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Abstract 

In order to ensure the Earth’s future prosperity and welfare gender inequalities need to be 

tackled and our marine environment needs to be safeguarded. In this thesis we therefore 

evaluate the possible effects of a blue economy on gender equality in the Republic of 

Seychelles. Using a qualitative methodology, we have conducted 21 semi-structured interviews 

with a total of 35 respondents. These including people working at grassroots level, in non-

governmental organisations and within the governmental bodies in Seychelles. In order to assist 

the collection and analysis of the data, we developed a theoretical model portraying in what 

ways the blue economy can affect gender equality in the country via three main components; 

maritime sustainability, technological innovation and new market and job opportunities. The 

empirical results demonstrate that the blue economy framework through these three 

components can affect gender equality, both in the short and long-term. If proven to be inclusive 

and implemented in the correct way, our findings portray that the blue economy will offer many 

opportunities. This affecting gender equality in diverse ways, with our main results showing 

that the concept will (i) help single mothers through factors such as increasing food security, 

water quality and new job opportunities; (ii) encouraging women to enter into more 

technological and/or male dominated fields; (iii) motivating boys to remain in school or help 

dropouts to venture into more practical fields.       
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Sammanfattning 

För att säkerställa jordens framtida välstånd och välfärd måste ojämlikheter mellan könen 

åtgärdas och vår marina miljö skyddas. I denna uppsats så utvärderar vi därför de möjliga 

effekterna av en blå ekonomi på jämlikheten mellan könen i Republiken Seychellerna. Via ett 

kvalitativt tillvägagångssätt genomförde vi 21 semistrukturerade intervjuer med 35 

respondenter. Dessa inkluderade individer som arbetar på gräsrotsnivå, i icke-statliga 

organisationer och inom de statliga organen i Seychellerna. För att förenkla insamlingen och 

analysen av data utvecklade vi en teoretisk modell som visar på vilka sätt en blå ekonomi kan 

påverka jämlikheten mellan män och kvinnor i landet via tre huvudkomponenter; marin 

hållbarhet, teknologisk utveckling och nya marknads- och arbetsmöjligheter. De empiriska 

resultaten visar på att en blå ekonomi kan, genom dessa tre komponenter, påverka jämlikheten 

mellan män och kvinnor på både kort och lång sikt. Om konceptet implementeras på rätt sätt 

samt inkluderar hela befolkningen, tyder våra resultat på att en blå ekonomi kommer erbjuda 

många möjligheter och påverka jämlikheten mellan könen på olika sätt. Våra huvudsakliga 

resultat visar att konceptet kan (i) hjälpa ensamstående mödrar genom att öka 

livsmedelsförsörjningen, kvaliteten på vatten och erbjuda nya arbetsmöjligheter; (ii) uppmuntra 

kvinnor att gå in i mer tekniska och/eller mansdominerade yrken; (iii) motivera pojkar att stanna 

kvar i skolan eller hjälpa de utsatta att hitta arbete i mer praktiska områden. 
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1. Introduction 

The United Nation’s (UN) Sustainable Development Agenda 2030 (SDG’s) has strongly 

highlighted the importance of conserving and sustainably utilizing the oceans, seas and marine 

resource as well as achieving gender equality, through goals fourteen and five (United Nations, 

n.d.a). In 2004 Gunter Pauli initiated the original blue economy concept which tackles issues 

surrounding the environment in new and sustainable ways. The aim was to look for the best 

nature-inspired technologies in order to shift society from scarcity to abundance (Nature 

Seychelles, 2014). The blue economy has since then become a promotion for both the 

preservation and sustainable use of the oceans, which ensures the Earth’s survival as well as 

the opening up for a new growth engine (Kathijotes, 2013). One of the countries championing 

the blue economy as its future sustainable development framework today is Seychelles which 

implemented the concept in 2014 (Nature Seychelles, 2014). With its main exports being 

canned tuna and different varieties of fish, the Seychelles blue economy is observed as a unique 

comparative advantage for the nation, as the concept is based on sustainability credentials. This, 

opening up for a new market form and leading to future high value jobs and local investment 

opportunities in the country (Blue Economy Department, 2018) potentially affecting the entire 

population; both women and men, boys and girls.  

Therefore, with this in mind, our aim is to investigate if this new concept and market system 

could have an impact on gender equality in Seychelles. The purpose of this research project is 

therefore to examine the possible effects the blue economy concept has or could have on gender 

equality. In order to do this, we have developed our own theoretical model that includes the 

following components: maritime sustainability, technological innovation and new market and 

job opportunities. These, we believe, will all arise from to the blue economy and will thereafter 

have effects on gender equality in Seychelles. Hence, the paper will be devoted to answer the 

following research question:  

• In what ways could the achievement of a sustainable blue economy affect gender 

equality in the Republic of Seychelles?  

While the world has witnessed important advances towards gender equality and women’s 

empowerment under the Millennium Development Goals (MDG’s)1, women and girls continue 

                                                 
1 Millennium Development Goals: these eight goals were designed in the year 2000 by the United Nations to tackle 

issues such as poverty, providing universal primary education and halting the spread of HIV/AIDS. The target for 

these was set up for 2015 and the new goals that followed are known nowadays as the Sustainable Development 

Goals  (United Nations Development Programme, 2018).  
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to suffer discrimination and violence in every part of the world (United Nations, n.d.b.). 

Through gender equality; providing girls and boys equal access to education, health care, decent 

work and equal representation in the political and economic sphere, sustainable economies will 

flourish and benefit societies and humanity as a whole (United Nations, n.d.b.). At the same 

time UN estimates that over three billion people depend on marine and coastal biodiversity for 

their livelihood. Further, as much as 40 percent of the world’s oceans are nowadays heavily 

affected by human activity with oceans absorbing approximately 30 percent of the total CO2 

emissions produced by humans. Those buffering the impact of global warming, among other 

harmful effects (United Nations, n.d.c.). The effective protection and sustainable use of marine 

and coastal environments is therefore a global issue currently shared by all nations. However, 

those who depend on this resource for survival are those who find themselves currently most 

affected (United Nations, n.d.c.).  

Seychelles, officially known as the Republic of Seychelles, is an archipelago of 115 granite and 

coral islands found in the South Western Indian Ocean (Seychelles Investment Board, 2018). 

The countries capital, Victoria, is situated on the main island of Mahé and with a total 

population of 94,000 concentrated primarily on three islands (Mahé, Praslin and La Digue). 

Seychelles’ current and future prosperity lies on its marine and coastal assets (Blue Economy 

Department, 2018). This involving the fisheries and tourism sector; the two main pillars of the 

nation’s economy, gross domestic product (GDP) and employment. Moreover, since the year 

2014, Seychelles has established the blue economy framework implemented around four key 

pillars: economic diversification and resilience, shared prosperity2, food security and well-

being and integrity of habitats and ecosystem services (Blue Economy Department, 2018). With 

the blue economy being an integrated approach to ocean based sustainable development, it is 

hoped and expected to bring aspects of the economy, environment and society together. This 

being consistent with the SDG’s, the Aichi Target 11 of the Convention on Biological Diversity 

(CBD) and the Paris Agreement on Climate Change (Blue Economy Department, 2018).  

On the other hand, we have the gender equality aspect. Seychelles today enjoys comprehensive 

social services, including for example free health care and education available to all and housing 

support. Further, being ranked one of Africa’s most gender equitable nations in 2013 (Nation, 

2013) and with high levels of social development and the elimination of blatant discrimination 

                                                 
2 According to the World Bank (2013) the shared prosperity goal captures two key elements; economic growth 

and equity. It seeks to foster income growth among the bottom 40 percent of a country’s population, indicating 

that the Shared Prosperity Indicator requires growth to be inclusive of the less well-off in order to be able to 

increment (The World Bank, 2013).  



3 

 

against women, many today assume that gender equality has been achieved in Seychelles. 

However, important challenges still lay ahead (Ministry of Family Affairs, 2018). These include 

but are not limited to: high rates of teenage pregnancy, higher levels of poverty among single 

parent households (predominantly female), growing cases of sex work, the gender dimensions 

of illicit drug abuse (predominantly male), gender-based violence (GBV) and HIV and AIDS 

(Ministry of Family Affairs, 2018). There is a further need to strengthen public awareness 

campaigns on the necessity of targeted gender awareness programmes and reinforcing the role 

of men and boys as partners in promoting gender equality in the nation (Ministry of Family 

Affairs, 2018).  

Our research project will focus on both these areas; on the potential impact this recent blue 

economy framework could or has had already on gender equality in Seychelles, as the labour 

force still faces challenges today. For girls the area of disparity lies strongly on their under-

representation in the further technical institutions. An issue for instance that is not linked to 

academic performance, per se, but on cultural perceptions and gender biased still remaining 

strong in the country (Ministry of Foreign Affairs, 2010). Many Seychellois women have the 

main responsibility for the household, the children and, many times today, they try to balance 

these factors with a paid job (Yoon, 2011). On the other hand, nowadays boys in Seychelles 

also face challenges such as marginalisation and disadvantages in the secondary and post-

secondary enrolment. This involving underperformance at school due to lack of stimulation and 

motivation and issues concerning drugs and alcohol abuse, among others (Ministry of Foreign 

Affairs, 2010). The blue economy is therefore, through the concept of sustainability, hoped to 

provide for example shared prosperity between the local population. This encouraging young 

girls and boys to get involved in the future vocations this new market can bring to the nation 

(Ministry of Family Affairs, 2018). With all this in mind, bringing together both concepts, we 

believe that our findings could have a potential social and economic positive impact on the 

future development of Seychelles. Also, to our knowledge, no previous research has been done 

within this field. Meaning that for other islands and nations with similar economic, political and 

social background, the blue economy could be a desired framework to follow and also strive 

for in the future, if proven positive.   

In order to empirically answer our research question, we conducted a nine-week qualitative 

field study in the three most well-known and populated islands of Seychelles: Mahé, La Digue 

and Praslin. The research was conducted through 21 semi-structured interviews with a total of 
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35 respondents; 20 working at grassroots level3, five from non-governmental organisations 

(NGOs) and 10 employees from different governmental bodies. The recorded interviews have 

all been transcribed verbatim and summarized. A content analysis has then been utilised to 

identify common themes and constructs from the empirical material. Finally, we have 

interpreted and evaluated our results with the support of our theoretical framework and model.    

2. Theoretical Framework 

 

2.1. Gender equality definition 

Gender is a widely used and often misunderstood term. It is sometimes mistakenly conflated 

with sex or used to refer only to women (Momsen, 2010). Throughout the year’s different 

approaches to define and tackle the term and issues surrounding gender equality have come and 

gone. The term is further exposed to constant future alterations across different nations still 

today. An operationalized definition for gender equality that will be utilised for this research 

paper is therefore presented below:     

“Gender equality is a socially condition whereby women and men share 

equal rights and a balance of power, status, opportunities, and rewards. 

Gender equality can be broadly operationalized by men and women having 

1) equitable access and use of resources, 2) equitable participation in 

relationships, the household, the community, and political arenas, and 3) 

safety of freedom from violence” 

(Rolleri, 2012, p.4) 

2.2. Our model 

The model presented below is a personal representation of the different ways in which the blue 

economy can have an effect on gender equality in Seychelles. Through the proper 

implementation of the concept we predict that the blue economy will lead to the rising and 

development of three different areas; maritime sustainability, technological innovation and new 

market and job opportunities. These, in turn, will in the long run affect gender equality in the 

nation both in direct and indirect ways. 

                                                 
3 When referring to grassroots in this paper no political connotation has been linked to the term. Instead, grassroots 

refer to labourers working in relation to blue economy fields, for example sea captains, fishermen, divers and coast 

guards. 
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Technological innovation is predicted to arise through the coming and establishment of the blue 

economy concept. Moreover, through new maritime technological industries gradually 

emerging such as blue technology (Spalding, 2016) and fields such as biotechnology (Ministry 

of Foreign Affairs, 2014), we predict that the maritime sustainability in the islands will further 

develop. Also, as argued by Mortensen and Pissarides (1998) new technologies both create new 

and erase existing jobs, but these erased jobs are often replaced by new occupations. This is 

further supported by Huo (2015) who claims that product innovation opens up for new market 

and new work opportunities while process innovation are labour-saving and thus can be 

detrimental to employment. Therefore, with the implementation of the blue economy we predict 

that it will lead to maritime sustainability and new market and job opportunities. These both, in 

turn, will affect gender equality in Seychelles in diverse ways. 

Through maritime sustainability factors such as water conservation, food security, climate 

change and sustainable tourism will arise. According to Momsen (2010) a gender-based 

approach to environmental issues is vital, leading to advances in sustainability and equity of 

environmental policy. Women and girls are also often the ones most directly affected by a 

diminishing access to or deteriorated quality of water, as they often have the main responsibility 

to supply their families with water (Momsen, 2010). As environmental problems are not gender-

neutral and there exists social aspects linked to them (Dankelman, 2002), we believe maritime 

sustainability to have a possibly indirect but positive long run effect on gender equality in 

Seychelles. This as environmental deterioration can increase social tensions and lead to for 

example a decline in the populations health and well-being (Momsen, 2010). With new and 

more sustainable sectors arising, as for example sustainable tourism, the local economy can 

also be supported and issues such as poverty can be reduced (Kathijotes, 2013).  

As presented by the model below, a new market and job opportunities is predicted to have both 

positive and negative effects on gender equality. On the positive side Mitter and Rowbotham 

(1997) argue that women can attain extended job and training possibilities with the rising of 

new jobs established through technology. The expositor of labour market opportunities might 

also give them a chance to obtain more schooling or post schooling training (Jensen, 2012). 

However, on the negative side the concept of dual burden is presented. According to Becker 

(1985), Yoon (2011) and Momsen (2010) women nowadays have to balance paid employment 

with childcare, housework, and subsistence food security. This putting a dual burden on them 

which we believe could arise as a side effect of the blue economy concept if not managed with 

care.  
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Figure 1 - The effects of blue economy on gender equality 
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protect the marine life, one being the blue economy. This concept is a significantly new 
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Sustainable Development (i.e., Rio+20) the term was used in diverse ways within single summit 

events. The term was further used occasionally in different ways and with different meanings 

by individuals representing the same organisations. Even though many of the speakers during 

the conference tried to specify the meaning of the term these specifications were often 

inconsistent or incompatible (Silver e al., 2015). Therefore, because of this broad use of the 

term this paper will be based on the meaning attached to it in Seychelles. 

James Michel, one of Seychelles previous presidents, have explained the concept as: 

“Sustainability in the context of a Blue Economy is all about our ability to 

use our oceanic space as opportunities for development, new energy 

possibilities, protected areas that improve biodiversity conservation, 

climate change adaptation, and provide increased food security. It is about 

the sustainable use of our potential mineral wealth on the ocean floor. It is 

about offsetting our own emissions and those of our planet in the fight 

against climate change. It is about building sustainable trade that can 

connect all markets, large and small, and which creates opportunities and 

benefits for all, from multi-nationals to small community enterprises. It is 

about a sustainable space for tourism. As a consequence, achieving 

sustainable management of this oceanic space will provide for the 

sustainability of our planet.” 

(Ministry of Foreign Affairs, 2014, p. 12) 

In a booklet created by the Blue Economy Department (2018) in Seychelles the vision is further 

explained as “to develop a blue economy as a means of realizing the nation’s development 

potential through innovation, knowledge-led approach, being mindful of the need to conserve 

the integrity of the Seychelles marine environment and heritage for present and future 

generations” (Blue Economy Department, 2018, p.4). Moreover, four key strategic priorities 

for action and investment have already started on a path of transformation in Seychelles. These 

being: 1. Creating sustainable wealth, 2. Sharing prosperity, 3. Securing health and productive 

oceans, and 4. Strengthening the enabling environment (Blue Economy Department, 2018).  

With the introduction of the blue economy concept in Seychelles, strategies mainly based on 

for example risk management and conservation were implemented to prevent and control some 

of the key threats and challenges for the marine environment (Ministry of Foreign Affairs, 

2014). According to the Ministry of Foreign Affairs (2014) there was, for instance, an eco-

labelling scheme introduced within the fishing industry to promote fishing techniques that are 

traditional, non-destructive and fuel-efficient. Research and development in areas such as 
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renewable energy and shipping technology will further be closely monitored in order to ensure 

sustainability as well as achieve blue growth (Ministry of Foreign Affairs, 2010). This is also 

in line with Kathijotes (2013) who explains that within the blue economy framework, the ocean 

can be preserved by the creation and promotion of neo-science and innovative technologies, 

among other factors. These innovative technologies are in turn estimated to generate new cash 

flow which will lead to new job opportunities and build social capital in a country (Kathijotes, 

2013). As argued by Spalding (2016) new job opportunities can also arise with the 

establishment of services that can ensure part of the restoration for the marine ecosystem. For 

example, services like remediation can be formulated as part of the blue economy concept 

(Spalding, 2016). Spalding (2016) further explains that even before the blue economy 

framework was designed the existing ocean industries slowly changed and developed as the 

understanding of the oceans capacity and limitations increased. However, the focus of the blue 

economy is not the differences in old and new but about moving from the unsustainable into 

the sustainable (Spalding, 2016). In order to achieve this goal, investors, entrepreneurship and 

risk-willing people are highly required. Lastly, being a sustainable process, it is hoped that the 

process also will ensure that all people are able to meet their basic human needs such as food, 

housing, clothing, education and health, among other (Kathijotes, 2013) 

2.3.1. Maritime sustainability 

Men and women experience and respond differently to climate change effects because of their 

societal roles and responsibilities (Ministry of Family Affairs, 2018). With water becoming a 

scarce and increasingly polluted commodity in many places around the world, women and girls 

are often the ones most immediately affected. This as women in most societies, particularly in 

developing nations, including the Seychelles (Ministry of Family Affairs, 2018), bear a larger 

burden and responsibility for supplying water to their families for drinking, cooking, cleaning, 

bathing and clothes washing (Momsen, 2010). Through these responsibilities underprivileged 

women are often found to be the ones most vulnerable to the occurrences of natural disasters 

and/or loss of natural resources. Further, through the disregard of the maritime sustainability 

and climate change, poverty might increment as a result of ethnic and class tensions, among 

other significant factors (Momsen, 2010). Thus, indicating that there exist vital social aspects 

to environmental issues and that climate change is not gender-neutral (Dankelman, 2002). Also, 

in the case of Seychelles being a maritime nation, the proper sustainable care over its waters 

and ocean is vital; for the cases mentioned above, such as the water quality, but also with regards 

to the food security (Ministry of Family Affairs, 2018). Having one of the highest per capita 
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consumption of fish as a protein source both men and women, boys and girls, strongly depend 

on this resource for their livelihood. With the threats of food security increasing in recent years 

due to for example the effects of climate change, piracy in the Indian Ocean and other political 

instabilities in the region, the development and sustenance of activities linked to the blue 

economy has been made a point in the National Gender Policy (Ministry of Family Affairs, 

2018). This with the hope of achieving the main objective that is “to ensure that women and 

men in Seychelles have access to sufficient quantities of safe, nutritious and culturally 

acceptable food at all times to live an active and healthy life” (Ministry of Family Affairs, 2018, 

p. 20).    

In other island states, such as Barbados, local demand of water has increased through recent 

years as most citizens today have piped water and access to flush toilets in their homes, among 

other commodities (Momsen, 2010). Also, tourists have increased the water demand by for 

example expecting their bed sheets to be washed daily and showering more often than locals. 

A need of water conservation is therefore needed by both parties (Momsen, 2010). If a 

sustainable tourism sector is created, with a focus to greening the marine and coastal tourism, 

poverty can also be reduced and new jobs can be created. In this way, by further supporting the 

local economy, we can among other things enhance the value of ecosystems and the nation’s 

cultural heritage (Kathijotes, 2013). An area equally relevant for Seychelles to consider, as the 

tourism sector is one of main pillars of the nation’s economy (Blue Economy Department, 

2018). 

2.3.2. Technological innovation 

Nowadays, traditional maritime industries such as fishing and shipbuilding are no longer the 

dominant maritime sectors in many countries (Spalding, 2016). Fitting makers and engine 

builders are only two of many examples within the diverse component industries that are part 

of the visible maritime sector, requiring more advanced technology. But there are also other 

maritime technological industries gradually emerging; the blue technology being one of them, 

developing the idea of marine robotics and providing environmental safety, among other things 

(Spalding, 2016). Moreover, with regards to Seychelles context, other technological fields such 

as biotechnology and ocean-based renewable energy have been emerging with the blue 

economy in recent years (Ministry of Foreign Affairs, 2014). According to Tirole (2017), a 

Nobel prize winner in Economics, one of the future key elements to tackle global warming and 

issues such as sea level rise will further be the evolvement of new technologies. However, 

despite these possible benefits of new maritime high technological industries opposition is 
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never entirely invisible. Mortensen and Pissarides (1998) argue that this happens because of the 

conventional view that the arrival of new technologies will lead to the destruction of old jobs. 

Workers often fear and discard these as they believe that improvement in labour productivity 

threatens employment leaving them unemployed (Mortensen & Pissarides, 1998).  

Moreover, according to Mortensen and Pissarides (1998), new technologies do in fact destroy 

old jobs but they create new ones as well. They argue that new technologies embodied in capital 

equipment can be implemented in two forms; either through the destruction of existing jobs and 

the making of new ones or by renovating and updating the work equipment (Mortensen & 

Pissarides, 1998). Further, when technological progress brings with it structural change it 

becomes unprofitable for current jobs to exist. Jobs are therefore destroyed but also replaced by 

new ones, making way to higher productivity either within the same or different sector. Also, 

the introduction of new technological jobs depends not only on the structural change these 

innovations may bring, but also on factors such as the cost to train employees to operate the 

new machinery (Mortensen & Pissarides, 1998). Moreover, Huo (2015) supports these ideas by 

stating that “new advances in technology are one of the most important examples of creative 

destruction” (Huo, 2015, p.60). Technological innovation can therefore be either job-friendly 

or job-destructive, depending on the type of market. This, as new technological knowledge from 

innovation may lead to either new products or new methods of increasing productivity (Huo, 

2015). Lastly, the author claims that the so-called process innovation increases productivity and 

allows more products to be made faster and with less input, making it labour-saving and 

detrimental to employment. By contrast, however, because product innovation introduces new 

lines of products, this opens up for new market which in turn leads to the creation of new job 

opportunities in a nation (Huo, 2015). 

2.3.3. New market and Job opportunities 

The arrival of new technologies alters the structure of work and create new areas for 

employment (Mitter & Rowbotham, 1997). This leading to an increase in available jobs and 

open up new opportunities for people, even in countries which are in economic terms relatively 

poor. However, it has been questioned if all sections of society in aggregate terms have equally 

benefited from the information revolution (Mitter & Rowbotham, 1997). Mitter and 

Rowbotham (1997) argue that in some spheres women, especially older women, are now 

threatened with imminent technological redundancies. Nevertheless, new technological jobs 

have opened up new opportunities for women who are computer-literate and young enough to 

learn new skills (Mitter & Rowbotham, 1997). Job opportunities that had never existed before 
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and that, becoming part of a new market through technological change, may strongly require 

and reward greater human capital and favour women specifically (Mitter & Rowbotham, 1997). 

As well, as author Jensen (2012) states, these jobs do not carry as much of a stigma for women 

just yet due to their innovative and new nature. 

Therefore, with this in mind, Mitter and Rowbotham (1997) highlight the importance of giving 

a population, in particular young women, access to proper education and technological training. 

Indeed, it is not that women have not played a role in the development of information 

technology through the years. But rather their contributions have been forgotten or obliterated 

from history. This as “technological innovations become commercially successful if and when 

the creator of the innovation [can] make use of political, economic and legal network” (Mitter 

& Rowbotham, 1997, p.5). These areas are still highly inaccessible today precluding women 

from the countries market and institutions among other areas. In the Seychelles context women 

have surpassed the men in many working fields, however in regards to higher positions within 

decision-making posts males are still nowadays dominating (Ministry of Foreign Affairs, 2010).  

Lastly, with new job opportunities established through technology, women have gained some 

autonomy and extended work and training possibilities in several parts of the world (Mitter & 

Rowbotham, 1997). Jensen (2012) clearly portrays this through a study on India that showed 

how, when young women were exposed to labour market opportunities, their lives changed. 

This giving them an opportunity to enter the labour market or obtain more schooling or post 

schooling training and avoiding getting married and having children at an earlier stage in their 

lives, if not desired (Jensen, 2012). Moreover, according to the Ministry of Foreign Affairs 

(2010) one area of disparity in Seychelles lies strongly on the under-representation of women 

in vocational training and in technological fields. When observing the intakes of students at the 

Maritime Training Centre and the Seychelles Institute of Technology, the number of enrolled 

girls is significantly low (Ministry of Foreign Affairs, 2010). Additionally, nowadays young 

boys are slowly lagging behind in most areas of the job market, achieving in general lower 

grades than girls, dropping out of school and getting involved with for example drugs and 

alcohol abuse (Ministry of Foreign Affairs, 2010). 

2.3.3.1. Housework and the dual burden for women 

With the alteration in the division of labour in recent years, women’s workload and dependent 

status has further increased in several parts of the world. A woman today is not only in charge 

of taking care of the home and children but is also expected to financially support her family 
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(Momsen, 2010). In for example Seychelles, Yoon (2011) argues that men are less willing to 

take jobs that pay poorly or require hard labour. Instead they prefer to stay unemployed and live 

of unemployment benefits or on their wives’ or parents’ income. Further, on top of working, 

women are still in charge of raising the children and taking care of the household (Yoon, 2011). 

This putting a dual burden on women, as they have to balance paid employment with childcare, 

housework, and subsistence food protection (Momsen, 2010). Momsen (2010) argues that 

women generally work longer hours than men and even when women start to spend more time 

in the labour market it is unusual that men increase their share of housework. But, even though 

there is a clear-cut sexual division of labour established in every society it varies between 

countries and cultures. Thus, there is no division of labour by sex that is natural and fixed for 

all (Momsen, 2010). 

This is also argued by Becker (1985), who implies that the housework responsibility for women 

can have large effects on the differences between men and women in the labour market, both 

when it comes to their occupation and earnings. With housework, especially the type including 

child care, it becomes more attractive with part-time work or at least flexible hours. Also, jobs 

requiring travel or odd hours become less attractive and hard to pursue. But housework does 

not only make women less flexible in the labour market, it is also tiring. When housework 

increases, one has less energy to spend at work, which can decrease one’s salary. This indicates 

that more housework gives women less energy to invest in market human capital and decreases 

the incentive to invest, as the payoff, in the form of salary, might decrease (Becker, 1985).  

3. Methodology 

With the blue economy concept only being practiced since 2014 in Seychelles and already 

beginning to be of great importance to the country’s sustainable development and economy, it 

is crucial to increase the understanding of its current and possible future effects. The 

relationship between the blue economy concept and gender equality is also an unexplored area 

in previous literature and to fill this gap a qualitative exploratory study has been conducted for 

this report. The reason for utilising this methodology is mainly due to its appropriateness and 

high capability to answer the research question at hand. As explained by Gorman and Clayton 

(2005) a qualitative approach lies within the so-called interpretivist paradigm; meaning that it 

focuses on social constructs that are complex and constantly evolving, making them less 

amenable to precise measurement or numerical interpretation. With the official establishment 

of the blue economy concept only being four years’ old we believe it to be very difficult and 
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less amenable to do a quantitative analysis based on, for example, statistics. Furthermore, Patton 

(1990) argues that qualitative methods can lead to and help in the guidance of political actions. 

As qualitative methods, for example in the form of open-ended interviews, reveal the feelings 

of the involved parties as well as adds depth, meaning and detail to the analysis (Patton, 1990).  

In order to investigate the possible effects of the blue economy concept in an as natural way as 

possible naturalistic inquiry was further applied, which can be seen as one of four traditions of 

qualitative research (Bryman & Bell, 2007). Bryman & Bell (2007) argue that this design 

approach investigates activities and processes as they normally occur; in their natural state and 

environment. Meaning that they are not manipulated or planned as they would be in for example 

an experimental setting (Patton, 1987). We believed this to be a suitable design as it allowed us 

to interview people and explore their views in regards to the opportunities and threats linked to 

the blue economy. 

Moreover, Patton (1990) explains that there are three types of data collection when using 

qualitative methods. The first one is open-ended, in-depth interviews, that consist of direct 

quotations from individuals expressing their feelings, opinions, experiences and knowledge 

(Patton, 1990). As we wanted to highlight individuals own experience from working within 

industries and areas connected to the blue economy as well as policymakers’ perception of the 

possible effects of the concept, semi-structured interviews where our main tool. To complement 

these interviews we also used observations and field notes which is the second type of data 

collection according to Patton (1990). As we were mainly located on the island of Mahé for 

nine weeks we met and conversed with many people without having official interviews with 

them. Hence, eye-opening and interesting conversations were therefore annotated and taken 

into account for the project. We also participated in events such as a lecture and a fishing trip 

with the Seychelles Maritime Academy and the briefing on the FemBioBiz contest4. The last 

and third method described by Patton (1990) is written documents, where a document analysis 

is conducted. We decided not to include this method in our thesis due to lack of relevance, as 

we have included official reports from the Seychellois ministries and departments in our 

theoretical framework. 

                                                 
4 FemBioBiz: a competition supported by BioFISA (Finnish-Southern African partnership programme) 

and launched by SANBio (Southern Africa network in bioscience). FemBioBiz is dedicated to women 

applying bioscience in business in 13 Southern African nations with this year aiming at addressing 

Southern Africa’s challenges in health and nutrition.    
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3.1. Stages of qualitative research interview  

Before an interview it is fundamental to design an interview template to ensure that all the 

desired information is acquired (Gorman & Clayton, 2005). In our case we designed three 

templates in order to properly cover all three desired spectrums within our project, helping us 

to answer the research question. These being directed to the people working at grassroots level, 

people working in connection to and/or within the blue economy and people working at the 

Ministry of Family Affairs. All three templates and questions were utilized but some 

modifications and rewording were done in order to better suite the respondents background and 

professional expertise. For instance, this meant that if the template question reads as “how does 

the gender ratio look like at your work place?”, the question to the students was modified to 

“how does the gender ratio look like at the current degree that you are studying?”. Moreover, it 

happened that some questions from a template got merged together into one big question instead 

and some were mixed together across templates. This taking questions from for example the 

gender equality template to the blue economy template when felt relevant and viable for the 

respondent to answer. All the interviews were recorded except for one, where notes were taken 

and a list with observations were written down during or after every interview. The following 

steps completed included the transcribing process of the data from colloquial to written 

language, leading up to the analysis and representation of the final results.   

3.2. Interviews 

All the 21 interviews were completed within a total of six weeks, from the 6th of March 2018 

to the 19th of April 2018. With the first official interview being executed three work days after 

our arrival to the island of Mahé and confirmed by the respondent only the night before, we 

were unable to conduct a proper pilot interview with our templates which is recommended by 

Gorman and Clayton (2005). However, the templates were all reviewed by Phillianne, our main 

supervisor in Seychelles, and we received written feedback with possible changes. The 

suggestions were all taken into account and the interview templates were thereafter modified 

before the first interview. Our three templates had also been thoroughly reviewed in Sweden 

by our supervisors and seminar group which is, according to Gorman and Clayton (2005), also 

a key step to complete beforehand. The first interview went well, with all three interview 

templates from then on remaining the same. The only changes made to the questions were the 

ones mentioned in the previous subchapter.  
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In order to giving the interviewee a great deal of leeway in how to reply to the questions we 

followed a semi-structured approach with open-ended questions, following the advice of 

Bryman (2008).  As explained by Leech (2002) one of the key elements to this approach is to 

give the respondent room to talk, avoiding directing the dialog too much causing you to miss 

important and unexpected information. If our respondents got off topic we would let them finish 

and then gently bring them back to the original question. However, if the respondent steered 

the conversation in an unexpected and interesting direction questions linked to this new 

direction were chosen before taking the next questions in the template. Always trying to link it 

back to our research question. Numerous probing questions were also designed, as suggested 

by Leech (2002), helping us to follow-up on short answers or new information given by the 

respondent. Depending on each case and interview the probing questions could differ, as every 

interview and answer is different and unique. The number of questions and total length of the 

interviews also varied slightly across the three groups, with the grassroots being in general 

shorter than the NGO representatives and the governmental employees. The main reason for 

this was that the grassroots would have required a deeper knowledge about the blue economy 

in order to answer some of the original templet questions in more detail. However, for most 

cases the interview took about an hour, with some being above this indicator and others below. 

Furthermore, during the interviews the structured questions about the interviewee’s personal 

details and professional background were always quickly covered at the beginning. This taking 

Leech’s (2002) advice about starting from the nonthreatening to the threatening questions, 

slowly easing in the respondent into the interview. Also, anonymity was always guaranteed at 

the beginning of the interview and we always further asked for permission to record the dialog. 

Lastly, at the end of every interview all the questions were covered directly or indirectly, 

meaning that the topics were all covered but not every question was posed to the respondent. If 

the interviewee already answered within his/her argument one of our unasked questions the 

question was directly skipped. Additionally, as suggested by Leech (2002) and Gorman and 

Clayton (2005), showing disapproval to a reply and/or being judgemental was strongly avoided. 

We made sure that all respondents felt as comfortable as possible, showing them that they are 

the experts and we the researchers. As stated by Gorman and Clayton (2005) “your role [as the 

researcher] is to listen and to learn, not to preach, praise or condemn” (Gorman and Clayton, 

2005, p.130).  

Despite the apparently natural and spontaneous character of interviewing careful preparation 

was done in order to ensure success, following the advice of Gorman and Clayton (2005). These 
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include, as noted above, the selection of those to be interviewed, the questions and the 

structuring and controlling of the interviews. However, issues such as setting up interview 

appointments and the venue which will be used are also fundamental matters that require careful 

planning (Gorman & Clayton, 2005). The key pillar in Seychelles became Phillianne who 

greatly helped us with contacting and booking most of the appointments and venues. All 

interviews with the governmental employees were either done at the respondent’s office or at a 

small conference room in the Blue Economy Department. For the NGO representatives and 

grassroots we were provided with transportation to interview them at their work place with 

some being in an office, others at a shop and others right in the wide-open, among other places. 

As recommended by Bryman (2008) having a quiet, calm and private setting is important which 

is why we attempted to always have the interview in a location with no or little outside noise. 

This to maximize the quality of the tape recording and decrease the potential stress and 

distraction interruptions and noise can have on the interviewee (Bryman, 2008).  

It did happen, despite us trying to avoid it, that the respondents phone would ring, people would 

walk in and sometimes loud background noise could suddenly disrupt the interview. The main 

problem with these interruptions and noises was that it affected the transcription process. Some 

words were lost because it became impossible to hear in the recording what was being said by 

the respondent, but the core meaning was still always captured as we did not experience that 

any keywords got lost due to this. Also, to reduce the effect of these factors, if the respondent 

for example needed to answer a call or attend a client entering the shop we would pause the 

interview. After the paus we would resume by doing a small summary of what we last talked 

about to the interviewee to keep the conversation thread going as smoothly as possible. 

Furthermore, all interviews were conducted in English and no interview had to be cut short due 

to limited time constraints. Also, all participants were part of the study voluntarily and we made 

sure that, as often as possible, it would only be us and the respondent in the room. This to give 

the respondent the tranquillity and chance to be as open and honest as possible while answering 

all the questions, increasing the full reliability of our results. Lastly, despite recording most 

interviews, we made sure that one of us always took notes while the other one was responsible 

for holding the interview. All observations, be it in feelings, environment and/or information, 

were therefore documented either during or a few hours after the interview or talk with the 

individual. 
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3.3. Sampling 

When using qualitative methods one need to consider the trade-off between the breadth and the 

depth of the data (Patton, 1990). According to Patton (1990) there are no rules for how big or 

small the sample size should be when using a qualitative approach. Instead the sample size 

depends on the purpose, the allocated time and resources, the knowledge that the researcher has 

beforehand and what will be useful and have credibility for the research as a whole. Thus, when 

having limited resources one needs to choose between achieving either less knowledge about 

the personal experiences for a large number of individuals or a deeper understanding and 

knowledge about the experience for a smaller sample (Patton, 1990). In order to achieve both a 

deeper understanding of the possible effects of the concept and understand if, and why, there is 

a variation of the Seychellois citizen’s experiences 21 interviews were conducted, with five 

being group interviews. Ten of these interviews were in-depth interviews with governmental 

employees and five were with NGO representatives working with issues connected to the blue 

economy and/or gender equality. With these respondents thorough explanations over what has 

been done, the effects the concept has had so far and the possible effects it can have in the 

future, a great depth was achieved. To get more breadth in the paper we then turned to people 

working on grassroots level within sectors connected to the blue economy. Six interviews were 

conducted on grassroots level and three of these were group interviews. There was also one 

group interview in which one of the respondent was counted as grassroots while the other one 

worked for an NGO. With these interviews more breadth was achieved as they more specifically 

gave an indication about the Seychellois general view of the concept and how it has reached 

out to the population. It was however noticed that in group interviews with more than two 

respondents some interviewees were more active than others. In the interview with the students 

five out of ten were actively responding on our questions and when talking to the fishermen it 

was one of the fishermen that was the main respondent. 

In order to achieve significance in the study different criterions were set up for the chosen 

respondents. Some criterions were put in place for all respondents while others were set 

differently for the different groups. As we wanted to include the working age population the 

respondents had to be 16 or above. We further included both males and females in order to be 

gender inclusive and get different opinions and perspectives. Further, as the focus of the study 

is on the relationship between the blue economy concept and gender equality we wanted the 

respondents in governmental bodies and the representatives in NGOs to be involved with either 

or both of these areas. Lastly, we wanted the grassroots to work in fields related to the blue 
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economy to be able to investigate if and how they might have been affected by the 

implementation of the concept. In all of the conducted interviews the above criterions were 

fulfilled. 

Purposive sampling, also called purposeful sampling, was used as a ground technic for all the 

elective respondents. According to Bryman (2008) the aim of this sampling technique is to 

strategically create a sample that is relevant for the social phenomenon in question, following 

the advice of Gorman and Claytons (2005). For this study a relevant sample would consist of 

those connected to and/or affected by the blue economy. Moreover, choosing all respondents 

on a selected basis rather than at a random basis, which is the process of purposeful sampling, 

relevant information is achieved (Bryman, 2008). It further enables the researcher to study 

information-rich cases in depth (Patton, 1990). However, different kind of purposeful sampling 

strategies were used for the different groups. For the governmental employees and the NGO 

representatives we used snowball sampling, also called chain sampling, as purposeful sampling 

strategy. This was done in accordance with Patton (1990), were one starts with asking well-

situated people whom one should talk to or whom might know a lot about the subject. The 

snowball then increases as one asks more and more people. Often there is some key names that 

will be mentioned more frequently and this is a way to locate information-rich respondents 

(Patton, 1990). When arriving to Seychelles we started to locate these information-rich 

respondents as we discussed possible respondents of interest with both the Blue Economy 

Department and the Ministry of Family Affairs. The process of finding the right respondents 

then continued during our stay and Phillianne helped us to get in touch with the respondents as 

well as booking the interviews. Information with time and place for the interview was then 

provided to us at least one day before so that we got time to research the respondent and adapt 

the interview accordingly. During our stay we also noticed that the names first suggested when 

discussing information-rich respondents continued to be mentioned as we discussed the subject 

with additional people. 

For the respondents working at grassroots level purposeful sampling was used in the form of 

maximum variation sampling. The aim with this strategy is to, through a great deal of 

heterogeneity across respondents, capture the central themes and/or outcomes (Patton, 1990). 

The process started off with identifying the diverse characteristics for the sample where we 

mapped out what type of industries or workplaces we wanted to include in the sample as well 

as deciding to include respondents from Mahé, Praslin and La Digue; the three most populated 

islands in Seychelles. In order to get in contact with these different types of respondents 
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opportunistic sampling was then applied. This strategy entails that on the spot decisions were 

made in order to take advantages of opportunities occurring during the data collection (Patton, 

1990). As it often was hard to book appointments or get in contact with the grassroots 

beforehand we used the contacts we had to directly contact possible respondents and conduct 

on the spot interviews. A key example of this would be the interview with the fishermen, were 

one of the other respondents (Gra13) went with us to the harbour of Cascade and introduced us 

to the local fishermen. 

Basic information of the conducted interviews is included in Table 1 (see table below). Where 

Gov means that the respondent works within government, NGO that the respondent works at 

an NGO and Gra meaning that the respondent works on grassroots level. The number after the 

abbreviation is included so that the reader will know which respondent we are refereeing to 

when mentioning them in the text. For the respondents working within the governmental bodies 

we have included their department or ministry, for respondents working at an NGO we have 

included the name of the NGO and for the grassroots we have included their profession but not 

their workplace. 

Table 1 - Respondents at different levels and fields 

Respondent Department/Ministry/NGO/Profession Gender Date 

Gov1 Blue Economy Department F 2018-03-06 

Gov2 Ministry of Investment, Industry & 

Entrepreneurship 

F 2018-03-07 

Gov3 Ministry of Education and Human Resource M 2018-03-13 

Gov4 Ministry of Family Affairs F 2018-03-22 

Gov5 Ministry of Family Affairs F 2018-03-23 

Gov6 + 

Gov7 

National Institute of Science Technology and 

Innovation (NISTI) 

2F 2018-04-04 

Gov8 Ministry of Family Affairs F 2018-04-05 

Gov9 Vice Presidents Office F 2018-04-05 

Gov10 Blue Economy Department F 2018-04-06 

NGO1 SIDS Youth AIMS Hub (SYAH)5 F 2018-03-29 

                                                 
5 Where SIDS stands for Small Island Development States and AIMS stands for Atlantic, Indian Ocean, 

Mediterranean, and South China Sea. 
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NGO2 Women in the Maritime Sector in East and 

Southern Africa (WOMESA) Seychelles 

F 2018-04-09 

NGO3 + 

Gra12  

Marine Conservation Society + 

Hotel employee 

2F 2018-04-10 

NGO4 Nature Seychelles M 2018-04-11 

NGO5 Nature Seychelles M 2018-04-18 

Gra1 Professional Development Facilitator F 2018-03-13 

Gra2-11 Students at Seychelles Maritime Academy 5F/5M 2018-04-09 

Gra13 Entrepreneur and Journalist F 2018-04-11 

Gra14-16 Fishermen 3M 2018-04-11 

Gra17 Tour guide at Pearl Farm F 2018-04-18 

Gra18 Owner of Diver shop F 2018-04-19 

Gra19 + 

Gra20 

Professional Divers M/F 2018-04-19 

Note: Where F stands for female and M stands for male. 

3.4. Content analysis 

The interviews were all thoroughly transcribed where pauses, laughs, body language etc. were 

all taken into account and recorded. According to Bryman (2008) this is central as a qualitative 

study should not only focus on what the respondent says but also on the way he or she delivers 

the reply; portraying potential feelings and/or thoughts. Further, portions that were irrelevant 

as the respondents sometimes deviated from the topic were excluded, taking Bryman’s (2008) 

advice not to transcribe this share of material. This could for example include discussions about 

our personal background or recommendation of places to visit in Seychelles. However, the time 

was always noted from where the interview was not transcribed till when the process resumed 

in case of needing to re-listen to that specific part in the future. Bryman (2008) also argues that 

mistakes in the transcription are not unusual due to for example mishearing and fatigue. Thus, 

we made sure to exchange the transcribed interviews between each other and review them again 

one by one, listening to the audio-recording and simultaneously going through the text.  

The transcribed interviews were then all summarized and analysed through a content analysis 

approach. As highlighted by Leedy and Ormrod (2009) there is no single correct way when 

analysing the data in a qualitative study. Hsieh and Shannon (2005) claim that there are three 

distinct approaches of content analysis; conventional, directed and summative. We chose to 
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conduct a directed content analysis as this method entails that the researchers base their initial 

codes on theory. This was in line with our thesis as we used our model as a base for our content 

analysis and when designing our interview questions. It is further argued by Bengtsson (2016) 

that the researcher must choose how to interpret the transcribed data. Either the researcher can 

use manifest analysis and stay very close to the text and describe it without reading into the 

underlying meaning, or one can try to identify hidden meanings and use latent analysis 

(Bengtsson, 2016). As we wanted to stay as objective as possible and not let our own feelings 

about the subject affect the analysis we chose to use manifest analysis. 

When conducting our directed content analysis we used our theory to initially create different 

categories and subcategories in accordance with the authors Hsieh and Shannon (2005). These 

classifications were then used to code our written data as different parts of the transcribed 

interviews and written observation were highlighted, extracted and sorted accordingly. We 

divided the written data between the two of us and we separately started to highlight important 

pieces. When we encountered parts that were relevant to our research question but did not 

belong in any existing subcategory we discussed it between the two of us and created new 

subcategories when needed. As we also used the manifest analysis we did not interpret the 

respondents underlying meaning when extracting and sorting the texts. An example of how we 

coded and sorted or written data is present in Table 2 below. 

Table 2 - Example of coding in our content analysis 

Meaning unit Subcategory Category 

But [FemBioBiz] is going to be a good 

platform for women here in Seychelles. 

Yeah, definitely. 

  Technological projects 

for women 

Technological 

innovation 

   

In order to simply provide a picture of how many respondents that touched upon different areas 

and categories several frequency tables have been used. These are all presented in the next 

chapter and served as a foundation for our analysis. 

3.5. Methodological criticism 

Patton (1990) argues that through the wealth of detailed information produced by qualitative 

research an increased understanding about a problem or situation can be achieved. However, as 

this information often is gathered from a limited sample the generalizability of the study is 
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reduced (Patton, 1990). Moreover, Bryman (2008) expresses that this lack of generalizability 

usually makes it hard for researchers within qualitative research to achieve external validity. 

Meaning that the findings generalizability across social settings might be low (Bryman, 2008). 

This would apply to our study as our sample consists of 21 interviews and 35 respondents, 

which off 20 were grassroots. Even though this sample is quite big for a qualitative field study 

conducted during nine weeks it would be too small to draw general conclusions about the whole 

population in Seychelles. However, as argued by Bryman (2008) a strength of qualitative 

research can be the internal validity, indicating that a high level of conformity between the 

researches’ observations and developed concepts can be achieved. This conformity can be 

ensured by the researcher as they participate in the social life of a group (Bryman, 2008). The 

question of validity can also depend on how truthful the respondents are or feel that they can 

be (Leedy & Ormrod, 2010). The results from a study might for example vary greatly depending 

on if the respondents answer based on their own view or what they believe to be socially 

desirable (Leedy & Ormrod, 2010). As some of the respondents had various opinions on the 

subjects of blue economy and gender equality we do not believe this to be an issue. Some of 

the respondents were also very open with questioning and criticising the concept as well as 

mentioning during the interview if they felt that they lacked knowledge about the different 

subjects. Hence being a possible indicator showing that they felt comfortable during the 

interviews. Further, observations were made by us to compliment the interviews and investigate 

if the respondents’ views also matched with other people we encountered during our stay in the 

country.  

Moreover, another problem with qualitative research can be the external reliability, indicating 

that the replicability of the study might be low (Bryman, 2008). Bryman (2008) argues that one 

reason for this is that the social settings under which the study is conducted are impossible to 

freeze. In our paper all the respondents were anonymous and the interviews were semi-

structured, making it hard to conduct the same interviews on the same sample. However, we 

have strived to be as transparent as possible in our methodology so that other researchers will 

get an insight in our procedures and hopefully increase the external reliability of the project. 

Leedy and Ormrod (2010) further explain reliability as the instrument of measurement being 

consistent when the measured elements stay the same. In qualitative research the researchers 

are the main instrument used and when there is more than one researcher there is a risk that 

inconsistent decisions are made (Bryman, 2008). When investigating the internal reliability one 

can therefore look at the consistency of a research team’s observations. Meaning that if the team 
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agrees about what they see and hear during different observations and interviews internal 

reliability is said to exist (Bryman, 2008). In order to achieve an as high internal reliability as 

possible we have during the process of interviewing, documenting observations and 

transcribing always discussed and gone through each other’s material. We have also conducted 

all the interviews together in order to make our separate observations as well as asking follow 

up questions during each interview when felt it was needed.  

3.6. Ethical issues 

We followed the ethical recommendations form the Swedish Research Council (Gustafsson, 

Hermerén, & Petterson, 2011). All our respondents were informed about the purpose of the 

study when booking the interview and/or before the interview started. Information was also 

given that all participation was voluntarily and that they could chose not to answer any question 

or end the interview at any time if needed. It was further made clear that all respondents would 

be anonymous and that no names would be published. Lastly, before beginning with the 

interview questions we always asked if the respondents would be comfortable with us recording 

the interview. When asking this we also made it clear that the recording was completely 

voluntarily and when one of the respondents preferred not to be recorded more detailed notes 

were taken. All recordings, information about the respondents and their separate answers has 

been confidentially handled by ourselves only. Phillianne, and other supervisors in Seychelles 

have however had access to information collected by themselves (for example the names of the 

respondents) when contacting possible respondents and booking interviews for us. The 

information collected has been used for research purposes only and since we do not have any 

other motive than contributing with new science we have produced work that does not have any 

intention of being misleading; neither towards the respondents nor the readers. 

4. Results 

4.1. Blue economy 

Table 3 - The definition of blue economy 

 Frequency 

Definition Gov NGO Gra 

Ocean based sustainable development 6 3 3 

Exploiting the ocean 1 0 1 

Insecure about the definition 3 2 5 

A brand 3 1 0 
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Note: In this table and the tables below Gov indicates how many respondents work within government, NGO stands for how 

many respondents work at an NGO and Gra indicates how many respondents work at grassroots level. A total of 24 

respondents answered this question, where 10 are counted as Gov, 5 as NGO and 9 as Gra. Four of the respondents are also 

included in the table twice as they view the framework as a brand in Seychelles as well as define blue economy as ocean 

based sustainable development or exploitation of the ocean. 

 

When asked to define the blue economy most of our respondents described the concept as ocean 

based sustainable development. However, two respondents defined it as exploiting the ocean 

and using it with not much regard to the sustainability aspect. The concept was for instance 

defined as “exploiting the seas for tourism, for cruises” (Gra1, 13 March 2018) and it was 

further expressed that Seychellois “need to start changing the behaviour and looking at the sea 

more like a money-making machine” (Gra1, 13 March 2018). Moreover, ten of our respondents 

did not know what the concept actually meant. They did however mention that they had heard 

about it before on television and/or in the newspaper but they had never truly understood its 

meaning. Four of the respondents also viewed and described it as a brand, where Gov3 simply 

said; “it is just [a] brand” (Gov3, 13 March 2018) and NGO4 explained it as “a new label on an 

old bottle” (NGO4, 11 April 2018). Nevertheless, the meanings to these descriptions seemed 

quite different as Gov3 further stated that the blue economy is “all about how do we protect and 

make sustainable use of our marine environment” (Gov3, 13 March 2018) and that the “concept 

has been there for years” (Gov3, 13 March 2018). NGO4, on the other hand, believed “that the 

sustainability aspect [has] not been pinned down and anchored yet” (NGO4, 11 April 2018). 

When highlighting this problem NGO4 also brought up some of the flaws and challenges 

surrounding the implementation of the concept which are discussed below.  

Table 4 - Flaws & challenges with the implementation of the blue economy concept 

 Frequency 

Flaws and challenges Gov NGO Gra 

Confusion about the role of the department 1 1 0 

Unknown meaning of the concept 6 4 8 

Weak partnerships 2 1 1 

Lack of concrete actions 1 1 1 

Note: A total of 18 respondents answered this question, where 6 are counted as Gov, 3 as NGO and 8 as Gra. Some of the 

respondents are however included in the table more than once as they mention several categories in their answer (for 

example: unknown meaning of the concept and week partnerships). 

 

As displayed by Table 4 the most commonly mentioned flaw and challenge of the blue economy 

concept was that its meaning is unclear and it is hard to know what it actually implies. For 

example, one of the respondents working at the Ministry of Family Affairs expressed this point 

by saying; “because even to us, well to me, the idea of [the] blue economy is still vague, you 

do not know really what is the true meaning of it” (Gov8, 05 April 2018). This was further 
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supported by NGO4 and Gov2 who stated that the concept “is just all things to all men” (NGO4, 

11 April 2018) and “every time you hear blue economy people think its fishing and net fishing 

but it is not that, it is other things [as well]” (Gov2, 07 March 2018). Four of the respondents 

also expressed how there has been reluctance coming from some citizens towards accepting the 

blue economy. One of the students at the Maritime Academy described that “most people will 

not really accept it because they are abying by culture; this did not exist for them, it is new, so 

it is kind of hard for them to adjust” (Gra4, 09 April 2018). It was also explained by Gra19 that 

the laws have in recent years changed and that the majority of the older generations of fishermen 

will kill whatever they see when fishing, despite recent bans and regulations. It was further 

mentioned during our stay that the concept still has a strong political linkage, making it further 

unpopular to many (field notes, 18 March 2018; field notes, 18 April 2018). 

The respondents that touched upon the subject of flaws and challenges also discussed how there 

exist weak partnerships, lack of concrete actions and confusion about the role of the Blue 

Economy Department. However, these weaknesses were sometimes mentioned as part of a 

national problem. One of the respondents stated: 

 “The problem here in Seychelles is that our appetite is big, our ambitions 

are huge and sometimes we cannot get it together. We make very nice 

plans; we have had amazing plans. We have a sustainability plan; we have 

all kinds of plans but these plans just sit [because] there is not enough 

people in government to implement. The main stumbling block in this 

country is not money, is not the economy, it is actually the lack of 

partnership.” 

(NGO4, 11 April 2018) 

The lack of partnerships and the habit of working in silos at the different departments is also 

referred to by one respondent as “one of the main problems with Seychelles” (Gov6, 04 April 

2018). These problems are however recognised by the Blue Economy Department and people 

working in close collaboration with them. Gov9 mentioned that it has been hard to “get all the 

other government sectors to see that the blue economy is not just one department’s role and 

responsibility” (Gov9, 05 April 2018). It was further explained by Gov1 that the Blue Economy 

Department “provides the framework and the strategic priorities, but at the end of the day it is 

those ministries that got the responsibility [to] pick it up” (Gov1, 6 March 2018), indicating that 

the other ministries are main responsible for the execution of the different projects. When 

discussing the populations knowledge of the concept it was also mentioned that they “are 

hoping that when the process [of practical implementation] happens people really get a more 
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practical sense of what [the] blue economy can be for them” (Gov9, 05 April 2018). Gov 6 and 

Gov7 also admitted that an online course has been made available to all to inform about the 

meaning and implications of the concept. But despite the present flaws and challenges, the 

majority believe that it will be an opportunity for the local population and gender equality as 

displayed by Table 5 below. 

Table 5 - Is the blue economy concept an opportunity or a threat for gender equality? 

 Frequency 

Opportunity or threat Gov NGO Gra 

Opportunity 8 3 5 

Threat 0 0 0 

Note:  A total of 16 respondents answered this question, where 8 are counted as Gov, 3 as NGO and 5 as Gra. None of the 

respondents are included in the table more than once. 

 

When being asked the question if the blue economy could be an opportunity or a threat for 

gender equality in Seychelles all of the respondents were either insecure, as they did not believe 

themselves to have enough knowledge about it, or expressed that the implementation of the 

concept would be an opportunity. One of the respondents simply answered “a big opportunity” 

(Gov3, 13 March 2018) and then explained that “the ocean concerns all of us and we have 

already seen both genders getting involved in protecting and managing our oceans” (Gov3, 13 

March 2018). Gra13 also stated that the concept is an opportunity for everyone but especially 

for “the risk groups that are excluded. This is an opportunity where we can try and get them 

into projects” (Gra13, 11 April 2018). She then continued by stating that this is true “providing 

[that the blue economy] is inclusive” (Gra13, 11 April 2018). Thus, putting an emphasis on that 

the opportunities will exist if the blue economy is implemented in the right way and if it includes 

all parts of the Seychellois society.   

When talking about the different vulnerable groups it was also expressed that even though the 

blue economy will offer new opportunities it is up to the individual to take advantage of these 

opportunities. When discussing young boys dropping out of school and going into drugs NGO1 

mentioned; “perhaps the blue economy does offer more opportunities but will it suck them out 

of where they are now? I do not know.” (NGO1, 29 March 2018). Other respondents were, on 

the other hand, more positive when talking about the possible effects of the implementation. 

Gov4 expressed that she believes that boys can stay in school longer “if they can see; I can earn 

more money by staying in school longer and learning about some issue directly linked with the 

blue economy” (Gov4, 22 March 2018). It was also mentioned that if they get “proper practices, 

proper training; yes, there are opportunities out there, even though you are a school dropout” 
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(Gra2, 09 April 2018). So even if one might be a school dropout there will still exist 

opportunities for that individual, especially if he or she gets the proper training. Other 

vulnerable groups such as women in prostitution and drugs and single mothers were also 

brought up by a few interviewees. One of the respondents said; “I think it will help [single 

mothers], on the contrary, because there will be more job opportunities where they can be with 

the family” (NGO2, 09 April 2018). However, various other views were brought up about the 

possible effect on Seychelles vulnerable groups and these will be examined in more detail under 

4.1.2. New market and Job opportunities. It was also mentioned that the fields included in the 

blue economy often are male dominated today and that according to Gov5: 

“[the blue economy] will affect gender equality in terms of, if we are 

talking about giving equal opportunities to men and women. So that when 

you have more jobs, you give more jobs and you have a good career 

guidance in schools. You might find more girls going into the field of blue 

economy” 

(Gov5, 23 March 2018) 

4.1.1. Maritime sustainability 

Table 6 - The protection of the ocean in regards to the blue economy 

 Frequency 

Ocean protection and sustainability  Gov NGO Gra 

Conservation and protection 2 2 2 

    

Standard of living     

❖ Food security 4 1 1 

❖ Health  2 1 2 

❖ Wealth 2 1 2 

❖ Gender equality 2 0 1 

Note: A total of 12 respondents answered this question, where 6 are counted as Gov, 3 as NGO and 3 as Gra. Some of the 

respondents are however included in the table more than once as they mention several categories in their answer (for 

example: health and food security).  

 

When looking at Table 6 a total of six respondents explicitly stated the importance of protection 

and conservation when discussing the maritime sustainability in Seychelles. Gra1 focussed 

mainly on that the country has “increased the amount of [protected] areas” (Gra1, 13 March 

2018) in recent years and there are “demarcation zones whereby this is a no-go-zone” (Gra1, 

13 March 2018). Respondent Gov10 further added that the importance of conservation and 

protection of certain marine species lies strongly on guaranteeing food security for the nation’s 

future generations, as there are currently “fish stocks that are [being] overexploited” (Gov10, 

06 April 2018). She also believed one of the main challenges would be to balance conservation 
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with economic benefit; a factor that is vital for a country’s development and growth. A point 

also supported by Gra13 who stated that she is “for conservation but more for the effective 

management of stocks” (Gra13, 11 March 2018). This meaning that fishing preferably should 

not be banned in certain areas but rather properly regulated.  

The term food security is mentioned by a total of six respondents which is interlinked with the 

Seychellois standard of living and the significance to conserve and protect the countries marine 

environment. Gov9 stated that “food security is one of our short-term goals” (Gov9, 05 April 

2018) while NGO3 further explained its importance by saying that “in Seychelles [we] rely a 

lot on the fisheries” (NGO3, 10 April 2018) so if the water quality and/or the fish stocks would 

decrease this would have a detrimental effect on the entire population. This was also strongly 

supported by another respondent who stated that “the quality of the ocean is absolutely 

important” (Gra13, 11 March 2018) as “better water quality and so on, that will result in better 

fish stocks which [in turn] guarantees the food security” (Gra13, 11 March 2018). Three 

respondents also mentioned that there are limited amount of quotas implemented on the catch 

of certain species and there are only a few bans, such as the catch of the dolphin and sea turtles. 

However, there is “no restriction on the size of the fish” (NGO3, 10 April 2018) and during 

recent years the catches have increased. Gra13 explained this by stating that during her 

childhood there were special days when fishermen would go out fishing, while today they go 

out nearly every day. As it today “are too many people and too many boats chasing too few 

fish[es]” (NGO4, 11 April 2018) this is a potential threat to the nation’s food security, affecting 

all. Nevertheless, Gov8 raised the idea that as “most women prepare food and so on” (Gov8, 

05 April 2018) and as they often are the head of the household it could have a stronger direct 

impact on their lives.  

Issues such as the population’s health and wealth were also mentioned with a link to food 

security and the water quality. NGO4 brought up the incident in La Misere at Mahé Island 

where a construction site contaminated the water, leaving several citizens ill; “because [we are] 

a small population, the well-being of the population is key” (NGO4, 11 April 2018). Also, with 

fish being high on protein and being a good source of nutrition as mentioned by Gra1 and Gov4, 

it is important for all the population’s health and well-being. It was further stated by Gra13 that 

with most of the local employment relying on tourism and fisheries the water quality and 

sustainable fisheries is vital for their livelihoods and “the revenue of the household” (Gra13, 11 

March 2018). Additionally, climate change as discussed by Gov9 is expected to affect all of the 

factors mentioned under the category standard of living. She stated that by introducing new 
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sustainable measures in energy production and energy consumption “the cost of living that the 

Seychellois have can be reduced and that helps evidently, at the end of the day, the single female 

headed households” (Gov9, 05 April 2018). She then added:  

“So climate change changes all [those factors] and climate change is a big 

gender inequality factor, it can cause a lot of that. I mean for Africa in 

particular because the women are the head of the household and climate 

change changes the relationship with the women quite a bit. And for the 

men, like I mentioned with fisheries, it does mean going further away 

perhaps, being longer at sea.”  

(Gov9, 05 April 2018) 

Table 7 - Ocean sustainability projects  

 Frequency 

Ongoing projects Gov NGO Gra 

Decrease marine pollution 1 3 1 

Blue bonds  2 0 0 

Eco-tourism 1 3 1 

Note: A total of 9 respondents answered this question, where 3 are counted as Gov, 4 as NGO and 2 as Gra. Some of the 

respondents are however included in the table more than once as they mention several categories in their answer (for 

example: decrease marine pollution and eco-tourism). 

 

Lastly, by looking at Table 7 and with regards to Seychelles ocean sustainability, there have 

been several important projects supported and/or established by the Blue Economy Department 

attempting to tackle the issues. Both NGO1 and Gov9 brought up the no to plastic bags 

campaign and the beach clean-ups that occur once a month. They also talked about the dangers 

of marine pollution and how the nation has been raising awareness over this issue in recent 

years. NGO3 furthermore talked about the coral reef restoration projects which are aimed at 

restoring and “growing more our ecosystems” (NGO3, 10 April 2018), promoting food security 

and good water quality. Projects such as the blue bonds project was also mentioned by two 

respondents. In these projects one country’s debts are swapped with the other country’s 

emissions by committing to do conservation and protection activities. Finally, the importance 

of eco-tourism was mentioned several times where the respondent Gra12, who currently works 

at a hotel, discussed how tourists also have to be sensitised in regards to the subject; “especially 

for Seychelles, how much we depend on the marine life and many tourists come here for that” 

(Gra12, 10 April 2018), to enjoy their sea.  
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4.1.2. Technological innovation 

 

Looking at Table 8 a total of eight respondents discussed how technological innovation still is 

an unexplored field in Seychelles; “we are still not thinking science, we are not, [well] we are 

thinking but we are not writing proper action plans to make it happen” (Gra1, 13 March 2018). 

According to NGO1 this is an area whose development is generally lacking in the nation and a 

total of four interviewees stated that the blue economy in the long-run can surely walk hand-in-

hand with new, technological innovations; “I believe they should walk together, you know, it 

should be in parallel” (Gov10, 06 April 2018). The strong linkages between the blue economy, 

technological innovation and job opportunities was additionally discussed by both Gov9 and 

Gov10. Gov9 stated that technological innovation should be “the background part for the blue 

economy as [they] go forward” (Gov9, 05 April 2018). She further argued that the long-term 

goal ought to involve more jobs within for example the research field and with this “be able to 

use the possible resources existing in the ocean that we might not be aware of yet” (Gov9, 05 

April 2018). Gov10 supported these ideas by explaining that “you can use technologies to 

promote blue economy for young boys and girls [desiring to enter] work in the blue economy 

sector” (Gov10, 06 April 2018). Benefits such as the increase in wealth and health through 

technological fields were also brought up by Gra1, who stated that for example areas such as 

biotechnology could resolve health issues in the country and globally. Analysing certain types 

of species under water, according to Gra1, could potentially bring medicinal advances to the 

world market. However, issues such as lack of economic and human resources were also 

strongly highlighted by two respondents. Phrases such as “it’s just too expensive” (Gov9, 05 

April 2018) and “it is an area where we do not have the knowledge, expertise” (Gov9, 05 April 

2018) portrays two of the biggest challenges the country faces in terms of implementation of 

technological innovation.   

Table 8 - Current technological projects and technological innovation as a long-term goal 

 Frequency 

Technological Innovation  Gov NGO Gra 

Long-term goal  5 2 1 

    

Technological projects     

❖ Women 2 1 1 

❖ Children; boys and girls 2 0 0 

Note: A total of 8 respondents answered this question, where 5 are counted as Gov, 2 as NGO and 1 as Gra. Some of the 

respondents are however included in the table more than once as they mention several categories in their answer (for 

example: long-term goal and technological project, women).  
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On the other hand, institutes such as NISTI and different NGOs have worked with technological 

projects directed to women and children during the last years. A total of three interviewees 

brought up projects that have been targeted at women only, one being the FemBioBiz 

competition and the other one aimed at “encouraging girls to come into coding” (NGO1, 29 

March 2018) and robotics. Gra1, Gov6 and Gov7 described that the FemBioBiz mainly aimed 

at “getting women to get into science and technology and then into business and to merge these 

two [areas] together” (Gra1, 13 March 2018). Even though this project is not a direct 

consequence of the blue economy implementation the Blue Economy Department has shown 

interest and there has been ongoing collaborations (field notes, 04 April 2018). The respondents 

also explained that the competition is expected “to be a good platform for women here in 

Seychelles” (Gov6, 04 April 2018), bringing new opportunities to them. Two governmental 

employees also brought up technological projects directed at children; both boys and girls. One 

of them being the introduction of science clubs to all possible schools on the different islands 

and the other one being a robotics competition in Washington, US, with the topic of clean water. 

“Six students at Beau Vallon school; three girls and three boys” (Gov7, 04 April 2018) created 

a small robot last year and competed together in the contest. This with the goal to increment the 

interest of the children over science fields, the importance of clean water and new technological 

areas.        

4.1.3. New market and Job opportunities 

Table 9 - Job creation or job destruction? 

 Frequency 

Possible effects on the labour market Gov NGO Gra 

Create jobs 6 2 2 

Destroy jobs 0 0 0 

Both create and destroy 0 1 1 

Note: A total of 12 respondents answered this question, where 6 are counted as Gov, 3 as NGO and 3 as Gra. None of the 

respondents are included in the table more than once. 

 

As stated by Table 9 most of our respondents believed the blue economy to have a positive 

effect on the labour market, in the form of job creation. Two of our respondents did however 

believe the concept to have a negative effect as well as it might, at the same time, destroy jobs. 

The traditional fishermen, a male dominated sector, were mentioned as a group that might 

become negatively affected by the concept. The question about “what is going to happen to [the 

traditional fishermen] as more zones are restricted?” (Gra13, 11 April 2018) was raised by one 

of the respondents, as she further stated that she was “happy with conservation but the 

livelihoods, this is what my concern [is]” (Gra13, 11 April 2018). She also explained that “the 
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fishermen are aging” (Gra13, 11 April 2018) and that there needs to be alternatives for this 

group as the country moves into this new market. However, this was seen as “an opportunity to 

retrain [and] reorient people towards more sustainable practices” (NGO4, 11 April 2018) by 

another respondent and Gov1 explained that Seychelles “has a very strong social infrastructure” 

(Gov1, 6 March 2018). Thus, even though the respondents reasoning about the topic were a bit 

different the common factor was that the traditional fishermen will be affected and that there 

needs to be alternatives available for them as this concept gets further introduced. It was 

however argued by another interviewee that the fishermen would benefit immensely if they 

“just bring a little bit of innovation in it and still fish traditional ways but then get more out of 

it as well” (Gra1, 13 March 218). Thus indicating that the fishermen would benefit from this 

new market as well if choosing to adapt themselves to it. It was further argued by 10 of the 

respondents that the blue economy only would bring with it job opportunities, without bringing 

up work fields that might be negatively affected. The interviewees also brought up different 

fields within the blue economy which they believed would offer new work opportunities. The 

most commonly mentioned ones have been included in Table 10 below. All of the mentioned 

fields have however not been included in the table as some only were mentioned by one or two 

of the respondents. An example of this are fields such as marine biologist and coast guard, 

which were proposed by Gov3. 

Table 10 - Fields that can offer new work opportunities 

 Frequency 

The most commonly mentioned fields Gov NGO Gra 

Science 3 1 1 

Conservation and restoration 2 2 0 

Aquaculture and mariculture 2 1 3 

Fish processing 3 0 2 

Small local businesses/entrepreneurship 1 1 3 

Note: A total of 12 respondents answered this question, where 5 are counted as Gov, 3 as NGO and 4 as Gra. Some of the 

respondents are however included in the table more than once as they mention several categories in their answer (for 

example: science and fish processing). 

 

The most common mentioned fields that are believed to lead to new work opportunities were 

aquaculture and mariculture; fields strongly linked to innovation and biotechnology. It was for 

example mentioned that mariculture is “an important place for innovation” (Gov1, 06 March 

2018) and Gra1 stated; “the aquaculture, so that is all biotech” (Gra1, 13 March 2018). She then 

continued with expressing that “I am talking specifically about the aquaculture, mariculture 

master plan. To develop capacity for supporting businesses, small businesses to support that 

industry” (Gra1, 13 March 2018), connecting the field of aquaculture with the creation of and/or 
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support of small local businesses. Gov9 mentioned the same aquaculture plan and further 

explained that Seychelles “have no skillsets in that, it has never been done before, so that opens 

up a whole [new] career opportunity and employment opportunities” (Gov9, 05 April 2018). 

Another responded further stated that “it can affect the lowest income people who can be 

involved in small mariculture operations” (NGO4, 11 April 2018). Further, suggesting that the 

local population can be affected by aquaculture and mariculture in the form of employment or 

involvement in small operations and supporting businesses. 

When discussing small local businesses and entrepreneurship it was also mentioned that blue 

grants had been implemented, among other things, for small and medium-sized enterprises. It 

was further discussed how Seychellois could go there “specifically to ask for funding 

opportunities at a much-reduced rate with regards to ocean related things” (Gov9, 05 April 

2018). Thus, making it easier for the population to get funding and engage in entrepreneurship 

within the field of blue economy. Gra13 saw this as an opportunity to “assist [young girls in 

drugs and prostitution] to get sober as we get them into projects” (Gra13, 11 April 2018) in for 

example fish processing, hopefully with the aid of the government. It was also mentioned that 

when it comes to supporting industries Gra1 knows “men as well as women interested who 

have boat repairing businesses or who would like to engage in these marine activities.” (Gra1, 

13 March 2018). Demonstrating that these activities could help to involve both men and women 

in the sector, even those in the more vulnerable groups of society. Nevertheless, it was brought 

to our attention by Gov3 and NGO2 that “some people tend to stereotype some specific jobs” 

(Gov3, 13 March 2018) and that “it is because of how the social norms [are], what they think 

is normal for girls to do; teaching, nursing. And boys should be at sea” (NGO2, 09 April 2018). 

However, it was further explained by Gov3 that these stereotypes “depends on the branding, it 

depends on how do we market, how do we promote so that now we can influence this mind-set 

and say; you know what, this labelling is wrong” (Gov3, 13 March 2018). So if this mind-set is 

changed regarding what working fields women and men should be involved in, Seychelles 

might achieve a more integrated labour market. In a more general view of the blue economy 

and the possible effects on gender equality Gov5 stated: 

 “… in the broader sense [the blue economy] will help to bring more 

gender equality because it will bring more women into the working field. 

Traditionally it was a male dominated sector … but [by opening] it more it 

would be more job opportunities so that it will be more women, more young 

girls that would go into it, being in terms of being a scientist, being in terms 
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of being a biologist, being in terms of doing conservation, in terms of doing 

guided tours, cruise ship.” 

(Gov5, 23 March 2018) 

It was further mentioned by Gov1, Gov9 and Gra1 that Seychelles would need to educate and 

retrain the population in order to fill these new vacancies. This is something that has started to 

happen both inside and outside the schools and in Table 11 below we have presented the 

ongoing activities that were mentioned by several of the respondents. The table also includes 

the amount of interviewees who believed that there is a need for more qualified people as well 

as the belief that the blue economy can be a possible motivation for boys and girls. 

 

It is mentioned by six of the respondents that there is a lack of qualified people which is needed 

in order to bring the blue economy sector forward. Gov6 explained that the needed skillset is 

not accessible in Seychelles today and Gov2 expressed that therefore “foreign labour will need 

to train the domestic labour force, the Seychellois” (Gov2, 7 March 2018). This was further 

expressed by Gov1: 

“It is not enough people with the right qualification. Having said that it is a 

very small country so we cannot expect necessarily to have a full range of 

everything, because it is a small place. So there will always be need for 

bringing in labour, whether it is specialized or at the basic level.” 

(Gov1, 6 March 2018) 

Thus, it is argued that foreign labour always will be a requirement as Seychelles is a small 

country but there is still a need to train the domestic labour force. Projects have therefore been 

implemented both within and outside school. At school there have been a lot of projects with a 

focus on informing the students about the ocean as well as the blue economy sector. Gra1 

mentioned that she “[has] goner round [to] post-secondary institutions trying to get the students 

to take up a career in the field” (Gra1, 13 March 2018). There have also been informative 

activities in the form of “career days and career weeks [where they] do presentations at the 

Table 11 - Important areas connected to education with a link to blue economy 

 Frequency 

The most mentioned areas Gov NGO Gra 

Not enough qualified people 4 1 1 

Ongoing activities at school 5 1 3 

Ongoing activities outside school 2 3 1 

Possible motivation for boys 7 3 3 

Possible motivation for girls 4 2 2 

Note: A total of 19 respondents answered this question, where 9 are counted as Gov, 5 as NGO and 5 as Gra. Some of the 

respondents are however included in the table more than once as they mention several categories in their answer (for 

example: ongoing activities at school and possible motivation for boys). 
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schools” (Gov9, 05 April 2018). It is further explained by Gov3 that the students, among other 

things, “go on field trips” (Gov3, 13 March 2018) and NGO3 mentioned that they have been 

requested to organise a school visit as part of “a project called teach the kids to care” (NGO3, 

10 April 2018). 

The two most mentioned activities outside school were the blue economy youth program and 

the blue economy internship program. The blue economy youth program was said to be a “one-

week programme where [they] had secondary school students” (Gov3, 13 March 2018) doing 

“more hands on; snorkelling and identifying different corals, and more fun stuff” (NGO1, 29 

March 2018). While the blue economy internship program is, as explained by NGO1, open for 

youth from the age of 15 to 30 and even though the program is open for both boys and girls “it 

is very girl dominated” (NGO1, 29 March 2018). This internship program is also a chance for 

the participants to learn “about what blue economy can be [and] what careers they can have in 

Seychelles” (Gov9, 05 April 2018) as they spend two weeks as an intern in an organisation. 

Another mentioned activity was the blue economy marine program. Gov9 explained that this 

program was “a two-week holiday camp and [they] found that boys where very interested” 

(Gov9, 05 April 2018). She continued to explain that one “could see the interest of boys in a 

more tactile environment, practical” (Gov9, 05 April 2018). Other respondents agreed about 

the concept being a possible motivation for boys and Gov10 stated; “I think it is a way to 

encourage them to not dropout but to have a career in the blue economy” (Gov10, 06 April 

2018). Another respondent explained that “it depends on how you incorporate it into your 

education system” (Gov5, 23 April 2018) and mentioned that it can have a positive impact if 

one would “bring the practical aspects” (Gov5, 23 April 2018). Others focused more on the 

concept being a possible motivation for boys that had dropped out to find employment in the 

field. It was for example stated that “if they receive treatment they can come back to the filed, 

the fishing industry, maritime industry and take a job, there will be so many jobs” (NGO2, 09 

April 2018). Furthermore, according to NGO4: 

“[Seychelles] do not necessarily need University graduates, so I think if the 

blue economy can reorient the emphasis towards skilled development and 

training rather than higher education I think it will give opportunities to a 

lot of guys who cannot go to University, who dropout, who are more sort of 

physically oriented.” 

 (NGO4, 11 April 2018) 
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So the blue economy can both be a possible encouragement for boys to stay longer in school 

and motivate those who already have dropped out or do not want to go to University to find 

employment. It was further discussed by one of the students at Seychelles Maritime Academy 

that she saw the blue economy “as the motivation for many of us, because in fact [in] Seychelles 

many youths are motivated to work in the maritime fields” (Gra2, 09 April 2018), indicating 

that it can be a motivation for both boys and girls. Gra1 also mentioned that “it used to be at 

Maritime Academy you would find more boys intake than girls but that is changing” (Gra1, 13 

March 2018). This was further supported by Gov3 as he brought up the fact that the amount of 

girls which study at the Maritime Academy is increasing and more females go into fields within 

the blue economy. Another aspect of the possible motivation that the concept can have on girls 

was mentioned by Gov4 who stated that that concept “will help our girls [to] be more scientific 

in the way they think because [they] would be using science for a practical purpose” (Gov4, 22 

March 2018). 

When discussing the blue economy and its possible effects on gender equality one of the 

vulnerable groups mentioned were the single mothers. Only one of the participants believed 

that the blue economy could have a possible negative effect on these women, in the form of a 

dual burden. However, the respondent further stated; “this is an issue with values and culture” 

(Gra1, 13 March 2018), indicating that it is the overall mind-set that has to change and not the 

concept. During our interviews it was also mentioned that “the dual burden would be there 

anyway” (Gov4, 22 March 2018) and this view was supported by three other respondents. Gov3 

discussed that an occupation within the blue economy “is just like any other job” (Gov3, 13 

March 2018) and therefore “they will eventually have to find ways” (Gov3, 13 March 2018). It 

was further mentioned by four of the respondents that the blue economy could actually be more 

of an opportunity for these women. NGO2 argued that these women could find more suitable 

work as “there will be more job opportunities” (NGO2, 09 April 2018) and Gov9 explained that 

with the new financing and small business opportunities they “are hoping that these mothers 

will take on new employment opportunities” (Gov9, 05 April 2018). Fish processing was also 

brought up as a possible employment or business idea for these women to do at home as “it is 

an income for [them] and [they] can keep an eye on [their] kids” (Gov5, 23 March 2018). Thus, 

a majority of the respondents were arguing that the effect of the blue economy on single mothers 

will either be positive or non-existent. 
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4.1.4. Gender equality 

Table 12 - The definition of gender equality 

 Frequency 

Definition Gov NGO Gra 

Equal rights and opportunities  6 3 1 

Refer to women and men 7 2 1 

Refer to only women 0 1 1 

Note: A total of 12 respondents answered this question, where 7 are counted as Gov, 3 as NGO and 2 as Gra. Some of the 

respondents are however included in the table twice as they mention two of the categories in their answer (for example: 

refer to women and men and equal rights and opportunities).  

 

As portrayed by Table 12 there was a total of 12 interviewees that defined the term gender 

equality during their respective interview. Most respondents addressed both genders in their 

definition and included the words “same rights” (Gov3, 13 March 2018) and “equal 

opportunities” (Gov5, 23 March 2018). However, as Gov8 pointed out there are individuals 

who “only think of gender [equality] as women, they do not believe that it is to do with both 

sexes: women and men” (Gov8, 05 April 2018). As portrayed by Table 11, nevertheless, it was 

only two respondents who referred only to women when defining the term. Moreover, 

respondent Gov5 summarized gender equality as:  

“For me it’s that to giving both the men and the women equal treatment, 

equal opportunity, equal chance.” 

(Gov5, 23 March 2018) 

Table 13 - Gender equality in Seychelles 

 Frequency 

Seychelles context  Gov NGO Gra 

Women/girls     

❖ Engaged at all levels 1 1 2 

❖ Same rights and opportunities  5 1 3 

❖ Equal access to work as men/boys  4 1 1 

❖ Equal access to education as men/boys 5 1 2 

❖ Different interests  6 1 1 

❖ Head of housework  4 0 3 

❖ Cultural norms and stereotyping 5 2 5 

❖ Single mothers  3 0 3 

    

Men/boys    

❖ Equal access to work as women/girls 3 1 1 

❖ Equal access to education as women/girls 3 1 1 

❖ Different interests  5 1 0 

❖ Participation with housework  3 0 1 

❖ Vulnerable group  5 3 1 
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❖ Underperformance in school  4 1 2 

❖ Cultural norms and stereotyping 4 1 4 

Note: A total of 20 respondents answered this question, where 8 are counted as Gov, 4 as NGO and 8 as Gra. Some of the 

respondents are however included in the table more than once as they mention several categories in their answer (for 

example: women, single mothers, men, participation with housework).  

 

When discussing the overall situation with regards to women and girls in Seychelles over 13 

respondents mentioned how the country does not have “this issue of women being a 

marginalized group, they are not” (Gov1, 06 March 2018). As stated by two respondents 

“women are quite engaged at all levels” (Gov1, 06 March 2018) and are nowadays “taking the 

lead” (Gov2, 07 March 2018); both at work and in the academic fields. In regards to areas such 

as access to education and the professional sector Gov9 explained that “it is equal for both [in 

regards to education], they all have to go” (Gov9, 05 April 2018) and that “we recruit on merit 

and not so much [on] gender” (Gov9, 05 April 2018). Even though areas such as equal pay still 

is a global issue it is not a current struggle in Seychelles; “you may have found out we do not 

have this problem of equality of pay. Everybody gets paid the same, whether you are a woman 

or a man” (NGO4, 11 April 2018).  

However, despite all of the above, there are still barriers that hinder both male and female, boys 

and girls, from achieve full gender equality in the nation. Gra13 explained that when it comes 

to the laws then Seychelles can be considered gender equal but “it is patriarchal when it comes 

to decision authority” (Gra13, 11 April 2018). Meaning that at the presidential level and higher 

decision-making posts males dominate. Another main obstacle, as portrayed by Table 13, is the 

prevalent cultural norms and stereotyping. According to Gra19, Gra13 and Gra1 and other 

interviewees Seychelles nowadays “is still very old school … people are still narrow minded” 

(Gra19, 19 April 2018). Thus, affecting the way parents foster their children and the view 

society has on female and male roles Gra1 and Gov4 both discuss how parents today raise the 

boys differently than the girls; “parents who have boys and girls they will push for the education 

of the girls, compared to the boys. And with the boys they assume they will be fine, it is often 

like that” (Gra1, 13 March 2018). This leading to the problem of them becoming a more 

vulnerable group were the involvement with drugs is not unusual. The achievement of low 

grades and leaving school at secondary due to demotivation is also a further problem. 

Correspondingly, certain fields are therefore also very gender based divided were “when it 

comes [to] service industries, [there] you find more women, but when it comes to the technical 

sector this is where some males dominate” (Gov5, 23 March 2018). However, this division is, 

as stated by NGO4 and Gov3, also further referred to as difference in interests occasionally 
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between male and female. Lastly, nowadays with the “younger generations there is more 

sharing of responsibilities, especially in the home” (Go4, 22 March 2018) but a woman’s role 

still lies as “head of household” (Gov1, 06 March 2018). The big amount of single mothers in 

Seychelles is a further problem as many have little or no support from the father. All of these 

gender issues, as presented in the results above, are hoped by most interviewees to be alleviated 

with the help of the blue economy. As Gov2 stated with regards to the concept “it could just be 

that there are equal markets for women as there are for men” (Gov2, 07 March 2018).  

5. Discussion 

By designing our own model, we illustrated in what ways the achievement of a sustainable blue 

economy can potentially affect gender equality in Seychelles through maritime sustainability, 

technological innovation and new market and job opportunities. By having the blue economy 

at the top of the model we emphasized that for the other three areas to have an effect on gender 

equality the implementation of the concept is key; making sure that it does not merely remain 

a label but an action. This is further argued by Kathijotes (2013) and Spalding (2016), who 

stress the importance of moving from the unsustainable to sustainable. According to our results 

this idea is also strongly supported by the majority of the respondents who believe that the blue 

economy can be a vast opportunity for all, providing it is inclusive and achieves a balance 

between conservation and economic growth. Flaws and challenges with the concept and its 

implementation are therefore important to analyse, portraying a realistic picture of the blue 

economy in Seychelles today. It further highlights the significance of overcoming these in the 

near future in order to have a potential effect on gender equality.  

The fact that the concept after four years still is highly unknown and unclear for many citizens 

at grassroots level, for NGO employees and at the governmental level is a vital challenge and 

flaw. The implementation of the blue economy is nowadays a responsibility that strongly lies 

on all the different ministries and departments were partnerships have to be strengthen and blue 

economy related actions need to be put in place and executed by all. The lack of partnerships 

and through this a lack of awareness can become a strong barrier for the blue economy 

implementation, where for example opposition towards it can arise as a consequence of 

misinterpretation. Several respondents argued in their interview that some groups still are 

reluctant towards the concept as they have a hard time adjusting or believe it to have a strong 

political linkage. Many people do not comprehend the risks that can follow if certain practices 

are not changed and how the blue economy, if properly implemented, could positively affect 
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their lives. One of these groups are, as mentioned in the result, the older generation of 

fishermen. A group that most likely will fish whatever they encounter out at sea, without any 

regards to the bans and/or regulations. As it today exists problems with overexploitation of 

certain fish stocks, limited amount of quotas and no restrictions on the size of the fish, the food 

security in Seychelles is being challenged. A problem that may be fixed with the right 

regulations if the government manage to get the whole population on-board. There have been 

schemes attempting to tackle the issue of food security, one of which being the increased 

protected areas through the blue bonds project. However, as expressed by certain respondents 

the balance between conservation and economic growth is vital. Therefore, several interviewees 

believe that areas such as fishing should not merely be banned or conserved but rather that the 

effective management of stocks needs to improve.  

In our results we are also presented with the significance of maritime sustainability in the long-

run. According to six respondents it is vital for the country to conserve and protect several 

species and habitat as this lies strongly on guaranteeing the well-being and wealth of future 

generations. An area that is vital for a maritime country like Seychelles, whose population 

strongly relies on this resource for their livelihood (Ministry of Family Affairs, 2018). With the 

issue of single mothers and women ordinarily still being head of the household the idea is raised 

that food security will, among other elements, have a stronger impact on their lives. An idea 

further shared by Momsen (2010) and the Ministry of Family Affairs (2018) who argue that in 

developing nations women in particular bear the burden of the housework. Responsibilities such 

as providing the family with cooked meals, cleaning and washing are mostly done by women. 

Thus, there is a risk that the women in Seychelles, who nowadays balance housework with a 

paid job, would be the ones most directly negatively affected if food security cannot be obtained 

through the blue economy. In particular with regards to the single mothers; an already 

vulnerable group in the country. 

Likewise, the area of water conservation is important and is further strongly intertwined with 

food security and the Seychellois standard of living. As discussed by several of the respondents 

if water becomes a scarce and increasingly polluted commodity it will have a detrimental effect 

on the entire population; both from a health and a wealth perspective. With low water quality 

health issues can arise and for example fish stocks can be negatively affected, decreasing the 

revenue of many local households. Also, a low water quality in a country whose economy relies 

a lot on fish exports and tourism, can strongly affect these sectors leaving many unemployed 

and increasing the poverty level. In recent years and with the support of the Blue Economy 
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Department projects such as beach clean-ups, the ban on plastic bags and coral reef restoration 

projects have been executed in order to tackle the problem. Eco-tourism has further been an 

area in the process of development where hotels are now trying to sensitise their guests about 

the marine life and the great importance to conserve water. With Seychelles moving towards 

becoming a developed nation, keeping these aspects in mind are fundamental for the well-being 

of its population. Lastly, it is brought up by one governmental interviewee that climate change 

is a great gender inequality factor. An argument supported by Dankelman (2002) and the 

Ministry of Family Affairs (2018) who state that climate change is not gender neutral and that 

women and men respond differently to it because of their societal roles and responsibilities. 

The respondent similarly mentions how, through sustainable measures, the cost of living could 

be reduced helping specifically the single mothers in Seychelles.  

It is eminent when looking at the results that many respondents are able to take up the short-

term goal of food security and relate this point to gender inequality. Overfishing, exploitation 

of certain stocks etc. are all currently happening; it is visible and therefore tangible to people. 

But issues such as water conservation and climate change are problems that are mentioned by 

people generally working and having certain expertise within these areas. They are mostly long-

term concerns which if continued will have a detrimental effect on the nation’s future 

generations and our entire planet. However, they are currently not as visible and hence as 

tangible to people making it hard for several to see its possible future effect on women and men, 

boys and girls.  

Furthermore, our model predicts that the arrival of new technological innovations through the 

blue economy will affect the maritime sustainability and new market and job opportunities. 

This is in line with our results that argued how the blue economy and new technologies should 

walk together providing new and more modern job opportunities and affecting areas such as 

health, wealth and the marine well-being. Projects such as the FemBioBiz are tackling to 

develop areas such as biotechnology and providing a platform to encourage Seychellois women 

to get into science and technology. Also, the coding and robotics workshop directed at women 

is aimed at further educating and removing the gender stigma and fear some ladies have towards 

these subjects. Areas further mentioned by the Ministry of Foreign Affairs (2018) who state 

that technological fields such as biotechnology and ocean-based renewable energy have been 

emerging hand-in-hand with the blue economy during recent years. However, many 

respondents argue that Seychelles has lacked in the development of these areas but that the blue 

economy in the long-run could surely promote jobs within areas such as research and 
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technology. Thus, encouraging boys and girls to get into these modern fields. Projects such as 

the introduction of science clubs in schools and for example the robotics competition in 

Washington are all in small-scale aimed to slowly start incrementing the interest of children 

about science and technology. Moreover, as identified by Mortensen and Pissarides (1998) the 

introduction of technological jobs depends further on the costs it will bring with it in the form 

of for example training employees. These ideas are further supported by two respondents who 

believed that the biggest challenges faced today with the implementation of technological 

innovation are cost and lack of expertise present in the country. 

With the introduction of technological innovation a structural change can occur, leading to 

unprofitability among some of the current jobs and therefore they cease to exist (Mortensen & 

Pissarides, 1998). Two of the respondents also mentioned this when discussing how traditional 

fishermen, today a male dominated vocation, can become unprofitable by the structural change 

that the blue economy might bring with it. It was argued that they will either need to adapt to 

this new market by finding innovative and more sustainable practises or other alternatives will 

need to arise for this group to venture into. One of the respondents did however see this as an 

opportunity to retrain and reorient them as it today exists more vacant jobs than manpower, 

indicating that alternatives are available. It was also argued by a total of 12 interviewees that 

new opportunities will arise with this concept. This is further supported by Mortensen and 

Pissarides (1998) and Huo (2015) who argue that even though some jobs are destroyed with 

structural change and technological innovation others are created. Thus, the blue economy will, 

through technological innovation, most likely bring with it both creation and destruction of 

future and current jobs. The respondents were however confident with the fact that the concept 

will bring more opportunities than difficulties for the working population. 

Some of the areas in which the interviewees believed job opportunities can arise through the 

blue economy are aquaculture, mariculture and fish processing. These opportunities can be 

created both in the form of new vacancies and/or facilitation for new entrepreneurs, as bigger 

corporations, smaller operations and supporting businesses are formed. It is also mentioned that 

when it comes to aquaculture Seychelles does not have the proper skillset today. The field of 

aquaculture is further highly connected to innovation and biotechnology, opening up for a new 

market and future job opportunities. According to Mitter and Rowbotham (1997) it has however 

been questioned if all parts of society equally benefit from this kind of progress. New technical 

jobs can for example be beneficial for young women who can learn these new required skillsets 

and acquire higher paid jobs, while it can be disadvantageous for the older female generation 
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as they might have a harder time adapting (Mitter & Rowbotham, 1997). The same argument 

can be applied in Seychelles where big efforts and resources have been put into the educational 

field through the years. With this, one might argue that the younger population have therefore 

a vaster knowledge about the blue economy and technological innovation as it has been taught 

to them at an early stage in school. During our different interviews the respondents did not 

touch upon the possible effects technology might have on the older generation, except for the 

older generation of fishermen. A group that have the possibility to benefit from this new sector 

as well if they manage to properly adapt. Otherwise they run the chance of being left behind in 

the future, negatively affecting further another sector of the male population. Therefore, as 

argue by one of the interviewee, the concept has to be inclusive to all in order to bring the whole 

country forward. Also, with technology still being a long-term goal today, this could have 

affected the respondents answer and disregard for the effects this new market can potentially 

have on the different sectors of society in the future. As technological innovation so far only 

has been introduced in the form of small-scale projects its effects are not so tangible.  

It was argued by one of the respondents that this new market could include and give 

opportunities to those with the lowest income and thereby benefiting vulnerable groups as well. 

This point was further supported by another respondent who saw the blue economy as an 

opportunity to assist and get these vulnerable groups, such as young girls in drugs and 

prostitution, into different projects. She did however state that for this to happen one might need 

even more help from the government. Today the government has implemented the blue grants 

in order to facilitate the transition into the blue economy sector for interested entrepreneurs, by 

giving the population the chance to take up a loan at a reduced rate. Thus, helping individuals 

who might not be able to get a regular loan or believe them to be too expensive. As most of the 

population has a limited knowledge about the meaning of the blue economy it is however not 

illogical to think that this is an opportunity that most citizens are not aware off. Even if one 

would be aware of the grants it is possible that he or she are not informed about which fields 

that are included in the blue economy sector and thereby if this opportunity actually applies to 

him or her. There is for example a big part of the population who believe that the blue economy 

only is about fishing and thus forget about other fields. It is therefore, as previously mentioned, 

essential to properly inform the population about the concept so that they can seize the 

opportunities that they are given. For some vulnerable groups, for instance girls or boys in 

drugs, other assistance might be needed as well. Rehabilitation is, as previously mentioned, 

vital in order to really help these groups but it is not something that would be a direct effect of 
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the blue economy implementation. Therefore, if wanting to include these vulnerable groups in 

this sector other social assistances can be required. 

The existing work fields included in the blue economy are today very male dominated and it 

was argued by some of the interviewees that this is a consequence of stereotyping and the 

cultural norms in the country. People are still single-minded, affecting the way parents raise 

their children and the view society has on female and male roles. It is common for parents to 

raise their children differently, focusing more on girls’ performance at school than boys’. 

Correspondingly, this can lead to the underperformance and marginalisation of young males as 

well as affecting the gender base division in certain work fields. It was further discussed by 

several respondents that the norms can be changed if the branding of the different occupations 

are altered, hopefully impacting the mindsets of the population. With a new market and new 

job opportunities occurring these stereotypes might be altered as new and innovative jobs, 

established through for example technology, can according to Jensen (2012) carry less stigma 

for women. With this, women can also gain extended work and training possibilities (Mitter & 

Rowbotham, 1997), which hopefully could further help and encourage them to apply to higher 

decision-making posts. This is further supported by our results as it was argued that both men 

and women want to venture into the blue economy sector and the concept was seen as an 

opportunity for more women to go into the already existing and the upcoming fields. 

Thus, the main problem in Seychelles does not seem to be the lack of available jobs and/or 

opportunities. Instead it has been argued that there is less qualified people in the country than 

needed for these new blue jobs, making it difficult for the blue economy to properly bloom. It 

is therefore a necessity to take in foreign labour as well as educating and retraining the 

population, as argued by several of the respondents. The importance of educating the population 

and giving them, particularly young women, technological training is further supported by 

Mitter and Rowbotham (1997). 

Furthermore, in order to start training the population there has been a lot done with regards to 

the youth, both within and outside the educational field to encourage them to venture into this 

sector. At school activities such as presentations, career days/weeks and field trips have been 

arranged to inform children and adolescences about the concept. Outside school activities have 

also focused on informing the youth about the blue economy through the blue economy youth 

program, the blue economy internship program and the blue economy marine program. During 

the blue economy marine program the students performed many practical tasks and it was 

explained by one respondent that they could clearly see the interest coming from the male 
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participants. Today the boys in Seychelles are lagging behind which is leading to the 

achievement of lower grades, them dropping out of school and some going into drugs and 

alcohol abuse (Ministry of Foreign Affairs, 2010). However, it was argued by many of the 

interviewees that through the more practical aspects of the blue economy the concept could be 

a possible motivation for these boys to stay longer in school, if being properly incorporated into 

the education system and curriculum. It was further argued that the blue economy can be a 

possible motivation for young boys who have dropped out of school to go into the labour 

market. With its more practical aspects it can motivate those who are less academic and more 

physically oriented to enter into vocational training, as well as offer work opportunities for 

those who have dropped out.  

When discussing in further detail the possible effects the blue economy can have on the youth 

it was also mentioned by one of the girls at the Maritime Academy that the maritime fields are 

currently motivating many youths. Thus, the blue economy could be a possible motivation for 

girls as well to venture into maritime fields; a statement that was supported by seven other 

respondents. According to the Ministry of Foreign Affairs (2010) Seychellois women are 

underrepresented in vocational training and technological fields. The interviewees were 

however positive that the blue economy could change these trends. They explained that the 

intake of girls at the Maritime Academy is growing as the interest to apply nowadays is slowly 

increasing. Also, more females are seen working within maritime fields and the blue economy 

internship program has since it started been female dominated. Hence, implying that more 

women are going into vocational training and other technical fields which are often still very 

male dominated.  

Lastly, many respondents have argued that Seychellois women are still head of the household. 

Nevertheless, parents from the younger generations share responsibilities more and more in 

recent years. In single mother households, however, the women have often none or little support 

from the father. This is further supported by Momsen (2010) and Yoon (2011), who argue that 

women still are in charge of the household but now they have to balance this with paid 

employment as well, putting a dual burden on them. When discussing this issue and the possible 

effects of the blue economy on this group, only one respondent believed that the concept could 

lead to possible negative effects for these women. However, this effect was more as a result of 

the values and the existing culture than the actual concept. Four respondents did instead argue 

that the burden would be there for women anyway; with or without the blue jobs. Single mothers 

would have to find employment in other fields if not in the blue economy and with a more 
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technical job for example the pay could now instead be higher. It was further argued by four 

more interviewees that the blue economy would be an opportunity for these women as they 

would have more work opportunities to choose from and thus could find a more suitable job. 

Therefore, our results suggest that the single mothers will be positively affected or not affected 

at all by the blue economy, going against the idea that the blue economy might be a dual burden 

for them. It is also argued by Becker (1985) that housework in for example the form of childcare 

makes it more attractive to work part-time and it gets harder to pursue jobs with odd hours 

and/or that require traveling. As the blue economy still is a new concept and the exact job 

opportunities that will arise with it are unclear, it is hard to discuss if the blue economy will 

help single mothers to find more suitable work in the form of part-time, better hours or less 

traveling distance. However, one opportunity that was proposed by several interviewees was 

the establishment of small local businesses. An example of this would be the suggestion about 

processing fish at home and then selling it. This would give women the chance to choose their 

own hours and adapt their work as they like, after children, housework or other chores.   

6. Conclusion 

Nowadays women and girls are not considered to be a marginalized group in Seychelles. Both 

men and women, boys and girls, enjoy equal access to for example education and healthcare. 

There are however still existing obstacles that hinder men and women from achieving gender 

equality and thereby leading to the creation of vulnerable groups. These groups have been 

analysed throughout this paper in order to portray in what ways the blue economy might affect 

gender equality in the country. With the correct implementation of the blue economy concept 

there is hope that Seychelles will move towards more sustainable practices and with this ensure 

the nation’s future maritime sustainability. A principal factor to guarantee the short-term goal 

of food security and the long-term goals of decreasing the effects of climate change, promoting 

eco-tourism and increase water conservation. Seychellois women are still today usually head of 

the household and at the moment single mother households are common, where the mother has 

non or little support from the father. It is therefore argued that women, mainly single mothers, 

will be the ones most negatively affected if maritime sustainability is not obtained. The main 

reasoning for this is that women often are responsible for tasks such as cooking, cleaning and 

washing and now have to balance these responsibilities with a paid job.  

Technological innovation is one way in which maritime sustainability can be reached. Despite 

Seychelles currently seeing this as a long-term goal because of lack of resources and expertise, 
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small-scale technological projects interlinked with the blue economy have commenced. The 

groups being tackled here have been women and children. The aim with projects and activities 

for children has been to increment their interest towards the ocean through fields of science and 

technology. Whereas the women are being encouraged to explore new, more technical fields in 

connection to the blue economy, such as biotechnology and robotics. With these new 

technological fields and through new market and job opportunities it is hoped that cultural 

barriers such as stereotyping and stigma will be eliminated, inspiring more females to enter into 

today male dominated fields. It would further give them extended work and training 

possibilities that might help and motivate them to apply to higher decision-making posts. 

Moreover, it could also be a motivation for young boys who are interested in more technical 

and practical jobs, preventing them from leaving school at an early age and being motivated to 

continue their studies.  

Through the blue economy the creation of new and innovative job opportunities will also benefit 

other vulnerable groups in the Seychellois society. It is predicted that several new blue jobs will 

have a more practical aspect, where boys who are less academically oriented and more physical 

will be able to venture into. This also applies to the boys and girls who desire to enter vocational 

training in for example the maritime field. It is hoped that these fields pick-up boys who are 

dropping out of school and venturing into detrimental paths such as drug abuse, as well as to 

encourage girls to get into the maritime sector. Also, as shown throughout the paper the blue 

economy is predicted to have a positive impact on gender equality, without further triggering a 

dual burden for women. However, the key will be for the concept to be inclusive and 

implemented in the correct way. If vocations, such as traditional fishermen, are destroyed 

alternatives will need to arise for the affected Seychellois, preventing them from becoming a 

new or further affected vulnerable group.  

For further studies it would be of interest and importance to use more in-depth analysis on the 

long-term goals of the blue economy, such as the progress in technological innovation. The 

researcher could use a smaller and more specified sample consisting of specialists with broad 

knowledge about the area at hand to get a deeper knowledge about it. We believe this to be a 

suitable complement to our study as we noticed that long-term goals were not as tangible to the 

common population. It would further be of significance to test if our blue economy model would 

be applicable to other countries following the blue economy framework, such as the Republic 

of Maldives. This would be of special interest as Seychelles has a very unique situation with 

regards to its gender equality, where men now are the ones being left behind. Lastly, it would 
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be interesting to see if our models holds and if the effects of the blue economy are in line with 

the respondents’ beliefs. Thus, we would like to see the study being recreated in the future as 

the implementation of the blue economy still is at an early phase in Seychelles. 

With regards to policy implications, both for Seychelles and other nations who are currently in 

the early stages of implementation or that desire to follow the blue economy framework, we 

have a few points we consider important. Just as Seychelles is doing today, we believe that the 

key for a successful blue economy lies on educating the youth. By doing this one can teach 

them to respect the nature and the importance and beauty that can be found in their oceans as 

well as incrementing the interest in future fields such as technology and science. Also, reaching 

out to the entire population to explain the concept, not only mention it, is very important. The 

blue economy framework has to be inclusive of all, bringing the nation together and triggering 

partnerships; both at national and international level, with the private sector, organisations etc. 

This is an important sector also in the aspect of gender equality. If the population is not properly 

aware of the concept they will not see the possibilities that exist for them, leading to the likely 

stand-still or increase in gender inequality. Lastly, the sustainability aspect of the blue economy 

is what makes it unique. This cannot be forgotten and has to always be the main focus when 

implementing the concept.           

  



49 

 

References 

Becker, G. S. (1985). Human Capital, Effort, and the Sexual Division of Labor. Journal of 

Labor Economics, 3(1), S33-S58. 

Bengtsson, M. (2016). How to plan and perform a qualitative study using content analysis. 

NursingPlus Open, 2, 8-14. 

Blue Economy Department. (2018). Seychelles Blue Economy, strategic policy framework 

and roadmap: charting the future (2018-2030). Blue Economy Department , Mahé, 

Seychelles. 

Bryman, A. (2008). Social Research Methods (Vol. 3). New York, United States: Oxford 

University Press Inc. 

Bryman, A., & Bell, E. (2007). Business research methods (Vol. 2). New York, United States: 

Oxford University Press Inc. 

Dankelman, I. (2002). Climate change: Learning from gender analysis and women's 

experiences of organising for sustainable development. Gender & Development, 10(2), 

21-29. 

Gorman , G., & Clayton, P. (2005). Qualitative Research for the Information Professional, a 

practical handbook. (Second edition ed.). London : Facet Publishing. 

Gustafsson, B., Hermerén, G., & Petterson, B. (2011). God Forskningssed. Bromma: 

Vetenskapsrådet. 

Hsieh, H.-F., & Shannon, S. E. (2005). Three Approaches to Qualitative Content Analysis. 

Qualitative Health Research, 15(9), 1277-1288. 

Huo, J. (2015). How nations innovate (Vol. 1). Oxford: Oxford University Press. 

Jensen, R. (2012). Do labor market opportunities affect young women's work and family 

decisions? Experimental Evidence from Inda. The Quarterly Journal of Economics, 

127(2), 753-792. 

Kathijotes, N. (2013). Keynote: Blue economy-environmental and behavioural aspects 

towards sustainable coastal development. Procedia-Social and Behavioral Sciences, 

101, 7-13. 

L. Leech, B. (2002). Asking Questions: Techniques for Semistructured Interviews. 

Cambridge. 

Leedy, P. D., & Ormrod, J. E. (2010). Practical Research: Planning and Design (Vol. 9). 

New Jersey: Pearson Education, Inc. 

Ministry of Family Affairs. (2018). The National Gender Policy, Republic of Seychelles. 

Gender Equality Department , Mahé, Seychelles. 

Ministry of Foreign Affairs. (2010). Seychelles Millennium Development Goals, status report 

2010 . Ministry of Foreign Affairs, Mahé. 

Ministry of Foreign Affairs. (2014). The Blue Economy.  



50 

 

Mitter, S., & Rowbotham, S. (1997). Women encounter technology: Changing patterns of 

employment in the third world (Vol. 1). Psychology Press. 

Momsen, J. (2010). Gender and Development (Vol. 2). Abingdon, Oxon: Routledge. 

Mortensen, D. T., & Pissarides, C. A. (1998). Technological Progress, Job Creation, and Job 

Destruction. Review of Economic Dynamics, 1(4), 733-753. 

Nation. (2013). Seychelles ranks second in Africa for gender equality. Retrieved 10 28, 2017, 

from Nation: http://www.nation.sc/article.html?id=239473 

Nature Seychelles. (2014). Blue Economy, nature inspired technologies to drive the economy 

forward. Retrieved 04 02, 2018, from Nature Seychelles: 

http://natureseychelles.org/what-we-do/blue-economy 

Patton, M. Q. (1987). How to Use Qualitative Methods in Evaluation. SAGE Publications, 

Inc. 

Patton, M. Q. (1990). Qualitative evaluation and research methods. SAGE Publications Ltd. 

Rolleri, L. A. (2013). Understanding gender and gender equality. Research fACTs and 

Findings. 

Seychelles Investment Board. (2018). Exciting Seychelles, Facts and Figures. Retrieved 04 

02, 2018, from Seychelles Investment Board: 

http://www.sib.gov.sc/index.php/seychelles-at-a-glance/facts-and-figures 

Silver, J. J., Gray, N. J., Cambell, L. M., Fairbanks, L. W., & Gruby, R. L. (2015). Blue 

Economy and Competing Discourses in International Oceans Governance. Journal of 

Environment & Development, 24(2), 135-160. 

Spalding, M. J. (2016). The New Blue Economy: the Future of Sustainability. Journal of 

Ocean and Costal Economics, 2(2), 8. 

The Commonwealth. (2018). Seychelles Blue Economy Strategic Roadmap and 

Implementation. Retrieved 02 09, 2018, from The Commonwealth: 

http://thecommonwealth.org/project/seychelles-blue-economy-strategic-roadmap-and-

implementation 

The World Bank. (2013, 05 08). Shared prosperity; a new goal for a changing world. 

Retrieved 05 29, 2018, from World Bank : 

http://www.worldbank.org/en/news/feature/2013/05/08/shared-prosperity-goal-for-

changing-world 

Tirole, J. (2017). Economics for the Common Good. United Kingdom: Princeton University 

Press. 

United Nations Development Programme. (2018). Millennium Development Goals. Retrieved 

05 26, 2018, from UNDP: 

http://www.undp.org/content/undp/en/home/sdgoverview/mdg_goals.html 

United Nations. (n.d.a). Sustainable Development Goals. Retrieved 10 28, 2017, from United 

Nations: http://www.un.org/sustainabledevelopment/sustainable-development-goals/ 



51 

 

United Nations. (n.d.b.). Goal 5: Achieve gender equality and empower all women and girls. 

Retrieved 04 02, 2018, from United Nations: 

http://www.un.org/sustainabledevelopment/gender-equality/ 

United Nations. (n.d.c.). Goal 14: Conserve and sustainably use the oceans, seas and marine 

resources. Retrieved 10 28, 2017, from United Nations: 

http://www.un.org/sustainabledevelopment/oceans/ 

Yoon, M. Y. (2011). Factors hindering ‘larger’ representation of women in parliament: the 

case of Seychelles. Commonwealth & Comparative Politics, 49(1), 98-114. 

 

  



52 

 

Appendix 

Interview 1 – Grassroots 

 

1. What is your name? 

2. How old are you? 

3. What is your marital status? 

4. What do you do for a living? 

5. Could you tell me a bit about your educational background? 

6. How would you describe gender equality with your own words? 

7. How does the gender ratio look like at your work place? 

8. Have you ever felt treated differently than your peers at work because of being a 

woman/man? 

9. In general, what are the main responsibilities that women and men have today in 

Seychelles?  

10. Are you familiar with the blue economy concept? 

11. How do you believe the blue economy concept could affect gender equality? 

12. Could you describe if there have been any new changes done at your workplace during 

the last years with connection to the blue economy?  

13. In what ways, if any, have you recently been affected by new regulations implemented 

by the government?  

14. What kind of technology do you and your co-workers use at work, and has it changed 

in recent years? 

15. Have there been any education programmes with connection to the blue economy and 

the sustainability of the ocean available to you or anyone you know?  

16. In what ways do you believe the blue economy affects the labour market? 
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17. In what ways are you affected by the water quality in the ocean? 

18. What do you hope your participation in this interview will result in? 

19. Is there anything you would like to ask us? 

20. Is there anything you would like to add? 

Interview 2 – Blue economy representatives 

1. Name. 

2. What is your work position? 

3. How would you describe the meaning of the blue economy in your own words? 

4. Since the official establishment of the blue economy concept in 2014 what would you 

say has been thee most successful projects? 

5. Could you take the most recent issue you have been spending time on and describe 

what you are trying to accomplish on this issue? 

6. How would you describe gender equality with your own words? 

7. In general, on the projects that you have been a part of, how has the gender ratio 

looked like? 

8. What do you believe to be the main obstacles that the blue economy concept faces 

today? 

9. Has there been any new educational programmes or courses related to blue economy 

introduced to the school curriculum?   

10. Has there been any new educational programmes or courses available to the working-

age population?   

11. How do you believe the blue economy could affect the labour market?  

12. In what ways do you believe that this concept could affect the tourism sector? 

13. In what ways, if any, has the implementation of the blue economy faced resistance 

and/or opposition?  
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14. Could you describe if there is any relationship between the blue economy and 

technological innovations? 

15. How do you believe the blue economy concept could affect gender equality? 

16. What do you hope your participation in this interview will result in? 

17. Is there anything you would like to ask us? 

18. Is there anything you would like to add? 

Interview 3 – Gender equality representatives 

1. Name. 

2. What is your work position? 

3. How would you describe the meaning of the gender equality in your own words? 

4. Could you take the most recent issue you have been spending time on and describe 

what you are trying to accomplish on this issue? 

5. Regarding the general education of Seychelles population, are there any differences 

between the sexes? 

6. Could you describe the gender ration distribution in Seychelles labour market? 

7. In general, what are the main responsibilities that women and men have in the society? 

8. In what ways, if any, do you believe that the oceans conservation and quality can 

affect gender equality? 

9. Are you familiar with the blue economy concept and current projects? 

10. Is there any linkage and has there been any clear collaboration between both parties, 

since the establishment of the blue economy in 2014? 

11. What do you believe to be the main obstacles that gender equality faces today in 

Seychelles? 
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12. According to you, is the blue economy an opportunity or a threat for the achievement 

of gender equality in the short and long run?  

13. Lastly, we would like to ask you some general questions: 

14. What do you hope your participation in this interview will result in? 

15. Is there anything you would like to ask us? 

16. Is there anything you would like to add? 

 


