƻƴ ƻŦ ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ ƛƳƳƛƎǊŀƴǘǎ ƛƴ ǊŜƭŀǘƛƻƴ ǿƛǘƘ ǘƘŜ 

SERVQUAL model attributes for explaining their level of satisfaction, and c) Investigating 

how Swedish banks design and offer their services and products to immigrant customers. 

The comparison between the two groups showed ǘƘŀǘ ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ ŎǳǎǘƻƳŜǊǎ ŀǊŜ 

more sŀǘƛǎŦƛŜŘ ǘƘŀƴ ǘƘŜ Ψ{ǿŜŘƛǎƘΩ with a slight difference between the both means. The 

demographic factors were not of any significant importance in analyzing this difference 

however Hofstede cultural dimensions showed the importance of the cultural backgrounds 

in shaping the level of service quality expectations. Countries with high power distance and 

high uncertainty avoidance like Iran and Iraq are more controlled by rules and therefore 

they can tolerate any power forced on them and any in-equality in treatment, while Sweden 

that scores lower on both cultural dimensions focuses more on treating people equally. 

Moreover our immigrant sample group mainly consists of refugees who escaped from their 

unstable and inconsistent political situation in their home countries, enforced sanctions and 

wars thus the mentioned factors deteriorate the living conditions of the citizens and 

decrease the technological developments and service quality of banks in their home 

countries. 

So the expectations of ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ ŎǳǎǘƻƳŜǊǎ are built on their experiences with 

banks in their home countries on the contrary to the Swedish customers and as a result the 

services offered exceeded their expectations leading to higher satisfaction. These outcomes 

rejected our hypothesis which assumed that Swedish customers are more satisfied than 

ΨIǊŀƴƛŀƴǎ ŀƴŘ LǊŀǉƛǎΩ. 

When the service quality for those immigrants was measured based on the number of years 

they have been living in Sweden and their level of acculturation, it was shown that the 

ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ ŎǳǎǘƻƳŜǊǎ ŀǊŜ ƻƴƭȅ ƛƴǘŜƎǊŀǘƛƴƎ ǿƛǘƘ ǘƘŜ Swedish culture and the number 

of years they have been living in Sweden did not show a high level of acculturation for the 

ones who have been living in Sweden for more than 20 years. Also the results showed that 

there is a high affiliation between those immigrants and their cultural groups which is 

working negatively with their level of acculturation. Language was not an important factor 

in measuring their level of acculturation and satisfaction, since both groups who speak the 

language fluently and who do not, demonstrated the same level of satisfaction. Also when 

the SERVQUAL dimensions were tested against the number of years they have been living in 

Sweden, their level of satisfaction was not increasing as the number of years was growing 
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even though those groups tend to build long term relationships with their banks. Hence 

these results also rejected our hypotheses that predicted an increase in the level of 

satisfaction by the increase in the number years those immigrants have been living in 

Sweden and the increase of their level of acculturation. 

The last purpose is related to the banks. All of the banks showed that they do not design any 

special products or services for the different cultural groups although they are noticing how 

multicultural the Swedish society is becoming. Banks also added that they consider 

customers from the other cultural groups are the future potential but they do not intend to 

design any special products for them, they fairly customize some products or services for 

them that could be offered inside the bank, but no further customized communication could 

be executed. Hofestede cultural dimensions helped us in understanding their management 

behavior that could be more employee oriented. The Swedish banks style in dealing with 

ŎǳǎǘƻƳŜǊǎ Ŏŀƴ ōŜ ŎƘŀǊŀŎǘŜǊƛȊŜŘ ŀǎ ΨŎƻlor-ōƭƛƴŘΩ ƳŀǊƪŜǘƛƴƎ ǎǘǊŀǘŜƎȅ in which they treat 

customers equally regardless of their different cultural backgrounds. This could clarify the 

concept of the long term relationship and the high level of satisfaction of those immigrant 

groups, as they like the way they are treated equally; an attitude that they miss in their 

home countries and a gap that is fulfilled for them in Sweden. 

In general we can say that the level of acculturation was not a decisive factor in controlling 

ǘƘŜ ƭŜǾŜƭ ƻŦ ǎŀǘƛǎŦŀŎǘƛƻƴ ƻŦ ΨLǊŀƴƛŀƴ ŀƴŘ LǊŀǉƛΩ customers. The cultural aspect had a stronger 

influence on them, since our entire sample group is considered as foreign-born immigrants 

who experienced the unstable situation in their home countries that is reflected on the type 

of service they receive. This made them appreciate the level of service quality they are 

receiving in Sweden. 

This study contributes to the under-researched area of immigrants in Sweden and how 

services are provided to them. To validate our results, we tried to take both sides of the 

equation and check how customers get the service and what banks offer, the usage of the 

SERQUAL model increased the possibility of getting validated results since it is tested and 

approved and finally several statistical tests were run to back check the validity of the data.   

In this part we could refer to what was suggested by Rex, that there are factors that affect 

the level of identification and acculturation within the ethnic minorities. First the concept of 

the homeland and the dream of return, the host country and the fight they do against being 

treated as inferiors because of their racial characteristics and finally other possible countries 

of future settlement (Burton, 2000, P. 857-858).  

 

For the future research directions numerous issues could be addressed. Studying the service 

quality between the first and the second generation would give a better understanding of 

the level of acculturation and the expected service quality. Another group of immigrants 

ƭƛǾƛƴƎ ƛƴ {ǿŜŘŜƴ ǎƘƻǳƭŘ ōŜ ǎǘǳŘƛŜŘ ƛƴ ƻǊŘŜǊ ǘƻ ƎƛǾŜ ŀ ŎƭŜŀǊŜǊ ƛŘŜŀ ŀōƻǳǘ ǘƘŜ ƛƳƳƛƎǊŀƴǘǎΩ ƭŜǾŜƭ 

of satisfaction towards Swedish banks and their level of acculturation, other study could be 
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conducted on a bigger sample size and finally some social aspects could be studied in order 

to know why the level of acculturation is low among those immigrants which could also 

affect their level of satisfaction from another perspective. 
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Appendix A/ Customers Questionnaire, Farsi Version 
 

SA     INT    TRA 

1. ̬ϸтϼϜϸ ϤвϝЦϜ ͻϜϾтм ϝт м ϸтжͭ ͼв ͼ͵ϸжϾ ϸϚмЂ ϼϸ ϝвІ ϝтϐ  ͼЯϠ ϼт϶

2.  ̬ϸтІϝϠ ͼв ͼЮϝЂ йͧ ϸЮмϦв ϝвІ)ϸттϝвж ϼͭϺ ͻϸытв йϠ дϝͮвϜ ϤϼмЊ ϼϸ ̯ϝУАЮ........... (19 

3. мЂ ͻϝкϼлІ ϾϜ ͬтвϜϸͭ дͭϝЂ ϝвІ̬ϸтІϝϠ ͼв ϸϚ 

 аЯлͮϦЂϜï Stockholm   ϝжмϦЂЯтͮЂϜ- Eskilstuna  

 ЀмϼϦЂмï Vasteras   ϝкϼлІ ϼтϝЂ-   ϸттϝвж ϼͭϺ Ϝϼ ϼлІ аϝж ̯ϝУАЮ

 ............................

4.  ϤтЂжϮ :          ϼͭϺв Ϩжмв 

5.  ̬ϸтϜ иϸІ ϸЮмϦв ϼмІͭ аϜϸͭ ϼϸ........................................................ 

6.  ϸттϝвж Ј϶Ів Ϝϼ ϸм϶ ϤтЯв ̯ϝУАЮ.................................................... 

7.  ̬ϸтϜ иϸмϠ ϸϚмЂϼмІͭ дͭϝЂ Ϥϸв йͧ.... ...................ЬϝЂ 

8. ϸттϝвж Ј϶Ів Ϝϼ ϸтϜ иϸϼͭ ϞЂͭ йͭ ͼЯтЊϲϦ ͫϼϸв дтϼϦъϝϠ ̯ϝУАЮ: 

 ϼϦ дттϝ͟ ϝт м ͼтϝвжкϜϼ иϼмϸ ͫϼϸв  ͻϜ йТϼϲ ͼжТ ͫϼϸв

 ͼЂϝжІϼϝͭ ͫϼϸв)ЀжϝЂтЮ ( ϸІϼϜ ͼЂϝжІϼϝͭ ͫϼϸв)ЀжϝЂтЮ ФмТ ( ϜϼϦͭϸ ͫϼϸв

9. Ϟ ͼв ϸϚмЂϼмІͭϼϸ ͬжϝϠ ϸжͧ ͻϼϦІв ϝвІ̬ϸтІϜ 

 аІϝϠ ͼвж ͻϸϚмЂ ͻϝлͮжϝϠ ϾϜ ͬтͧтк ͻϼϦІв двͬт ϝлжϦ   ͬжϝϠ

 ͬт ϾϜ ЄтϠ-  ͬжϝϠ ϸжͧ ϸттϝвж Ј϶Ів ̯ϝУАЮ .............................

10.  ̬ϸткϸ ͼв аϝϮжϜ ͻϸϚмЂ ͻϝлͮжϝϠ ϾϜ ͬтвϜϸͭ ϝϠ Ϝϼ ϸм϶ ͼͮжϝϠ ͻϝк ϤтЮϝЛТ ϼϪͭϜ) Ϟϝ϶ϦжϜ Ϝϼ йжтϾ͵ ͬт АЧТ ̯ϝУАЮ
ϸттϝвж(  

   Swedbank  

   Nordea  

   SEB  

   Handelsbanken  

   ICA   

   Länsförsäkringar  

  ϝлͮжϝϠ ϼтϝЂ-  ϸттϝвж ϼͭϺ Ϝϼ ͬжϝϠ аϝж ̯ϝУАЮ ...............................

11.  дтϜ ͻϼϦІв Ϥϸв йͧ ͻϜϼϠдϝϠ̬ϸтϜ иϸмϠ ͫ 

  ЬϝЂ ͬт ϾϜ ϼϦвͭ ЬϝЂ йЂ ϝϦ ͬт

  ЬϝЂ ЄІ ϝϦ ϼϝлͧ  ЬϝЂ ЄІ ϾϜ ЄтϠ
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12. ϼк ̬ϸттϝвж ͼв йЛϮϜϼв ϸм϶ ͬжϝϠ йϠ ϼϝϠͮт ϤЦм ϸжͧ 

  ЬϝЂ ϼϸ ϼϝϠϼϝлͧ ϝϦ ͬт  ЬϝЂ ϼϸ ϼϝϠ иϸ ϝϦ ϭж͟

  иϝвϼϸ ϼϝϠ йЂ ϝϦ ͬт ϼк йϦУк

13.  ̬ϸϼϜϸ ϤЧϠϝАв ϤтЛЦϜм ϝϠ ϸϲ йͧ ϝϦ ϼтϾ ϤϜϼϝϠК ϸтІϝϠ ͼв дϐ ͻϼϦІв йͭ ͼͮжϝϠ ϸϼмв ϼϸ ϸттϝвж Ј϶Ів ̯ϝУАЮ

Р
Юϝ϶
в ̰
ы
вϝͭ

 
 Р
Ю
ϝ
϶
в

 
  
ϼ
Д
ж
 
ͼ
Ϡ

  
Ф
Т
Ϝ
м
в

 
 Ф
ТϜ
мв
 ̰ы
вϝͭ   ϤЧϠϝАв ϤтЛЦϜм ϝϠ ϸϲ йͧ ϝϦ ϼтϾ ϤϜϼϝϠК ϸтІϝϠ ͼв дϐ ͻϼϦІв йͭ ͼͮжϝϠ ϸϼмв ϼϸ ϸттϝвж Ј϶Ів ̯ϝУАЮ

ϸϼϜϸ . дтϠ ϾϜϸтжͭ Ϟϝ϶ϦжϜ ϭж͟ ϝϦ ͬт ͻϝк йжтϾ͵. 

Р
т
ϸ
ϼ

 

1   2    3    4    5  иϸКм ϝϠ ФϠϝАв ͼкϸ ЀтмϼЂ 1 

1   2    3    4    5   ϤыͮІв йϠ ͼтмͺ϶Ђϝ͟ ϸϼмв ϼϸ ϸϝвϦКϜ ЬϠϝЦ 2 

1   2    3    4    5   ϸϼм϶ϼϠ дтЮмϜ ϼϸ Є϶Ϡ ϤтϝЎϼ ЀтмϼЂ йϚϜϼϜ 3 

1   2    3    4    5  иϸІ иϸϜϸ иϸКм дϝвϾ Ϥϸв РϼД ЀтмϼЂ йϚϜϼϜ 4 

1   2    3    4    5  ͼͮжϝϠ Ϥвϸ϶ ͻϜϼϮϜ ͻϜϼϠ аϾъ дϝвϾ Ϥϸв ϸϼмв ϼϸ дϝтϼϦІв дϦ϶ϝЂ ЙЯАв 5 

1   2    3    4    5  дϝтϼϦІв йϠ ЙтϼЂ ͼкϸ ЀтмϼЂ  6 

1   2    3    4    5  дϝтϼϦІв ϤыͮІв Ьϲ м ͬвͭ ͼтϝжϜмϦ 7 

1   2    3    4    5   ͼтϝжϜмϦ ͼтмͺ϶Ђϝ͟  дϝтϼϦІв ϤЂϜм϶ϼϸ йϠ  8 

1   2    3    4    5  иϸІ йϚϜϼϜ Ϥϝвϸ϶ ϸϼмв ϼϸ дϝтϼϦІв ϼϸ ЀУжϠ ϸϝвϦКϜ ϸϝϮтϜ ͼтϝжϜмϦ 9 

1   2    3    4    5  аϸ϶ ϸϼмв ϼϸ дϝтϼϦІв ͻϜϼϠ ϤтжвϜ ЀϝЂϲϜ ϸϝϮтϜиϸІ йϚϜϼϜ ϤϜ 10 

1   2    3    4    5  Ϟϸмв м ϸϼм϶ϼϠ Єм϶ дϜϸжвϼϝͭ 11 

1   2    3    4    5  дϝтϼϦІв ϤъϜмЂ йϠ ͼтмͺ϶Ђϝ͟ ϼϸ дϜϸжвϼϝͭ ͼТϝͭ ϤϝКыАϜ 12 

1   2    3    4    5   Ϥϝвϸ϶ йϚϜϼϜ дтϲ дϝтϼϦІв йϠ дϜϸжвϼϝͭ Ьвϝͭ йϮмϦ 13 

1   2    3    4    5  дϝтϼϦІв йϠ дϸϜϸ ϤтвкϜ 14 

1   2    3    4    5  Ϥϝвϸ϶ йϚϜϼϜ дтϲ дϝтϼϦІв ЙУж дϦТϼ͵ ϼДж ϼϸ 15 

1   2    3    4    5  дϝтϼϦІв ͻϝкϾϝтж ϾϜ дϜϸжвϼϝͭ Ьвϝͭ ИыАϜ 16 

1   2    3    4    5  дϼϸв ϤϜϾтлϮϦ ͻϜϼϜϸ 17 

1   2    3    4    5  ϤЂϜ иϸІ ЙЦϜм дϐ ϼϸ ͬжϝϠ йͭ ͼжϝвϦ϶ϝЂ йЯвϮ ϾϜ ϞϜϺϮ ͻϼЊϠ ϤϝжϝͮвϜ ϸмϮм 18 

1   2    3    4    5  дϜϸжвϼϝͭ иϾтͭϝ͟ м йϦЂϜϼϐ ϼкϝД 19 

1   2    3    4    5  иϸІ йϚϜϼϜ Ϥϝвϸ϶ йϠ АмϠϼв ϞϜϺϮ ͼϦϝПтЯϠϦ ϸϼϜмв 20 

1   2    3    4    5  дϝтϼϦІв иϝ͵ϸтϸ ϾϜ ϞЂϝжв ͻϼϝͭ ϤϝКϝЂ 21 

1   2    3    4    5   дϝЂϐ ͼЂϼϦЂϸ)ͬжϝϠ дϝͮв ДϝϲЮ ϾϜ( 22 

 

14. ϸ̬ϼϜϸ ϤтвкϜ дϝϦтϜϼϠ ͬжϝϠ Ϟϝ϶ϦжϜ ϼϸ ϸϲ йͧ ϝϦ ϼтϾ ϸϼϜмв ϾϜ ͬт ϼк ϸттϝвж Ј϶Ів ̯ϝУАЮ 

 ̰ы
вϝͭ

 
ͼ
Ϡ

 
Ϥ
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к
Ϝ

 
 
ͼ
Ϡ

 
Ϥ
т
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к
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 Ϥ
м
ϝ
У
Ϧ
 
ͼ
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ϝ
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Ϥ
т
в
к
Ϝ

 
 
 ̰ы
вϝͭ

ϝ
Ϡ

 
 
Ϥ
т
в
к
Ϝ  

 

ϸϼϜϸ ϤтвкϜ дϝϦтϜϼϠ ͬжϝϠ Ϟϝ϶ϦжϜ ϼϸ ϸϲ йͧ ϝϦ ϼтϾ ϸϼϜмв ϾϜ ͬт ϼк ϸттϝвж Ј϶Ів ̯ϝУАЮ . йжтϾ͵ дтϠ ϾϜ

ϸтжͭ Ϟϝ϶ϦжϜ ϭж͟ ϝϦ ͬт ͻϝк.  

Р
т
ϸ
ϼ

 

1   2    3    4    5   ͬжϝϠ дϝͮв)Ѐϼϸϐ( 1 

1   2    3    4    5  ͬжϝϠ аϝж 2 

1   2    3    4    5  ͼͮжϝϠ иϼлϠ м ͼкϸ ЀтмϼЂ ϴϼж 3 

1   2    3    4    5  ͼͮжϝϠ ͻϝлЂтмϼЂ м Ϥϝвϸ϶ ИмжϦ 4 

1   2    3    4    5  ͼкϸ ЀтмϼЂ ϤтУтͭ 5 

1   2    3    4    5  ͬжϝϠ дϜϸжвϼϝͭ ϝϠ йвЮϝͮв ͻϝлжϝϠϾ 6 

1   2    3    4    5   ϼДж ϸϼмв ͬжϝϠ ϸϼмв ϼϸ иϸϜмжϝ϶ ϸϜϼТϜ ϼДж 7 

1   2    3    4    5  ϼДж ϸϼмв ͬжϝϠ ϸϼмв ϼϸ дАмвк дϝϦЂмϸ ϼДж 8 

1   2    3    4    5  ϼДж ϸϼмв ͬжϝϠ ϸϼмв ϼϸ ϤмϝУϦв ϤтЯв ϝϠ дϝϦЂмϸ ϼДж 9 

1   2    3    4    5   ϸтжͭ ϼͭϺ ̯ϝУАЮ ̪ϸϼϜмв ϼтϝЂ.................................................................... 10 
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15.  ̬ϸтжͭ ͼв ϞЂͭ ФтϼА йͧ ϾϜ Ϝϼ ϸм϶ ͬжϝϠ йϠ АмϠϼв ϤϝКыАϜ ̯ъмвЛв) Ϟϝ϶ϦжϜ йжтϾ͵ ͬт ϾϜ ЄтϠ ϸтжϜмϦ ͼв
ϸтжͭ( 

дмтϾтмЯϦ м мтϸϜϼ    йЯϮв м йвϝжϾмϼ  ϤжϼϦжтϜ

ϝкϸϼмϠЯтϠ м ϝкϼϦЂм͟  ͬжϝϠ дϜϸжвϼϝͭ ϝϠ атЧϦЂв АϝϠϦϼϜ   атЧϦЂв йϠϦϝͮв

ϸ иϸϜмжϝ϶ м дϝтϝжІϐ ̪дϝϦЂм ϸϼϜмв ϼтϝЂ-   ϸтжͭ ϼͭϺ ̯ϝУАЮ.................................... 
 

16. ̬ϸтжͭ ͼв иϸϝУϦЂϜ ͼАϝϠϦϼϜ дϝϠϾ аϜϸͭ ϾϜ ϸм϶ ͬжϝϠ ϝϠ АϝϠϦϼϜ ͻϼϜϼЦϼϠ ϼϸ 

ͻϸϚмЂ  ͼЂтЯͺжϜ   ϝлжϝϠϾ ϼтϝЂ-   ϸтжͭ ϼͭϺ ̯ϝУАЮ. .....................

17.  ̬ϸтжͭ ͼв иϸϝУϦЂϜ ͼͮжϝϠ Ϥϝвϸ϶ ϾϜ ͬтвϜϸͭ ϾϜ ϝвІ)ϸтжͭ Ϟϝ϶ϦжϜ йжтϾ͵ ͬт ϾϜ ЄтϠ ϸтжϜмϦ ͼв (

 ͻϼϝϮ ϞϝЂϲ ϾϜϸжϜ Ѐ͟ ϞϝЂϲϤϼϝͭ Ϥϝвϸ϶ATM  (Minuten or Bankomat)  

 ͻϼϝϠϦКϜ Ϥϼϝͭ ͼϦжϼϦжтϜ ͼͮжϝϠ Ϥϝвϸ϶  ͼͮжϝϠ аϜм

  йвтϠ   Ϥ϶Ϝϸϼ͟ м йϮм ЬϝЧϦжϜ ϸϼϜмв ϼтϝЂ-  ϸтжͭ ϼͭϺ ̯ϝУАЮ .........................

18.   ̬ϸϼϜϸ ϤтвкϜ дϝϦтϜϼϠ ϼтϾ ͻϝкϼмϦͭϝТ ϾϜ ͬтвϜϸͭ ̪ͬжϝϠ Ϟϝ϶ϦжϜ аϝͺжк йϠ) Ϟϝ϶ϦжϜ йжтϾ͵ ͬт ϾϜ ЄтϠ ϸтжϜмϦ ͼв
ϸтжͭ( 

   ϾϜϸжϜ Ѐ͟ ϞϝЂϲ иϼлϠ ϴϼж  ͼͮжϝϠ аϜм иϼлϠ ϴϼж

 ϼмІͭ ϾϜ Ϭϼϝ϶ ϝт м ϝлͮжϝϠ ϼтϝЂ ϼϸ ͼϠϝЂϲ йϠ йϮм ЬϝЧϦжϜ ϸϾвϼϝͭ ϾϼϜ ЄмϼТ м ϸтϼ϶ ϴϼж

   ͻϼϝϠϦКϜ Ϥϼϝͭ йϠ АмϠϼв ϸϾвϼϝͭ ͼϦжϼϦжтϜ ͼͮжϝϠ Ϥϝвϸ϶ ϴϼж

 ϸϼϜмв ϼтϝЂ-  ϸтжͭ ϼͭϺ ̯ϝУАЮ......................... 

19.  ϸттϝвж дттЛϦ ͼ͟ϝͧ ͻϝк ͼл͵ϐ ϸϼмв ϼϸ ϼтϾ ϤϜϼϝϠК ϝϠ Ϝϼ ϸм϶ ϤЧТϜмв дϜϾтв ̯ϝУАЮ: 

Р
Юϝ϶
в ̰
ы
вϝͭ

 
 Р
Ю
ϝ
϶
в

 
  
ϼ
Д
ж
 
ͼ
Ϡ

  
Ф
Т
Ϝ
м
в

 
 Ф
ТϜ
мв
 ̰ы
вϝͭ   ͼ͟ϝͧ ͻϝк ͼл͵ϐ ϸϼмв ϼϸ ϼтϾ ϤϜϼϝϠК ϝϠ Ϝϼ ϸм϶ ϤЧТϜмв дϜϾтв ̯ϝУАЮ ϤϝЂЂмв м ϝлͮжϝϠ йϠ АмϠϼв

ϸттϝвж дттЛϦ ͻϼϝϠϦКϜ .ϸтжͭ Ϟϝ϶ϦжϜ ϭж͟ ϝϦ ͬт ͻϝк йжтϾ͵ дтϠ ϾϜ. 

Р
т
ϸ
ϼ

 

1   2    3    4    5  акϸ ͼв ϱтϮϼϦ дϦв йϠ Ϝϼ ϼтмЊϦ дв 1 

1   2    3    4    5  
ͫ ͼв ϸϝϮтϜ дв ϼϸ ͼϦϝПтЯϠϦ дϦв ͬт йͭ ͼЂϝЂϲϜ иϸІ йϦІмж дϐ ϼϸ йͭ ϤЂϜ ͼϠЯАв ϾϜ ϼϦвлв ϼϝтЂϠ ϸж

 ϤЂϜ 
2 

1   2    3    4    5  ϸжІϝϠ иϸІ ϜϼϮϜ аϜ ͻϼϸϝв дϝϠϾ йϠ йͭ акϸ ͼв ϱтϮϼϦ Ϝϼ ͼϦϝПтЯϠϦ дв 3 

1   2    3    4    5  
  ФЯЛϦ дϐ йϠ йͭ Ϝϼ ͼкмϼ͵ м иϸϜмжϝ϶ йж м ϸкϸ ϼϜϼЦ ϞАϝ϶в Ϝϼ дв ͼϦϝПтЯϠϦ аϝт͟ ͬт акϸ ͼв ϱтϮϼϦ дв

аϼϜϸ 
4 

1   2    3    4    5  ϸжІϝϠ иϸІ ϰϼАв дϐ йϠ АмϠϼв НтЯϠϦ ϼϸ ϰмЎм йϠ ͬжϝϠ ͬт ͻϝлϦтмЮмϜ м ϝтϜϾв акϸ ͼв ϱтϮϼϦ дв 5 

 

20.  дв дϝϦЂмϸ дтϼϦ ͼвтвЊ: 

 ϸжϦЂк ͻϸϚмЂ  ϸжІϝϠ ͼв аϸм϶ дϝжАмвк ϾϜЬв ϼтϝЂ ϝлϦт- ϸтжͭ ϼͭϺ ............

21. дв дϝϦЂмϸ ИмвϮв ϼϸ: 

 ϸжϦЂк ͻϸϚмЂ  ϸжІϝϠ ͼв аϸм϶ дϝжАмвк ϾϜ ϝлϦтЯв ϼтϝЂ- ϸтжͭ ϼͭϺ ............

22.  дв амϸ йϮϼϸ дϝϦЂмϸ)ϤтмЮмϜ ДϝϲЮ ϾϜ:( 

 ϸжϦЂк ͻϸϚмЂ  ϸжІϝϠ ͼв аϸм϶ дϝжАмвк ϾϜ ϝлϦтЯв ϼтϝЂ- ϸтжͭ ϼͭϺ ............
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23.   йͧ йϠ Ϝϼ ϸм϶ ͼͺжкϼТ ДϝϲЮ ϾϜ̬ϸтжтϠ ͼв ͬтϸϾж ͼкмϼ͵ 

    ϝк ͻϸϚмЂ ϝлͺжкϼТ ϼтϝЂ-  ϸтжͭ ϼͭϺ............ 

24. ϸттϝвж дттЛϦ ϼтϾ ϤϜϼϝϠК ϝϠ Ϝϼ ϸм϶ ϤЧТϜмв дϜϾтв ̯ϝУАЮ .

Р
Юϝ϶
в ̰
ы
вϝͭ

 
 Р
Ю
ϝ
϶
в

 
  
ϼ
Д
ж
 
ͼ
Ϡ

  
Ф
Т
Ϝ
м
в

 
 Ф
ТϜ
мв
 ̰ы
вϝͭ

 
 

ϸттϝвж дттЛϦ ϼтϾ ϤϜϼϝϠК ϝϠ Ϝϼ ϸм϶ ϤЧТϜмв дϜϾтв ̯ϝУАЮ .ϸтжͭ Ϟϝ϶ϦжϜ ϭж͟ ϝϦ ͬт ͻϝк йжтϾ͵ дтϠ ϾϜ. 

Р
т
ϸ
ϼ

 

1   2    3    4    5  ͼϠкϺв имϼ͵ м дв ͻϸϼТ Ϥтмк дтϠ ͼвͮϲв АϝϠϦϼϜ ϸϼϜϸ ϸмϮм аϼϜϸ ФЯЛϦ дϐ йϠ йͭ ͼͺжкϼТ ϝт м 1 

1   2    3    4    5   атϝвж ͼв аϼϜϸ ФЯЛϦ дϐ йϠ йͭ ͼͺжкϼТ ϝт м ͼϠкϺв имϼ͵ йϠ АмϠϼв ͻϝлϦтЮϝЛТ РϼЊ Ϝϼ ͻϸϝтϾ ϤЦм дв 2 

1   2    3    4    5  аϼт͵ ͼв дІϮ йϠ Ϝϼ ͻϸϚмЂϼтО аЂϜϼв ̯ъмвЛв дв 3 

1   2    3    4    5  аϼт͵ ͼв дІϮ ϝлтϸϚмЂ Ємϼ йϠ Ϝϼ ͻϸϚмЂ ЬмвЛв аЂϜϼв дв .(midsommar, jul) 4 

1   2    3    4    5  ϸмІ ͼв ϞмЂϲв ͻϸϚмЂ дв ЬмϜ дϝϠϾ 5 

1   2    3    4    5   аϦЂк АЯЂв ̯ывϝͭ ͻϸϚмЂ дϝϠϾ йϠ дв 6 

1   2    3    4    5  
 ажͭ ͼв ϤϠϲЊ иϸϜмжϝ϶ м дϝϦЂмϸ ϝϠ ͻϸϚмЂ дϝϠϾ ϾϜϼтО ͼжϝϠϾ йϠ ̯ъмвЛв дв . аϜϸͭ ϸтжͭ Ј϶Ів ̯ϝУАЮ

дϝϠϾ.............................. 
7 

1   2    3    4    5  ϸІϝϠ ͼвж ͼЂтЯͺжϜ ϝт м ͻϸϚмЂ ЙвϮ ͼАϝϠϦϼϜ дϝϠϾ йͭ ажͭ ͼв ϤͭϼІ ͼвЂϜϼв ϼϸ ͼкϝ͵ дв 8 

1   2    3    4    5  ϾϝПв ϼϸ ϝлжϦ йͭ аϼ϶ ͼв Ϝϼ ͼϦъмЊϲв ͼкϝ͵ дв ͻϸϚмЂϼтО ͻϝк и)ͼϠϼК ϝт м ͼжϜϼтϜ (ϸмІ ͼв ϤТϝт 9 

1   2    3    4    5  ажͭ ͼв РтЊмϦ аϜ ͼϠкϺв ϤϜϸϝЧϦКϜ ЀϝЂϜ ϼϠ Ϝϼ ϸм϶ ϤтЊ϶І дв 10 

1   2    3    4    5  аІϝϠ ͼв ͼϠкϺв ϼϝтЂϠ ͻϸϼТ дв 11 

1   2    3    4    5    ͼϠкϺв дϝвтϜ ЀϝЂϜ ϼϠ ϝϦ акϸ ͼв аϝϮжϜ ͼЯв джЂ ЀϝЂϜ ϼϠ ϼϦІтϠ Ϝϼ ͼϠкϺв аЂϜϼв дв 12 

25.  ϼ϶ϐ ϤъмЂ: 

Р
Юϝ϶
в ̰
ы
вϝͭ
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Ю
ϝ
϶
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ϼ
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ͼ
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Ф
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Ϝ
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 Ф
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 ̰ы
вϝͭ  

ϸттϝвж дттЛϦ ϼтϾ ϤϜϼϝϠК ϝϠ Ϝϼ ϸм϶ ϤЧТϜмв дϜϾтв ̯ϝУАЮ .ϸтжͭ Ϟϝ϶ϦжϜ ϭж͟ ϝϦ ͬт ͻϝк йжтϾ͵ дтϠ ϾϜ. 

Р
т
ϸ
ϼ

 

1   2    3    4    5  аϼϜϸ ϤтϝЎϼ ϸм϶ ͬжϝϠ ϾϜ ИмвϮв ϼϸ 1 

1   2    3    4    5  аІϝϠ ͼв ͼЎϜϼ ϼϝтЂϠ ϸм϶ ͬжϝϠ ϼϸ ͼϦТϝтϼϸ Ϥϝвϸ϶ ϾϜ 2 

1   2    3    4    5  
 акϜм϶ ͬжϝϠ дϐ йϠ ̯ϝвЯЂв ̪ϸтϝвж йϚϜϼϜ дв ͻϼϸϝв дϝϠϾ йϠ Ϝϼ ϸм϶ ϤϝКыАϜ м Ϥϝвϸ϶ ϼͅтϸ ͼͮжϝϠ ϼ͵Ϝ

ϤЂмт͟ 
3 

1   2    3    4    5  
 ͬжϝϠ дϐ йϠ ̯ϝвЯЂв ̪ϤІϜϸ ϸмϮм дв ͻϼϸϝв дϝϠϾ йϠ ϤϠϲЊ ͼтϝжϜмϦ ϝϠ ͻϸжвϼϝͭ ϼͅтϸ ͼͮжϝϠ ϼϸ ϼ͵Ϝ

ϤЂмт͟ акϜм϶ 
4 

1   2    3    4    5  
 ϸϜϸ ͼв ϼϜϼЦ ϼДжϸв Ϝϼ аЂϜϼв дϐ м иϸϜϸ дϝІж йЦыК дв ϼмІͭ джЂ м ʹжкϼТ йϠ ϤϠЂж ϼͺтϸ ͼͮжϝϠ ϼ͵Ϝ

)Ͼмϼмж ϸжжϝв(ϤЂмт͟ акϜм϶ ͬжϝϠ дϐ йϠ ̯ϝвЯЂв ̪ 
5 

 

26.  йͭ ͼͮжϝϠ ϸϼмв ϼϸ дϝϦкϝ͵ϸтϸ ͻмϼ йͭ ͻϸϠ м Ϟм϶ ϤϝтϠϼϮϦ ϸϼмв ϼϸ ЬϝϪв ϸжͧ дϝͮвϜ ϤϼмЊ ϼϸ дϐ ͻϼϦІв
ϸттϝвж ϼͭϺ ϜϼϸжϜ иϸмϠ ϼϪмв ̪ϸтϦЂк. 

ΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΦΦ 

ΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΦΦ 

ΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΦΦ 

 

 

ϝвІ ͻϼϝͮвк ϾϜ дϜмϜϼТ ϼͮІϦ ϝϠ 
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Appendix B/ Customers Questionnaire, Arabic Version 

SA     INT    TRA 

1 .̬ ЅуЛЯЮ ϣвϝЦϖ ЩЯгϦ  мϒ ϹтнЃЮϜ  сТ ЅуЛϦ Эк 

 ъ             аЛж      

2 .̬ϤϹЮм ϣзЂ ϣтϒ сТ......................................  

3 . ̬ ЅуЛϦ  ϣзтϹв рϒ сТ

  ϣжнϧЃЯЫЂϖ                                                      бЮнлЫϧЂ  

                 оϽ϶ϒ                                                      ЀϽϧЃТ   

  4 .ЁзϯЮϜ             :

 пϫжϒ                     ϽЪϺ  

5 .̬ϤϹЮм етϒ ..................................................  

6 .̬ЩϧуЃзϮ ск ϝв.........................................  

7 .̬ ϹтнЃЮϜ сТ ЅуЛϦ ϥжϒм йзЂ бЪ ев .....................................Ѐйж  

8 . ̬сгуЯЛϧЮϜ ШϜнϧЃв нк ϝв

       ЭЦϜ мϒ рнжϝϪ                     ϣузлв ϢϸϝлІ    ЀнтϼнЮϝЫϠ 

    ϽϧЃуϮϝв              иϜϼнϧЪϸ

9 . ̬ϹтнЃЮϜ сТ ϝлЛв ЭвϝЛϧϦ сϧЮϜ РϼϝЋгЮϜ ϸϹК бЪ

  ϹтнЃЮϜ сТ РϽЋв рϒ Йв ЭвϝЛϦϜ ъ

 РϽЋв ϹϲϜм 

 ϸϹЛЮϜ ϹтϹϳϦ ̭ϝϮϽЮϜ        РϽЋв ев ϽϫЪϒ ...............................

10 . РϽЋгЮϜ нк ϝвЁуϚϽЮϜ  ̬ϹтнЃЮϜ сТ йЛв ЭвϝЛϧϦ рϻЮϜ

      ЩзϠϸнЂ    ϝтϸϼнж        еЫзϡЃЮϹжϝк

     ϽϯжϽЫЂϽУЃжъ ϝЫтϜ     сϠ рϜ ЀϜ

11 .̬йЛв ЭвϝЛϧϦ рϻЮϜ РϽЋгЮϜ Йв ЭугК ϥжϖм ϣзЂ бЪ ев 

 ϣзЂ ев ЭЦϒ     ев-̸  ̺ ϤϜнзЂ 

  ев-̻  ̽ ϤϜнзЂ               ев ϽϫЪϒ ̽   ϤϜнзЂ

12 .̬йуЋϷІ ϢϼнЋϠ РϽЋгЮϜ пЯК ϸϸϽϧϦ ϢϽв бЪ 

  ев-̸̻   йзЃЮϜ сТ ϤϜϽв  ев-̸̷̼       йзЃЮϜ сТ ϤϜϽв

  ев-̸̺   ϽлЇЮϜ сТ ϤϜϽв  ИнϡЂϒ ЭЪ
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13 .РϽЋгЮϜ Фϸϒ ЭЫЇϠ СЋϦ ϤϜϼϝϡЛЮϜ ϣтϒ йЛв ЭвϝЛϧϦ рϻЮϜ :

  РϽЋгЮϜ Фϸϒ ЭЫЇϠ СЋϦ ϤϜϼϝϡЛЮϜ ϣтϒ̬йЛв ЭвϝЛϧϦ рϻЮϜ  ев б̵ЯК1 )ϢϹЇϠ СЯϧ϶ϒ ( пЮϖ5 ) ХТϜмϒ

ϢϹЇϠ ( 

 
С
Я
ϧ
϶
ϒ

Ϣ
Ϲ
Ї
Ϡ

   
   

   
   

  Х
Т
Ϝ
м
ϒ
 
ъ

  
  Ϲ
т
ϝ
ϳ
в

 
  Х
Т
Ϝ
м
ϒ

  
    
Х
Т
Ϝ
м
ϒ

Ϣ
Ϲ
Ї
Ϡ

   

1   ϹлЛϧт сϧЮϜ ϤϝвϹϷЮϜ ϽуТнϦ РϽЋгЮϜϝкϽуТнϧϠ  1          2         3          4          5     

2  пЯК ϸϝгϧКъϜ РϽЋгЮϜ̭ыгЛЮϜ ЭЪϝЇв Йв ЭвϝЛϧЮϜ сТ 1          2         3          4          5     

3 пЮмцϜ ϢϽгЮϜ ев ϱуϳЊ ЭЫЇϠ ϣвϹϷЮϜ бтϹЧϦ 1          2         3          4          5  

4 ХУϧгЮϜ сзвϿЮϜ ϼϝАшϜ егЎ ϣвϹϷЮϜ бтϹЧϦ 1          2         3          4          5  

5  бЯК пЯК ЭугЛЮϜ ̭ϝЧϠϖϤϝвϹϷЮϜ йϠ ϻУзϧЂ рϻЮϜ ϹКнгЮϝϠ 1          2         3          4          5  

6 ЭугЛЯЮ ϣЛтϽЃЮϜ ϣвϹϷЮϜ 1          2         3          4          5  

7 ̭ыгЛЮϜ ϤϝϡЯА пЯК ϣϠϝϮщЮ ϸϜϹЛϧЂъϜ 1          2         3          4          5  

8 ̭ыгЛЮϜ ϤϝϡЯА пЯК ϣϠϝϮщЮ ϣтϿкϝϯЮϜ 1          2         3          4          5  

9 ̭ыгЛЮϜ сТ ϣЧϫЮϜ дмϾϿЛт етϻЮϜ днУДнгЮϜ 1          2         3          4          5  

10 ϤывϝЛϧЮϜ сТ дϝвфϝϠ ϽЛЇт ЭугЛЮϜ ЭЛϮ 1          2         3          4          5  

11 бϚϜϸ ЭЫЇϠ ϣЦϝϡЯϠ днЯвϝЛϧт днУДнгЮϜ 1          2         3          4          5  

12  днУДнгЮϜ̭ыгЛЮϜ ϣЯϛЂϒ пЯК ϣϠϝϮщЮ ϣТϽЛгЮϜ блтϹЮ етϻЮϜ 1          2         3          4          5  

13 ̭ыгЛЮϝϠ рϸϽУЮϜ аϝгϧкъϜ 1          2         3          4          5  

14 ϣгугϲм ϣУуГЮ ϣЧтϽГϠ ̭ыгЛЮϜ Йв днЯвϝЛϧт етϻЮϜ днУДнгЮϜ 1          2         3          4          5  

15 ЬмцϜ РϹлЮϜ ск ЭугЛЮϜ ϣϳЯЋв днЫϦ дϒ 1          2         3          4          5  

16  днУДнгЮϜ ϤϝϮϝуϧϲϜ днглУϧт етϻЮϜ̭ыгЛЮϜ 1          2         3          4          5  

17 ϣϫтϹϳЮϜ ϤϜ̵ϹЛгЮϜ 1          2         3          4          5  

18 ϽлЗгЮϜ ϣЯугϮ сжϝϡгЮϜм ХТϜϽгЮϜ днЫϦ дϒ 1          2         3          4          5  

19 ЭЫЇϠ дмϽлЗт етϻЮϜ днУДнгЮϜ РϽϧϳвм Хужϒ  1          2         3          4          5  

20 ϽлЗгЮϜ ϣЯугϮ ϣвϹЧгЮϜ ϣвϹϷЮϜ ϤϝЧϳЯв днЫϦ дϒ 1          2         3          4          5  

21 йϡЂϝзгЮϜ ЭгЛЮϜ ϤϝКϝЂ 1          2         3          4          5  

22   бϚыгЮϜ ЙЦнгЮϜ)ЬнЊнЮϜ ϣЮнлЂ      (  1          2         3          4          5  

14 .йЛв ЭвϝЛϧϦ рϻЮϜ РϽЋгЯЮ Шϼϝуϧ϶Ϝ ϹзК     :  

 ̬йЛв ЭвϝЛϧϦ рϻЮϜ РϽЋгЮϜ Фϸϒ ЭЫЇϠ СЋϦ ϤϜϼϝϡЛЮϜ ϣтϒ  ев б̵ЯК1 )блв ϽуО ( пЮϖ5 ) ̯ϜϹϮ блв 

( 

б
л
в
 
Ͻ
у
О

 

  
Ё
у
Ю

 
ϣ
т
ϝ
П
Ϡ

ϣ
у
г
к
ц
Ϝ

  
  Ϲ
т
ϝ
ϳ
в

 
   б
л
в

 
  

  ̯
ϜϹ
Ϯ
 б
лв

  

1 ЙЦнгЮϜ 1          2         3          4          5     

2 РϽЋгЮϜ бЂϖ   1          2         3          4          5     

3 ϢϹϚϝУЮϜ ϼϝЛЂϒм анЂϽЮϜ 1          2         3          4          5  

4  ϝлвϹЧт сϧЮϜ ϤϝвϹϷЮϜРϽЋгЮϜ  1          2         3          4          5  

5 ϤϝвϹϷЮϜ ϢϸнϮ 1          2         3          4          5  

6 днУДнгЮϜ ϝлϠ ϨϹϳϧт сϧЮϜ ϤϝПЯЮϜ 1          2         3          4          5  

7 РϽЋгЮϝϠ сϧЯϚϝК рϒϼ 1          2         3          4          5  

8 РϽЋгЮϝϠ сϧуЃзϮ ЁУж ев сϚϝЦϹЊϜ рϒϼ 1          2         3          4          5  

9 РϽЋгЮϝϠ оϽ϶ϒ ϣуЃзϮ ев сϚϝЦϹЊϜ рϒϼ 1          2         3          4          5  

10 оϽ϶ϒ  ,ϹтϹϳϧЮϜ пϮϽт.............................................................  1          2         3          4          5  

11 оϽ϶ϒ  , пϮϽтϹтϹϳϧЮϜ.............................................................  1          2         3          4          5  

15 .̬ йЛв ЭвϝЛϧϦ рϻЮϜ РϽЋгЮϜ ЈнЋϷϠ ϤϝвнЯЛгЮϜ пЯК ЭЋϳϦ СуЪ) ϞϜнϮ ев ϽϫЪϒ ϼϝуϧ϶ϖ еЫгт( 
 ϥжϽϧжшϜ                                      ϤыϯгЮϜм СϳЋЮϜ         днтϿУуЯϧЮϜм ϣКϜϺшϜ 

                              еуУДнгЮϜ Йв ϽІϝϡгЮϜ ЬϝЋϦъϜ                                   ϤϝϲнЯЮϜм ϤϝЧЋЯгЮϜ   

 оϽ϶ϐ                                         ЀϝзЮϜ Ьы϶ ев                                             ϽІϝϡгЮϜ ϹтϽϡЮϜ 
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16 . ϣПЯЮϜ ск ϝв)ϤϝПЯЮϜ (   ̬ ЩТϽЋв Йв ЭвϝЛϧЯЮ ϝлвϹϷϧЃϦ сϧЮϜ
 ϣтϹтнЃЮϜ  

 ϣтϿуЯϯжъϜ 

 ϹтϹϳϧЮϜ пϮϽт ̪ оϽ϶ϒ 

 

17 .̬ РϽЋгЮϜ ев ϝуЮϝϲ ϝлвϹϷϧЃϦ сϧЮϜ ϤϝвϹϷЮϜ ск ϝв ) ϞϜнϮ ев ϽϫЪϒ ϼϝуϧ϶ϖ еЫгт( 
 ϞϝЃϲ  сЃуϚϼ

  ϽуТнϧЮϜ ϤϝϠϝЃϲ

  сЮцϜ РϜϽЋЮϜ ϤϝЦϝГϠ)еϦнзув мϒ ϤϝвнЫзϠ (

  дϝгϧϚшϜ ϤϝЦϝГϠ

 ϽЋгЮϜ ϤϝвϹϷЮϜ ϥжϽϧжшϜ ϽϡК ϣуТ

  ЌмϽЧЮϜ

  еувϓϧЮϜ

  ЬϜнвцϜ ЭтнϳϦм ϹтϹЃϧЮϜ

  рϹКϝЧϧЮϜ ЄϝЛгЮϜ 
 ϴϒϹтϹϳϧЮϜ пϮϽт ̪ оϼ............................................................. 

 

18 .̬ϼϝϡϧКшϜ еуЛϠ ϻ϶ϓϦ ЭвϜнЛЮϜ иϻк ев рϒ РϼϝЋгЮϜ Ϲϲϒ Шϼϝуϧ϶Ϝ ϹзК ) ϞϜнϮ ев ϽϫЪϒ ϼϝуϧ϶ϖ еЫгт( 
 ϽуТнϧЮϜ ϤϝϠϝЃϲ пЯК ϢϹϚϝУЮϜ ϽЛЂ 
  ЌмϽЧЮϜ пЯК ϢϹϚϝУЮϜ ϽЛЂ 
  оϽ϶ϒ ШнзϠ пЮϜ ЭтнϳϧЮϜ анЂϼ / ϬϼϝϷЮϜ сТ 
  РϽЋЮϜ ϽЛЂ 
  дϝгϧϚъϜ ϤϝЦϝГϠ аϜϹϷϧЂϖ анЂϼ 
  аϜϹϷϧЂϖ анЂϼϽϧжшϜ ϽϡК ϣуТϽЋгЮϜ ϤϝвϹϷЮϜϥж 
 ϹтϹϳϧЮϜ пϮϽт ̪ оϽ϶ϒ...................................................... 

 

19 . ϣКнϡГгЮϜ ϤϝжыКшϜ

 ̬йЛв ЭвϝЛϧϦ рϻЮϜ РϽЋгЮϜ Фϸϒ ЭЫЇϠ СЋϦ ϤϜϼϝϡЛЮϜ ϣтϒ  ев б̵ЯК1 )ϢϹЇϠ СЯϧ϶ϒ ( пЮϖ5 ) ХТϜмϒ

ϢϹЇϠ ( 
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Ϝ
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Ϝ
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1 ЉзЮϜ ев ϽϫЪϒ ϼнЋЮϜ ЭЏТϜ  1          2         3          4          5     

2 ϞнϧЫв нкϝв ев ϣугкϒ ϽϫЪϒ дыКшϜ ϣтϔϼ ев сзЫЯϧгт рϻЮϜ ϼнЛЇЮϜ  1          2         3          4          5     

3  ϥзЫЮ сϧПЯϠ ϤϝжыКϖ ϥтϒϼ ϜϺϖϽϫЪϒ ϝлуЮϖ ϥϠϻϮ 1          2         3          4          5  

4 сϧКнгϯв мϒ сϧЯϚϝК РϹлϧЃт ъм̪ ϸϽУЪ сзТϹлϧЃт дыКшϜ дϓϠ ϽЛІϒ дϒ Ϲтϼϒ 1          2         3          4          5  

5  ϹϚϜнТ оϼϒ дϒ ϹтϼϒРϽЋгЮϜ дыКшϜ сТ ϰнЎнϠ  1          2         3          4          5  

20 .бк сϚϝЦϹЊϜ ϿКϒ  :

 ϹтϹϳϧЮϜ пϮϽт ̪ оϽ϶ϒ..............................                                   сϧуЃзϮ ЁУж                               днтϹтнЂ
 

 

21 .сϚϝЦϹЊϒ ϝвнгК:  

ϹтϹϳϧЮϜ пϮϽт ̪ оϽ϶ϒ..............................                                   сϧуЃзϮ ЁУж                                днтϹтнЂ

 
 

22 .ск сϚϝЦϹЊϒ еуϠ ϣужϝϫЮϜ ϣϡϦϽгЮϜ сТ сϦϓϦ сϧЮϜ ϣЪϽϧЇгЮϜ ϣуЃзϯЮϜ :

ϹтϹϳϧЮϜ пϮϽт ̪ оϽ϶ϒ..............................                                   сϧуЃзϮ ЁУж                                ϣтϹтнЃЮϜ

 
 

23 .ϝлЮ ϽϡЪϒ ̭ϝгϧжϗϠ ϽЛЇϦ сϧЮϜ ϣуТϝЧϫЮϜ мϒ ϣугуЯЦшϜ ϣКнгϯгЮϜ ск ϝв :

ϹтϹϳϧЮϜ пϮϽт ̪ оϽ϶ϒ..............................                 ϣтϹтнЃЮϜ                   

http://www.hbtf.com/wps/portal/%21ut/p/kcxml/04_Sj9SPykssy0xPLMnMz0vM0Y_QjzKLN4l3NQHJmMUbxRub6kciixjEO8IFwvWj4Mqj4MqjYMp8PfJzU_WDEov0vfUD9AtyQyMMMgPSHR0VFQF6boCJ/delta/base64xml/L3dJdyEvd0ZNQUFzQUsvNElVRS82XzNfTFQ%21
http://www.hbtf.com/wps/portal/%21ut/p/kcxml/04_Sj9SPykssy0xPLMnMz0vM0Y_QjzKLN4l3NQHJmMUbxRub6kciixjEO8IFwvWj4Mqj4MqjYMp8PfJzU_WDEov0vfUD9AtyQyMMMgPSHR0VFQF6boCJ/delta/base64xml/L3dJdyEvd0ZNQUFzQUsvNElVRS82XzNfTFQ%21
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24 . ХϠϝЃЮϜ ЬϒнЃЮϜ сТ ϢϼнЪϻгЮϜ ϣуТϝЧϫЮϜ мϒ йугуЯЦъϜ ϣКнгϯгЮϜ еуϠм ЩзуϠ ϣЦыЛЮϜ

  иϻк Фϸϒ ЭЫЇϠ СЋϦ ϤϜϼϝϡЛЮϜ ϣтϒ ϣЦыЛЮϜ ев б̵ЯК ̬1 )ϢϹЇϠ СЯϧ϶ϒ ( пЮϖ5 )ϢϹЇϠ ХТϜмϒ (  
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1 йугуЯЦъϜ ϣКнгϯгЮϜ еуϠм йуЋϷЇЮϜ сϧтнк еуϠ ϣтнЦ ϣЯЊ Шϝзк ϝлуЮϖ сгϧжϜ сϧЮϜ ϣуТϝЧϫЮϜ мϒ 1          2         3          4          5     

2  ̯ϜϽуϫЪ ШϼϝІϜ ϝжϒиыКϒ ϢϼнЪϻгЮϜ ϣКнгϯгЮϜ сТ  1          2         3          4          5     

3 йтϹтнЂ ϽуПЮϜ ϤϝϡЂϝзгЮϝϠ ϽϡЪϒ ЭЫЇϠ ЭУϧϲϜ     1          2         3          4          5  

4  ЙϡГЮϜ ϤϜϺ ϤϝϡЂϝзгЮϝϠ ЭУϧϲϖйтϹтнЃЮϜ ϝлϦϜϸϝЛϠ рϹтнЃЮϜ 1          2         3          4          5  

5 йтϹтнЃЮϜ ск йуЃуϚϽЮϜ сϧПЮ 1          2         3          4          5  

6 ϣЦыГϠ йтϹтнЃЮϜ ϣПЯЮϜ ϨϹϳϦϜ 1          2         3          4          5  

7 сϚϝЦϹЊϜм сϧЯϚϝК Йв ϨϹϳϦϜ ϝвϹзК йтϸнЃЮϜ ϽуО оϽ϶ϒ ϤϝПЮ аϹϷϧЂϜ ϢϸϝЛЮϝϠ 

ϹтϹϳϧЮϜ пϮϽт..................................  

1          2         3          4          5  

8  ϣГЇжϒ сТ ШϼϝІϜ ϝв ϜϽуϫЪ сзжϖ)ϤыУϲм ϤϝКϝгϧϮϜ ( бкϒ ϥЃуЮ ϣтϿуЯϯжшϜ мϒ ϣтϹтнЃЮϜ ϩуϲ

ϣвϹϷϧЃгЮϜ ϤϝПЯЮϜ 
1          2         3          4          5  

9   ϣуЦϽЛЮϜ ϤыϳгЮϜ сТ ъϖ ϹϮнϦ ъ сϧЮϜ ϤϝϯϧзгЮϜ рϽϧІϜ ϝв ϜϽуϫЪ сзжϖ) ϽуО ϝлЫЯгт сϧЮϜ

еутϹтнЃЮϜ( 

1          2         3          4          5  

10 сϧжϝтϸ пЯК ̯̭ϝзϠ сЃУзϠ РϽ̵Кϒ 1          2         3          4          5  

11  ̯ϜϹϮ етϹϧв ЉϷІ сЃУж ϽϡϧКϜ1          2         3          4          5  

12  ϣузтϹЮϜ ϤϝϡЂϝзгЮϝϠ ЭУϧϲϖ сзтϸ ХЯГзв ев ЁуЮм ϤϜϸϝЛЮϝϠ ̯ϝЫЃгϦ1          2         3          4          5  

 25 .ϢϽу϶ϒ ϣЯϛЂϜ     : 

  ϤϜϼϝϡЛЮϜ ϣтϒ ЩуЯК ХϡГзϦ ̬ ев б̵ЯК1 )ϢϹЇϠ СЯϧ϶ϒ ( пЮϖ5 )ϢϹЇϠ ХТϜмϒ ( 
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1 сТϽЋв Йв ̯ϜϹϮ ϰϝϦϽв ϝжϒ 1          2         3          4          5     

2 сТϽЋв ев ϝлуЯК ЭЋϲϖ сϧЮϜ ϣвϹϷЮϜ еК ̯ϜϹϮ ̱ЌϜϼ ϝжϒ 1          2         3          4          5     

3  ϤϝвнЯЛгЮϜ Ͻ϶ϐ РϽЋв сЯК ЌϽК ϜϺϖ)ЉзЮϜ ( ЩЮϺ пЮϖ ЭтнϳϧЮϜ сТ ϽЫТϒ ϝгϠϼ ϝжϒ сϧПЯϠ

РϽЋгЮϜ) .ϹϮм дϖ ϞϜнϯЮϜ(  
1          2         3          4          5  

4  сϧПЯϠ ϨϹϳϧт СДнв Ͻ϶ϒ РϽЋв оϹЮ дϝЪ ϜϺϖ ЩЮϺ пЮϖ ЭтнϳϧЮϜ сТ ϽЫТϒ ϝгϠϼ ϝжϒРϽЋгЮϜ .

)ϹϮм дϖ ϞϜнϯЮϜ(  
1          2         3          4          5  

5  ЩЮϺ пЮϖ ЭтнϳϧЮϜ сТ ϽЫТϒ ϝгϠϼ ϸϝуКцϜ Эϫв сϧТϝЧϫϠ ϝвϝгϧкϜ Ͻ϶ϐ РϽЋв оϹϠϜ Ьϝϲ сТРϽЋгЮϜ .

)ϹϮм дϖ ϞϜнϯЮϜ(  
1          2         3          4          5  

 26  . ϝжϸмϾ)еЫвϒ дϜ (̬ϢнЧϠ Щтϒϼ пЯК ϤϽϪϒ сϧЮϜм ЩТϽЋв Йв ϝлϧлϮϜм ϣϛуЂ мϒ ϢϹуϮ ϞϼϝϯϦ еК ϣЯϫвцϜ ЍЛϡϠ 

....................................................................................................................................................................  

....................................................................................................................................................................  

бЫжмϝЛϧЮ ̯ϜϽЫІ 
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Appendix C/ Banks Questionnaire 
 

1. Full Name: 

2. Position: 

3. Years of experience in this position: 

4. Number of years with this bank: 

5. Name of company:  

6. How often do you serve customers from different nationalities? 

7. What nationalities are they? 

8. Which one has the majority? 

9. Did you feel that serving these different nationalities have affected your strategies in 

dealing with customers? In what way?  

10. If yes, do you design special communication tools for them? 

11. If no, what could be the reason in your opinion? 

12. In which language do you communicate with them? 

13. Do you have print advertisements specially targeting ethnic customers or have you done 

any adjustments to target them? 

14. If yes, what kind of adjustments did you do? 

15. Do they ask for any services or treatments other than the ones you already provide? 

16. If yes, what kind of services and treatments? Do you face any problems in designing 

these services? 

17. How do you respond to the different needs of other nationalities? 

18. Do you have employees from other nationalities other than Swedish? 

19. In what way do you think they will add to the company? 

20. Do you conduct any market research to measure the service quality you provide to your 

customers? 

21. If yes, how do you get benefit of the research result to enhance the services offered to 

ethnic groups? 

22. Do you conduct any market research or do you have any databases which would provide 

you with the information about the nationality of your customers and the type of 

services offered to them? 

23. Do you provide the services designed for the ethnic groups to other Swedish customers 

as well? 

24. What are your future plans and strategy in this regard?  
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Appendix D/ Banks Survey 
 

1.  Name: _______________________ 

2.  Organization: ___________________ 

3.  Position: _______________________ 

4.  
Is the bank aware of the changes happening in the characteristics of the  
Swedish population? 

          Yes           No 

5.  Do you have experience of serving customers from different ethnic groups? 

          Yes           No 

6.  
Can you list the nationalities of the three major visiting customers other than customers from 
Nordic countries? 

 1.__________________________ 

 2.__________________________ 

 3.__________________________ 

7.  
Did your organization hire employees from the mentioned nationalities in question number 6 to 
ŦŀŎƛƭƛǘŀǘŜ ǘƘŜ ǎŜǊǾƛŎŜ ƻŦŦŜǊŜŘ ǘƻ ŎǳǎǘƻƳŜǊǎ ŦǊƻƳ ǎŀƳŜ ōŀŎƪƎǊƻǳƴŘΚ LŦ  άȅŜǎέ Ǝƻ ǘƻ ǉǳŜǎǘƛƻƴІу 
otherwise Q#9) 

          Yes           No 

8.  If the answer is yes, then how is consumers response over this tactics: 

 Very Satisfied Satisfied Neutral Less Satisfied Not Satisfied 5ƻƴΩǘ Yƴƻǿ 

 5 4 3 2 1 0 

9.  
Did you notice any difference in the type of services these customers from different nationalities 
ask for? 

          Yes           No 

10.  If yes, what kind of services?  Please select for service Nationality 1 you selected in Q6 

          Bank Loan           Saving Account          Financial Management 

          Pension           Insurance          Other: ________________ 

          Financial Management of special account, retirement, trusts and inheritance 

 Please select service for Nationality 2 you selected in Q6 

          Bank Loan           Saving Account          Financial Management 

          Pension           Insurance          Other: ________________ 

          Financial Management of special account, retirement, trusts and inheritance 
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 Please select service for Nationality 3 you selected in Q6 

          Bank Loan           Saving Account          Financial Management 

          Pension           Insurance          Other: ________________ 

          Financial Management of special account, retirement, trusts and inheritance 

11.  ²Ƙŀǘ ƛǎ ȅƻǳǊ ƻǊƎŀƴƛȊǘƛƻƴΩǎ ŎǳǊǊŜƴǘ ƳŀǊƪŜǘƛƴƎ ǎǘǊŀǘŜƎȅ ŦƻǊ ŜǘƘƴƛŎ ŎƻƴǎǳƳŜǊǎΥ όǘƛŎƪ ŀǇǇǊƻǇŜǊƛŀǘŜύ 

          We treat them the same as Swedish customers 

          We adapt some products/services only for them  

          We adapt some advertisement only for them  

          Complete product, service and advertisement adaptation for them 

12.  What changes did your company adapt related to marketing strategy you selected in Q.11? 

 
 

 

13.  In which language do you communicate with customers? (list the languages) 

 (1)________________ (2) ________________ (3) _______________ 

14.  
Does your organization provide all information regarding financial process in any or more than one 
of the following languages: (other than Swedish or Nordic languages) 

           English               Polish           Farsi (Persian) 

           Arabic             Turkish           Any Other: ______________ 

15.  What solution your bank adapted for below mentioned problems in terms of language 

 Needed Services Solutions 

 1. Counter problems  

 2. Customer problems  

 3. Online problems  

 4. Customer Service (Telephonic)  

 5. Any other: _______________  

16.  Does your company conduct any research to know the type of customers they deal with? 

          Yes           No 

17.  If yes how do they use this data to formulate services for these ethnic groups? 

 Please Specify: __________________________________________ 
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18.  
What kind of activities your company does in order to maintain a special positioning in the minds 
of their customers? 

 
 
 
 

19.  Is there any special focus on ethnic groups while positioning your company? 

          Yes           No 

20.  Do you conduct any service quality measurement survey? 

          Yes           No 

21.  
How do you rate Age, Gender, income  status factor in importance for considering ethnic 
consumers as new market segment: 

 Most Important Important Neutral Less important Not important 

 5 4 3 2 1 

22.  
How do you rate the cultural factor in importance for considering ethnic consumers as new market 
segment: 

 Most Important Important Neutral Less important Not important 

 5 4 3 2 1 

23.  
How do you rate the Language factor in importance for considering ethnic consumers as new 
market segment: 

 Most Important Important Neutral Less important Not important 

 5 4 3 2 1 

24.  
How do you rate Religion factor in importance for considering ethnic consumers as new market 
segment: 

 Most Important Important Neutral Less important Not important 

 5 4 3 2 1 

25.  
How  do you rate National Identity factor in importance for considering ethnic consumers as new 
market segment: 

 Most Important Important Neutral Less important Not important 

 5 4 3 2 1 

26.  
How  do you rate ά!ŘŀǇǘŀǘƛƻƴ ƻŦ ƭƻŎŀƭ ŎǳƭǘǳǊŜ ōȅ ƛƳƳƛƎǊŀƴǘǎέ factor in importance for considering 
ethnic consumers as new market segment: 

 Most Important Important Neutral Less important Not important 

 5 4 3 2 1 

27.  
From  the above factors to which you give priority for market segmentation? (please rank with 
number) 

 (     )  Age, gender, income status 

 (     )  Culture 

 (     )  Language 
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 (     )  Religion 

 (     )  National identity 

 (     )  Adaptation of local culture by immigrants 

28.  ¢ƛŎƪ ŎƻƳǇŀƴȅΩǎ ǇƻǘŜƴǘƛŀƭ ŜǘƘƴƛŎ ŎƻƴǎǳƳŜǊǎ ƛƴ ȅƻǳǊ ƻǇƛƴƛƻƴ  

           Eastern European         Nordic 

           Southern European         Middle East 

           Western European        Southern Asian 

           Eastern Asian         Other: __________________ 

29.  Would above selected potential ethnic consumer group(s) (in Q#28) be potential in future also?  

          Yes           No 

30.  
Would above selected potential ethnic consumer group(s) (in Q#28) be unique in terms of their 

special needs in future also? 

          Yes           No 

31.  Does the services designed for ethnic consumers are also used by Swedish consumers? 

          Yes           No 

32.  
If your company has never designed any products or services for ethnic groups, then what is your 
opinion in the need to target ethnic groups living in Sweden as a different consumer group?  

  

33.  Do you think standardized marketing is enough to target all customers in Sweden?  

          Yes           No  

34.  LŦ bƻ ²Ƙȅ ŘƛŘƴΩǘ ȅƻǳǊ ƻǊƎŀƴƛȊŀǘƛƻƴ ŎƻƴǎƛŘŜǊ ŜǘƘƴƛŎ ŎƻƴǎǳƳŜǊǎ ŀǎ ǇƻǘŜƴǘƛŀƭ ŎƻƴǎǳƳŜǊǎ ǎƻ ŦŀǊΚ 

  

35.  What are your future intentions to target ethnic consumers? 

  

 5ŀǘŜ ŀƴŘ tƭŀŎŜ ΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΧΦ 

 

  

  

  

  

  

  

  

  


